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Do U.S. Productivity Measures Measure
Productivity?
by Dean Prigelmeier, President of Proactive
Technologies, Inc.

A disturbing emerging trend, particularly in the last three
decades, concerns the accuracy and quality of the
economic statistics reported to the public. You probably have noticed lately
that monthly statistics such as Gross Domestic Product, U.S. International
Transactions, Unemployment and Job Creation have been issued w ith
encouraging numbers one month only to be quietly revised dow nw ard a
few  months later. Businesses, consumers and policy makers can
only implement effective strategies and correct potential
dangerous courses if working w ith accurate data. One of those
measures concerning w orker relevance, development and effectiveness is
"productivity."

Think tanks have sprung up in Washington issuing reports and policy
statements, and some put a cloak of perceived "credibility" around
statements they release meant to support a policy direction or change its
course - both to the benefit of a segment of subsidizing interests.
Confusing us even more is the media's propensity to report, as "new s,"
press releases emanating from these think tanks as if  accurate, unbiased
and inherently factual. Some may be, but w hen they are reported through
the same careless f ilter, it throw s them all into suspicion. The decrease in
the number of accurate, readily available sources of new s and facts can
derail a life or business strategy.

Take for example the daily explanations by new s and business show
anchors of w hy the stock market gyrates up or dow n, as if  the collective
market can alw ays be explained simply as, "the stock market reacted to the
federal reserve's decision to not act," or "the stock market tumbled because
of the results of the presidential election" - only to recover fully the next
day. Could another simple explanation be that the market moved one w ay or
another because groups w ith large holdings decided to move them?

"Unfortunately, however, figures on productivity in the United
States do not help improve productivity in the United States."

W. Edwards Deming

Another example is the preoccupation w ith w hat is referred to as
"inf lation," w hich is based on the consumer price index ("CPI"). Read More

Decreasing the Cost of Turnover WHILE
Increasing Worker Capacity, Work
Quality and Compliance...With One
Approach!
by Stacey Lett, Regional Manager - Eastern U.S.,
Proactive 
Technologies, Inc.

http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0zHD8SL4F0OJjHAQ4Vu_jUPGTulJle8TkN7xWJW6MWwf8lpvbp7Yk3TIC1UuwEu5nIkUxN_K2ofLjXLrqld5Cj3sWYZDrSh9MxczTkSMZJ4mfQHTSWZQAXguaDxMXGCLTDs8cXcdkroLBmwt7_65BuYJrh8UHoh74DbmIIRW0PEfdjD5JA67AW0XA-x68nBbs-429GmoyZbf4e810AioFcFJHe1yA_143_IcE4paq02dp8ECGSOEBEaSdtrB8jXWkr8wLGCvIcQ10QHaZCRharuzU-MaCTHcQzhPLRKMR5TerKlCSyJlenXeUFAFuQYDA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0zHD8SL4F0OJjHAQ4Vu_jUPGTulJle8TkN7xWJW6MWwf8lpvbp7Yk3TIC1UuwEu5nIkUxN_K2ofLjXLrqld5Cj3sWYZDrSh9MxczTkSMZJ4mfQHTSWZQAXguaDxMXGCLTDs8cXcdkroLBmwt7_65BuYJrh8UHoh74DbmIIRW0PEfdjD5JA67AW0XA-x68nBbs-429GmoyZbf4e810AioFcFJHe1yA_143_IcE4paq02dp8ECGSOEBEaSdtrB8jXWkr8wLGCvIcQ10QHaZCRharuzU-MaCTHcQzhPLRKMR5TerKlCSyJlenXeUFAFuQYDA==&c=&ch=
http://ui.constantcontact.com/d.jsp?m=1112428835931&p=oi
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTycahm8AL6REdiSNWmGSJX-KLlqe2CeuSwPg2V5lUYI9amFslSVRpPMfDxhqnA08X6dQWXBB9forn80FWB94UaWdI0oRrabhMr3xpEqoetJOANjnht7RK5F8WeO-nhxC_Dd-zQTmBr97W6QwZyW52qTWvSM7MyIPYS21HzqNMDED6Gwhb9-9BB-tH-ZHDivLsUcJlitQKwE9UdzWPJDtpwQpfA8vpxlMQYq6nGHRhiERaGcxKHMHQOQ_992pGaUvnjBASFcLPyIb&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT9EeQSbaC-73VPE-5A9EtuFR0bGQ3WkkfMNVSI8diAexr-gP1FLfaKabf7RoV7K9iJjQfVJk67Awf7ysKskgpKSZ_C7qP2J6JCwo9HQhJTy_kn6u5_JasIJHiokyvF4iILxeEpjAXjJR3JKgEIvqATh0f5ILJPBGY8d9n_eM0b1VgnZlMGdyQVAnrORQh0GZp3BdGtCwkfsYleoYdwU55H8JnlqJp4F4LAY7S0Za9OqDBr2Gddqi_7kiwPgYHx_xQqQ0BSTzqcjRmiCdPTGBXpOtsVmDvXUmgLpaoxIEJWPaAJfIgVLCkszfN0hGxOkcgw==&c=&ch=


Proactive Technologies'
Publications Archive

To download a .pdf version of this
issue, find the link at the bottom of
this month's post on our website's
News and Publications page or
click Proactive Technologies Report
July 2019 Issue. While at our
website, check out past newsletters,
articles and more. 

Helping employers to unlock worker
value since 1986!

Sign-up for our free
monthly newsletter

It's easy. Just click on the "Join
Our Mailing List" link above. Make
sure you continue to receive  news

that matters to you and your
industry, from around the world. 

In This Issue
Proactive Technologies'
Workforce Development News
Industry News
Financial News
International News
International Trade News
Education and Workforce
Development News
Quality News
Cyber Security and IT News
Human Resource Management
News
Environmental, Health & Safety
News

Free - Live Online
Presentation Schedule
If interested in attending one of the
presentations below, click on the
title, then select a date/time and
press "Send." An an online
presentation invitation and link will
be sent to you. On the date and
time of the event, just click on link
in email invitation and it will
connect you to the
presentation. No special equipment
required.

One of the blow backs of persistently low  compensation (i.e. hourly w age
rate plus benefits and opportunity for advancement) is the corresponding
high rates of employee turnover. The cost of turnover these days can be
burdensome for any organization, and most encountering it express that
they w ould like to minimize it.

In a previous article entitled "The High Cost of Employee Turnover" the
causes, the costs and solutions w ere discussed. A handy w ay to estimate
the cost of turnover to the organization w as expressed. The Aspen
Institute released a "Cost of Turnover" estimate tool of their ow n to assign a
dollar f igure to a f irm's level of turnover, to understand to w hat degree it is
currently impacting operations and to explain to how  turnover presents
barriers to expansion or market adjustments.

Organizationally, things can be done to add w indow  dressing that w ill
attract candidates, but only a w orker perceiving job stability and income
suff iciency w ill stay aw ay from actively seeking a better opportunity.
Additional education and job-specif ic training opportunities may keep the
w orker from dw elling on the inadequate compensation for a w hile, but not
adjusting
compensation for the
earned skills and
value can fuel
resentment.

One need only to
revisit the Abraham
Maslow 's Hierarchy
of Needs of college
lectures to
understand the
pow erful inf luence
income instability or
insuff iciency can
have on an individual's decision making. The Crash of 2008 drove most of
the w orkforce to despair from higher tiers dow n to the fundamental f irst tier
of Maslow 's pyramid. Jobs w ere lost, homes w ere lost, dignity and self-
w orth w as stolen and to this day few  have felt that they gained that
back. Read More

The Skills Gap Solution; Employers Still Reluctant
to Commit to Role Only They Can Fill  
by Staff

Education cannot, and should not be asked to, close the "skills
gap" on their own. Employers have been concerned about the "skills gap"
since the 1980's, and the nature and location of the job has continued to
change...at an accelerating rate. Employers have convinced
themselves to wait for education to close the gap. In the meantime,
tremendous resources continue to be
expended, but the gap continues to grow .

Educational institutions are not suited,
staffed, funded and equipped to train
workers for every job, for every
employer, nor should they
be. Educational institutions do their best
w ork w hen they build the labor supply w ith
strong, relevant basic and core skills
(including STEM), and industry-general skills.
Whether those efforts are w orthw hile and
the resources w ell-spent depend on tw o
important things: 1) does an employer see
value in hiring a graduate, and 2) is there a
method in place to ensure those skills are
integrated into mastery of the job-tasks the employer needs performed; the
value that w ill inf luence the employer to retain them.

Only employers can train the worker on tasks they need
performed and that affect their bottom line. They have the need, the
facilities, the most current equipment for their operation and the personnel
w ith current expertise. Yet, in reality most employer's methods amount to
hardly more than pairing tw o people and hoping for the best. This is w here
the gap is most profound and continues to grow . Read More

Apprenticeships - An Alternative to the "400 Hours
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For Drill Press" Training Model
by Dean Prigelmeier, President of Proactive Technologies, Inc.

"Time-in-Job" Does Not Equal "Tasks Mastered." It does not reveal
much about the level, quality, relevancy and transferability of the "on-the-
job experience." It is akin to students tests being graded on how  long they
sat in the classroom. But yet this approach endures. Don' get me w rong, it
is better than no on-the-job training effort. How ever, I think w e all agree that
it leaves a lot of opportunity on the table.

An unfortunate hold-over from the traditional U.S. apprenticeship is the
standard practice of defining the on-the-job training requirement in terms of
"number of hours." General w ork areas that are thought of as
representative of the job are selected, a number of total hours for each
area totaling the on-the-job training requirement are prescribed, and this
w ith the required related technical instruction are registered.

We all know  that w e have w orked, or are now  w orking, next to co-
w orkers w ho have been in the job classif ication for many years but for one
reason or another seemed to not be able to perform all of the required tasks
of the job. Some are called "area specialists," but may have specialized in
only the tasks they like to perform. Some might not have had an opportunity
to learn and master certain tasks. When they are asked to train the next
w orker, their scope is limited to the tasks for w hich they specialized, and
the pattern continues w hen that new  person becomes a trainer later on.
When Proactive Technologies sets-up a structured, task-based on-the-job
training program and assesses incumbent w orkers to discover any gaps
that might exist so that the on-the-job training can close them, it is common
to f ind some long-time w orkers in the job classif ication that may have only
mastered 20 or 30% of the total tasks that make up the job classif ication.

So w hat does the number of hours spent in a job area tell a person about
the skills attained by the apprentice? How  is this seemingly subjective
metric measured and how  is it tracked? Does it matter? Read More
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http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT-r-_CUSwnOcAndKCcPAqSeMe7PZuhEgDqCbA4wJLSbUCWy1K4LGd4uFJUfANG-HMLqRrXeAKemwRHYKwtyKRAdC7THwa5lhXYRnKqi5xa7A5YTq0FUeSMtby91WOW96Ynyi1IQKimgwSMDe7Q6zN7ZbYyQvGqyCBGaz38-ZrYzv1nW5k2TxY3AcvIb8XrPtB6ipRYPkWllBsOuG-944o7vgMQsUZf5_xdUgmJCZCCMANXuqKEH6LD0jCC-osfQ2GaCGGngsnp_958uxuoldhM9xI1Gs42QrV2K1Cko-8YSU25FLOVs9X44aQxP3fkZgKhN_qKYgpdPxFzA-IFEeEn_r_ONSs-xZZYCC52DjPyc6&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT-r-_CUSwnOc8lWm8l0NuAoUS62Zo5Jmqa36u3yfHX5fQ0IIiWbTTjtPlAKhmI7tW4EcAnhFnAMPF-rPDHXL2TdcFJOy6h-lAL5h7wvFvY2auOMQob1Mk65ADhrGwyLrsIZE9zxBVINK-YNv9rO3u6A9QzgId5Zjb7IMHntuGJ-htbZXcVPiP-XVAklZs-9euWQ3WszcqYEw6foWANvrYbVXkCfV4uiK4QfxTigAG7oomDHWt7evk3ApRYnR8OI9axGKPP6hXHtPV_Y-LsqHzjw=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTwpGvcAiBdZBjJzM0LsnGwy04QeQ-OesTCqmja22DRWS1uMHGOeyjMQ3RHUk-cOaB0a8Z4wKZR1DLkkYKXH7z5nDj7xLrpRKUNk5I6ZrMIiPVbm9vwfFLcbE4nd0JrcI40uZsLwquqxDn_JvezwG8FZp0kww3pwjkFPhzGeMKjAP023Sz1T_RtnI-B2a7HHs9pMDo3FgVOLXmNNwm0YS7q_aG0rbYwglTteFudO3yFEtEdEr71g8QcPX7a6fHg9dXLe7Y6vjuzbg-CVjLOG_7mhcn_P1cpUKuzCiXTzgFXMB1Y79TuxRJle6NiTvBnGFBZrYRbvNTXYD4V5gxVjA6GE2YGCkU7cP7fAYszTyc7cO&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTxcazjUE0QCCGEK_sIo_SBJ8eXFEiK-UVwqsPHnQC5puf7bhUgdHT_YDGQ4UV3Hlkg5mgyFwOMnDKW3f0P2y-jjBKXQrrHiTzsmjkGI-SgmXy5CVKlRS77TbzrTdoMWVz1Tj-nSPZgexPlFegHttcHmj1l8L1pHG9vzxJm1iTwzrfG_Qim2E1uRgYFKrtdL-qHOXdRZWniuCoB4vZMgrfczc3hetB-vy0ugh9nPm4uuTdpiEjPOnQMBbZx8txG_dzx-NC3x0l1mJV69IBimizybJKDqR0VnyWydQQrd5i4vfKlZW9lq0KgJ9rck9uyskLpXJ2Nk6IN589tQnuRXlfcMeLXGezdnM1g==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT-r-_CUSwnOcjg0g2E6e6SxHf64vGxd3l6MfyfXPkfLZOlRXaWJlbnKHQ10zYmXn4VvpgYvqZD7KM97JBBLU1VwP4D07ay98MA0NOiLlKilKZBCy1Gp3AcPr8vcLLHBskKLmNLwlgsdowGaKJbJub1uA-4GhDvGpuD_AZDWFCGpvSPKjzLoA3EjSkwVrc2M9MaNwjcTNGuMfWY9xYdbmAxlZW6nERS7b44ZOYgHhD-JbDBMazeQ0uYmaDdZ05RH0Xg2mx9XJy0zzJsEJBxrSJq0lBmaU_2Dko4JHto6Q3Cco5tHoo4IUxIIvXIL1mztSKnUVRPLOH5ZNYFu193zDboXaO7k4AYAQjq2rk3yLztylAqOWdtAkxeaSUIv7hw-v70wllvKWYrhiYQiFoEV-A_QH9ihzSZ9-RDnto1gOJMbN&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTxMX08URMjQnrUNQrlUTqPOFgmyFN8BAB1dMd6fX90aVlxqCMD6XrItzPeKrO1LkpQsOKMWMYKJRwoNWfWbK3VMzf05gmTPgG4oLWGPiJ64K4rHDsepEln1OFNF3-dnbuDo2hyFI_Fw7lGouGAaOSxpJktR0FhtP0wprhDkdAzPMJuh97Wxjz1c1p32Sm_F4W6cOKmi_fH18t9JY1BOr8QA7r5G6s1SMH24ogmTu6fOYd2TQlypCKGctrjGg3JMNUi3qOou11K0f&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fdcJxXw1v2B6MXSK5v0gw3fTeUu1kS8IgVfk40MSDaarhbT9YIsoL2-0f7vtQUZz-yj6lT6OLKiZDtOdGE65LAD7qElqLob07Jm20dg-uEYPalIgOe5h-8WzGDetP8hjkQTo_DJtGyC6RssKaEgMnyqblUWi6Hxw5Fu2SkSZlePdJjliIFNBj_jLsMIVdGVDziqkNvmL4pcwt8tBmi0FJxWsswCTmy1Arx2u3mBR3wbVISFNrTIQUeeUEatkpcF4JB-Qt4ZT_vfi5BWqTuXXxmuhCUjNt_xiiIqYEA6DHeMtHNbnYviIgKLfEq5AjSd2ZmDojXzdk-IK1RYl6r7uT3ffhh2p70wCa5fL4t90gAXk=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT1emGG2noI9XAS86RGXhn_zpvMiC3_ymGsFH8T8Wk5c0kEBEKNmyih-cQKFZZhU0Jdv2pWXjEynQ5Arl_zzJT_y8ezwYAjVB6MbiVYqHZtJCJPhIC9T-li30JZWOtC4ZZm5REcX8mULthmYuEgXCy4KYv7q9fz35utwFScAfljzRpPvwpsvPAmiskpy5_zm41Z-GPjQk5Vdq5E9qgtaFu0TbcUKY9nn9kNFsZCVS3N89PWlY0ifquv38BmjRnOpCwz-6jyadk6RklKErp2oPXIA4xLvQfr6fyFnWXbnGyp8WVcgWALFYFRkejAdJucJYutc9LGVigi4yHjZWgMaMVYzIuKBqOC-uNidRpGZDxGZPyQK5FyIhrEl4UIj7Ontlgw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1ft45zg5SzV2T01lGExYBPwggLZpTOcEps_3-3a8AWD5aW1utCYtsnab5yYmtBJtEd_aSVFXpWP_WoPGx6QKZDWUnx_ThG7pyn8cspzf38OqeQcMiNpDMH0ETk1_HkUW6PUxAKNiWyo-8AZ4hncpGQE0Wv4XtLBsKzgqWvahHzVOnaB5hj2WwHntrKtCzoe3qgbcms_y9qOgGTXbfk183AtSF6L1u6k6SRdwSPCHU0_HdwQUGFixf5cP3rBhky6ukH&c=&ch=


are being scheduled for the
following states, and a
representative will be in your
area, in the month of:

July, 2019
ColoradoColorado (Eastern Slope) (Eastern Slope)

IndianaIndiana  

KansasKansas (Kansas City, Topeka and I70 (Kansas City, Topeka and I70
Corridor)Corridor)

KentuckyKentucky (North and Eastern) (North and Eastern)

MissouriMissouri (Kansas City, St. Louis) (Kansas City, St. Louis)

Minnesota/North Dakota Minnesota/North Dakota 
((Fargo-Moorhead)Fargo-Moorhead)

North CarolinaNorth Carolina (Asheville and Western (Asheville and Western
Area, Charlotte, I77 Corridor)Area, Charlotte, I77 Corridor)

Nevada Nevada (Reno, Las Vegas)(Reno, Las Vegas)

New Mexico New Mexico (Albuquerque, Santa Fe)(Albuquerque, Santa Fe)

OhioOhio

PennsylvaniaPennsylvania (Pittsburgh and Western (Pittsburgh and Western
Area)Area)

South CarolinaSouth Carolina (UpState, Columbia and (UpState, Columbia and
Charleston Area)Charleston Area)

TennesseeTennessee (Eastern) (Eastern)

West VirginiaWest Virginia (North-Central, South (North-Central, South
Central)Central)

Contact UsContact Us  to express your to express your
interest in an onsite or groupinterest in an onsite or group
presentation.presentation.

Classes alone will not
close the "skills gap,"
but structured on-the-
job training can...every
time!

Under-capacity of workers is an
enormous source of untapped
value and unrealized return on
worker investment. In addition,
standardizing expert task
performance - between workers
and shifts - can add to worker ROI
through lower scrap and rework.

Experience the power of the
PROTECH™ system of
managed human resource
development!

Industry News
DOMESTIC ECONOMIC DATA
Gross Domestic Product, First Quarter 2019 (Third
Estimate); Corporate Profits, First Quarter 2019
(Revised Estimate)
US Department of Commerce - Bureau of Economic Analysis
Real gross domestic product (GDP) increased at an annual rate of 3.1
percent in the f irst quarter of 2019, according to the "third" estimate
released by the Bureau of Economic Analysis. In the fourth quarter of 2018,
real GDP increased 2.2 percent.

Profits from current production (corporate profits w ith inventory valuation
and capital consumption adjustments) decreased $59.3 billion in the f irst
quarter, compared w ith a decrease of $9.7 billion in the fourth quarter.
Read Report 

Personal Income, Outlays
US Department of Commerce - Bureau of Economic
Analysis
Personal income increased 0.5 percent in May, the same increase as in
April. Wages and salaries, the largest component of personal income,
increased 0.2 percent in May after increasing 0.3 percent in April. Read
Report 

Manufacturers' Shipments, Inventories, and Orders
US Census Bureau
New  orders for manufactured goods in April decreased $4.0
billion or 0.8 percent to $499.3 billion. 
April 2019: -0.8° % change; March 2019 (r): +1.3° % change.
Read Report

Advanced Report on Manufacturers' Shipments,
Inventories, and Orders
US Census Bureau 
New  orders for manufactured durable goods in May
decreased $3.3 billion or 1.3 percent to $243.4 billion. May
2019: -1.3° % change; April 2019 (r): -2.8° % change. Read
Report

Job Openings and Labor Turnover
US Bureau of Labor Statistics
The number of job openings w as little changed at 7.4 million
on the last business day of April, the U.S. Bureau of Labor
Statistics reported today. Over the month, hires edged up
to 5.9 million, and separations w ere little changed at 5.6 million. Within
separations, the quits rate w as unchanged at 2.3 percent and the layoffs
and discharges rate w as little changed at 1.2 percent. This release includes
estimates of the number and rate of job openings, hires, and separations
for the nonfarm sector by industry and by four geographic regions. Read
Report

http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0e-IQarVOBeE1L8n0HvVBAHuN2cZvV0RpEmT8V5ZIKu5_AFViRn3QgDaoOgidTQ6fuNLe-4Ul2Y0-15eoqFeVj2eFJdyfHqQB8VhtM2LdtAeBZ85koyNh8KMY2l-rcZq5kmrJ-qCt7La3NpgKThYPhw7Roqak1E4bCQbClp_Y0c11H-xARXeQqEBM4pHKstWlhUq7ASVdvMPkMQ6HiqhE8B_dzSt4ot5gmuXfGs_3F5CoNm7HFStWdXuFQxfq3AjKumjSBkLkZl&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fJ422LOXtZseVzqEDDnsaypUjzCYbWjmeUn9JvBJPRQyh_YQrqw-BsYQEI_EZaPK7kfISCcQzvsahnCzkQ1kkgxcnXKLK5nkNj3XyIXztydvdtWO8evYxSRxHZrBHy-4HQHL_D5dy90ZxXm3QHFeewPJnOgCR4qrT9-ZGzYBkioV4LrJzjr0Z3fyTUP-jnCrdKuYIJUILtb36kPnPeD6gYTjA2JNcbmF2ZSUW2KOY5SCk0quMqS-_AhcDrktXrSOomxpwRozOOmms5IKj84wGtT3Bw-isGQGTk504lOW89hc6Vm-XM2HIgY9nODTjsCaZHMKP1Rg0Yo7z5BQ40vojQMlbaDuxZ7Yt&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1f5ElJtetVtczUp9Fvt07dqZkmeITvgEc28j9JtCthPpYl4Ds7yra6qvgrYel-_9LAWmJIvUP9pGNMuicqh3608lpQefk-VQxfSzq1dkAaooagvngp6e71aNyybLMs09KdzIifNYROImGMnkgJo5F-46uYBGMieClcRVD9FPbH--W7Ww0OtaD9Fb_FxnDyLVnm6_MH-ExmhJyl0YQkUKReREUyfUOtt4HwJCU_3e1JRZtNAySGRNo8Ftda5mqeuj9ThArXhhc8Opo07y2SAEAXoQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT-elL7Nt8ErASA6a3hv3m6WobIUJv5a-wwITe-hrPyqCYVVOzSDP8UrmWfoKw2ZjhZI1UUqSYNU7_sybibN0RFtBsmir60ZnVtUvdolCE1WUczDCGV-ur2deb0wgcH0-4q36n4wkbrSBUynCkpFHp3WLUdgiEefLcPCbxxM4aFDDckx_6UmkB57M6W7eMEjujT1i7xoEunOA-e_KVE_8wpeSqtMzdO3wRZ9weW4U0wOc-JslWdvbMRr4u43DSPFxZ7bSa9fVAOXEuVAX6Lhp9XbzgSPY83BG4FwTuWnEM5PwjAZDQ6NhjcPYD-jc2K9LZBfymm2NsVol7HK3xgt7Np72wzFABxaNaA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT-elL7Nt8ErASA6a3hv3m6WobIUJv5a-wwITe-hrPyqCYVVOzSDP8UrmWfoKw2ZjhZI1UUqSYNU7_sybibN0RFtBsmir60ZnVtUvdolCE1WUczDCGV-ur2deb0wgcH0-4q36n4wkbrSBUynCkpFHp3WLUdgiEefLcPCbxxM4aFDDckx_6UmkB57M6W7eMEjujT1i7xoEunOA-e_KVE_8wpeSqtMzdO3wRZ9weW4U0wOc-JslWdvbMRr4u43DSPFxZ7bSa9fVAOXEuVAX6Lhp9XbzgSPY83BG4FwTuWnEM5PwjAZDQ6NhjcPYD-jc2K9LZBfymm2NsVol7HK3xgt7Np72wzFABxaNaA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT8Dmtw9mln8ZfKfr4eJyX8md9PCMa8IeXsu-tU5Z04xaJDTtoYylsRoLsIC06DQn9FwE4wibbU4PUyrq3w22nTcBYeSQ0CI8CdiJ3RrsN1hukk_GHOlae3NbLRVKh5IKNhJplZ96BdL16IkYlBDe1Ht_jFZ-KRayNMWND3jDsSKZl9crKOt5yjKIF_kR7OozrG76L6maYyixNCkp92lo7NBmc4vK6NcQ7D9FUIpOuKPtcvAZMykbmgzJyEPISI0wug==&c=&ch=


Accelerated Transfer of
Expertise™;
Increased worker
capacity, productivity, work
quantity, work quality and
compliance (specifications,
ISO/AS/TS programs and
safety mandates);
Decreased internal costs of
training;
Higher return on worker
investment!

You would be surprised how small
of an investment is needed to
unlock enormous returns. 

If budgets are tight,
Proactive Technologies can
be an extension to your
training department, 
with our technical
implementation support -
included with every
project!

There's nothing to lose by
contacting us to learn more.

www.proactivetechnologiesinc.com
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Job-Relevant Technical

Job Creation
The Balance
The U.S. economy gained 75,000 jobs in May 2019, according to the U.S.
Bureau of Labor Statistics. There w ere strong jobs gains across the board.
The economy needs 150,000 new  jobs each month to keep
expanding. Weak grow th means the Federal Reserve w on't raise rates at
its future 2019 Federal Open Market Committee. Read Report

Railgun Could Finally Be Tested on Naval Warship
ThomasNet - Jeff Reinke 
In development by General Atomics and BAE Systems since 2005, the
Navy's kinetic energy w eapon, or railgun, has had an up and dow n history.
The potential of an electromagnetic w eapon capable of f iring ten 45-pound
metal slugs/minute at speeds of 4,500 mph in melting targets up to 100 miles
aw ay has led to government funding in excess of $500 million.

How ever, a couple of key compatibility issues placed the w eapon's future
in doubt. In order to generate its incredible range and velocity, the railgun
uses an exorbitant amount of energy. This makes f iring it from land diff icult,
but possible. Operating it from a ship, as originally schemed, has proven
extremely challenging. Read Article

TSA Bolstering Shipping Security 
Material Handling & Logistics - Staff 
In an effort to ensure that security in the transportation
system is at its best, the United States Transportation
Security Administration (TSA) has selected 35 representatives, including
tw o from the American Trucking Associations and one from the Ow ner-
Operator Independent Drivers Association, to become voting members of its
new ly created Surface Transportation Security Advisory Committee.

Voting members w ill serve tw o-year terms and w ill report to TSA
Administrator David Pekoske on surface transportation security matters.
"Trucking is the linchpin of the nation's supply chain," says John Kearney,
CEO, Advanced Training Systems LLC. "The TSA clearly understands that
drivers w ill be front and center in remaining on the alert for supply-related
threats." Read Article 

$2.7B Dreamliner Order from Air New Zealand
American Machinist - Staff 
Boeing Commercial Airplanes w ill supply eight 787-10
aircraft to Air New  Zealand follow ing a $2.7-billion booking
from the carrier, w hich already operates the 787-9 and 777 long-range jets.
The 787-10 offers more seats and greater eff iciency as the airline grow s
its service netw ork, according to Boeing.

The 787-10 is the largest of three variants for Boeing's 787 Dreamliner,
sometimes described as a "stretch" version of the 787-9: the 787-10
measures 224-ft, 1-in. (68.30 m) long and seats 330 passengers in a tw o-
class cabin configuration. It has a range of 6,430 nautical miles (or 7,400
miles / 11,910 km.) 

The Dreamliner is a long-range passenger aircraft that Boeing calls its "most
fuel-eff icient commercial jet design," w ith a structure that includes a large
volume of composite materials to help reduce fuel consumption by up to
20% versus similar-size jets. Advanced aerodynamics, more-electric
systems, and turbofan jet engines add to the 787's appeal to airlines. Read
Article

State of Manufacturing: 2019 Forecast
New Equipment Digest - MFG.com, Inc. 
Providing unprecedented insight into the state of
manufacturing today, the 2019 MFGWatch Manufacturing
Report collects responses from the most recent MFGWatch survey sent to
both sourcing professionals and custom manufacturers w ho have used the
MFG.com Global Custom Manufacturing Marketplace to expand their supply
chain and w in jobs online.

The report highlights trends and key issues that emerged in 2018 and
forecasts challenges facing the manufacturing industry in 2019. The
questions included in the survey, as w ell as a detailed analysis of the
responses received, are provided in the report. Any comparisons are in
reference to our most recent 2016 MFGWatch report. Over 300 companies
participated in the survey. Read Article and Dow nload Report 

http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT_mQPnQ1akNAFbef9v-fNBqJRebsGFam4jjdVX4DsHekBV85NyKRz9HeoEP8IdYf5eLkTW9LAEoLZC2EnNiE1IZWZYW_ngqj2SSz0H5_dpzc8ByPKaYTqZMEA2mUSlN2QScy8vPMz88HeqGpfJoyyWUmfn57kymPHz1xAb6LNVzW8P5W8yOWlB7UjbzzczEbnK6fWhFsasosmooRBtMbGUyYfSTUIPI3Rm7SffPLWJBSQ4GXprpGA2jSe9JFwZdmRLM_cJm5V3XS&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT26desBSnvCdwjSnQkpn3mN_QY5xlemXUJdDbtqz_sz73iwF1Lt0JLqeHH_RqbiA2PjRJatM90tlygYkvIZHDa8PG_Aqej2ssoWNjjlArGRdREdwPu0IFHHS_aBEsG29s1xBNldgWzvHLvI4GfeqTzByQwtZDVPIcng1h7WopT4uY_RJCEdCbHV1nJjZIKg6cj4SAu77RgP9Cth53I-9JhbND5elPRYAKoC-kq_DB2iCjgulaHvwj58=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT3JmQ1wsjGjlnzL6UOjjfbLMFKHq_dXGJUiAJXGKNkSptUsmsQXMd1iiAxOYS4gmNhqCmomTcm6rnsbhIDQ4B-vHxmPL7tvKxFEm-UR7YcSn2iScPM-cDmLXxdsp-OXkN891R08jSq6687E9oXgbhK7ICr1DSpNe7uhdtrpH1mQV9dc0n2XTFgWK2AGK-RYx8DD-uLUombWWFwlmcvDDYeA1lG4Gpyt4u3VFdofS4pp3fYmpYYvhWtnQzVV3STEFOPSaAdgYcvSFKEWMggNMBZ_dG-O67-PYJIxRIkBSHYbocTH4vQdF8Vs=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1f55UyZQ_0r2Sdy1pc4I8uaAoWkeW01J7zdL_l7SL5z9KLDfhOe7SGTrvWf6fhooQMqpmx3HVvsAmpja3tBbgm1AxBonAf9GxZKywehKVQwAOD4V64bUxbB08BKFJvUXAr4ktvDZBc7w2V2Rii9iQsIffbz9sRYCZR40Odbff2NrIoMAA6OK_tCqcHfTsJrY39-_QseplRPrAmOG39zROnaqDZIwQzixk5GO_YPr_5DgOboJ7VxRHOZNg613PUiEbRXgN2he4ueF9cQFeS0omFeNPRxzjTbjVPKlE77XJPncbwHRIqFBDe1grnW91SB67P--P9YbSI4a1jlAsVtCPDwhLBLmzLYBI49HFdTvCWNjJxJyNrZPdVbzT84sVNba_ojt_fVVzZEM8-AivznxVQHt0OlMWz9inbeEzOqZsAz9sNqKz5ZCNbDMEGfT4dWn6PNTti5JgU4LngwXLG_c39YyVmk-uKbU0DlkUTL68cVE5tAql8FSk-RUtenjgOSXhfGBZaWJ3AtPMvNnr2aHLnfh6yXyssUQ6I17zxEaHT18I3kco7KPZRjN2284EyaQinU18H3YBcbT-qQDp3vZCkapV6A3Y0nJNKSB_Lk9u1aMp4ZfZlltXOp23UG54xk9tfZ5exY79rM-Y=&c=&ch=
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ADP: U.S. Added 27,000 Private-sector Jobs in
May, the Lowest Number Since 2010
Washington Post - Taylor Telford 
Private employers added few er w orkers in May than any
month in the past nine years, falling far short of analyst estimates and
sending a troubling signal about the state of the U.S. labor market.

Stock markets gave up some gains in premarket trading Wednesday in
response to the report from ADP, a payroll processor, as investors balked
at signs of trouble in an economy already racked by instability from
President Trump's multi-front trade w ar.

"Not only are factories not coming back to America, the existing companies
in the country are not churning out new  jobs," Chris Rupkey, chief f inancial
economist at MUFG Union Bank, w rote in a note to investors on
Wednesday. "If  this number is to be believed the Trump economics team is
going to have to f ind a new  w ay to boost economic grow th as the economy
is clearly slow ing and a slow ing economy does not make business run out
and hire a lot of new  people to help them sell and produce goods and
services." 

The nation's private employers added 27,000 jobs in May, the low est
monthly number since March 2010, and a far cry from the 100,000 to
250,000 range forecast by analysts. Read Article 

Economy Adds 75K Jobs in May, Well Below
Expectations
The Hill - Sylvan Lane
The U.S economy added 75,000 jobs in May, the Labor
Department reported Friday, falling short of expectations
by nearly 100,000 jobs..

Economists expected the U.S. to add roughly 185,000 jobs in May after a
massive gain of more than 200,000 jobs in April.

But employment grow th fell w ell short of that mark in May, though the
unemployment rate and labor force participation rate stayed even at 3.6
percent and 62.8 percent respectively. Read Article 

Low Prices, Floods and Trade Wars Plague
American Farmers, Putting Their Survival at Risk 
MSN Money - USA Today-Paul Davidson 
The troubles have created the w orst farm crisis since the
1980s, w hen oversupplies and a U.S. grain embargo against the Soviet
Union forced thousands of farmers into bankruptcy, experts say.

"It's not the 1980s, but it's as close as w e've been," says John New ton,
chief economist of the American Farm Bureau.

While some farmers have been shutting dow n or selling to larger
competitors for years amid thinner profits, analysts say 2019 w ill bring a
more dramatic shakeout. Read Article

Why Water Sustainability Needs to be High on
Your Risk Radar
ThomasNet - Staff Writer 
A precious, f inite resource - vital for the continued
survival of the human race. 
Exchanges among shady businessmen and questionable back-door deals
leave the resource in the ow nership and pow er of one man, w ho then
uses this pow er to blackmail and bribe his w ay to further ow er.

If  you think this sounds like the plot to a James Bond movie, you'd be right.
The Quantum of Solace f ilm from 2008 may take artistic license w ith the
outcomes of such an event, but there's no doubting the dangers facing the
global population w hen it comes to w ater in 2019.

Globally, 1.2 billion people lack access to clean drinking w ater and w ater
scarcity impacts 2.8 billion people for at least one month each year. Read
Article 

Climate Change Is Transforming the Economy.
How Will Your Company Adapt?
IndustryWeek - Kellogg Insight 
Until organizations learn to internalize the threat, they're in danger of falling
behind. 

In case the w ildf ires, hurricanes, fatal w inters, and U.N. reports w eren't
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http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTxMX08URMjQnmhLfHwpJ5Eprp0VDqYxnIDteFUMUIkVhVLmSJbhKlGYG3jBIgdnl_PbuwUj5oA1ubesLpGRffvgsA7VBNH46SeC8O7KyOq0-V9RTPQjFWrSzTTtt3piPcvi9TzP6SvnAtjNhtz_E_bhT7Cc9Qd2ztXFD356ygXsNJCovV1B1HxsS-6L6LTKO5uTtIUDXlDeyLibx-FuTJLQ1FKnzsrRxBXqExE3dz8am7Q3A1kSrmHmA0n-VdGMwZ4mYkSajRUcIEWKH2CiRV3YHl-rngDJc4w==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1flBNYADUu158BHhqoYTe-GYG6p_XB2ISWhHjzutOy-dvMkwR-LDwQZQvQpG9d09E9XHgl70x3TTYPmQ1v0nWVujwJjXBz_kUt1iVYNuMznxCaj-N4rzuwvF27PGuf0ZuN7LOj3ejgUHKOjY1VdljFoLOeZRd3jFoydNroTjEDSs8M7XqvjoNmkZzUUod8L4_vtvySvjd5UHVFwFJucik2x4HZWyj4YcLXO9W2zGtZMImO8dmwcSfl_zxSLIX7f0rK1DrOCCZ8DN8WlYGaHqhlwkTysC6iQWtWSR86H4M5XJZCqN2S5Nm3TlmTz_a5L0J1_HZEhS_gI8g4kGZY3ZRv_7ho6fF3JD9-wRVZg9XTj64dy8TpRn_JmjLJS4v-BukpRYDQx8dkmtDbBXWaeVgP0g==&c=&ch=
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MEMORABLE QUOTES

"You have one chance to train a
worker...only one so don't muff it."

W. Edwards Deming
American engineer, statistician,
professor, author, lecturer, and

enough to convince business leaders to care about climate change, the
World Economic Forum-for the third year in a row -cited "extreme w eather"
as the greatest threat to the global economy. Climate change is no longer a
distant concern for all but a few  specialized companies; it's an imminent
reality w ith implications for every industry.

So...are businesses prepared? From the perspective of a casual observer,
they may appear to be. After all, they've been addressing the problem of
climate change for years-through a series of pledges, initiatives, consortia,
partnerships, and commitments to report sustainability numbers. Read
Article 

How Do Laser Cladding and Laser Welding Differ?
American Machinist - Megan R. Nichols 
Laser cladding and laser w elding are different processes,
but they serve similar needs: to join materials. There are
some peculiarities and benefits to each one, and in some cases
professionals can use them in tandem. 

Let's take a look at w hat each process is, and w hat it offers.

What is laser cladding? - Laser cladding, also called "laser deposition,"
involves the use of f iller material to create a metallurgical bond betw een a
metal substrate and a metal coating. Read Article

Auto Sector Cutting Jobs Fastest Since Recession
IndustryWeek - Agence France-Presse 
So far in 2019, auto companies have announced 21,446
job cuts, more than triple the amount in the f irst f ive months
of 2018 and the highest f ive-month total since 2009. 

American automakers are slashing w orkforces at the fastest pace since
the Great Recession a decade ago, slimming dow n to remain competitive,
according to a report released on June 6.

The job cuts by auto f irms come as layoffs in the tech and telecom sectors
also continue apace, according to the outplacement f irm Challenger, Gray &
Christmas.

President Donald Trump has been especially sensitive to layoffs in the auto
sector, w hich have hit voters and regions that supported him in 2016. Read
Article 

Amazon is Poised to Unleash a Long-feared Purge
of Small Suppliers
AdAge 
Aim is to focus w holesale purchasing on major brands like
Procter & Gamble, Sony and Lego: Bloomberg New s

Tw o months ago, Amazon.com halted orders from thousands of suppliers
w ith no explanation. Panic ensued -- until the orders quietly resumed w eeks
later, w ith Amazon suggesting the pause w as part of a campaign to w eed
out counterfeit products. Suppliers breathed a sigh of relief.

Now  a larger, more permanent purge is coming that w ill upend the
relationship betw een the w orld's largest online retailer and many of its long-
time vendors.

In the next few  months, bulk orders w ill dry up for thousands of mostly
smaller suppliers, according to three people familiar w ith the plan. Read
Article 

Factories and Coal Mines Bring Income Relief to
Some States
Governing - Stateline-Tim Henderson
High-paying blue-collar jobs lif ted incomes in West Virginia, New  York and
Illinois last year, even though the states lost residents, w hile farmers and
government w orkers shared the pain of more stagnant income in Nebraska,
Maryland and Washington, D.C.

The new  per capita income numbers show  how  national policies and
international markets directly affect state and local pocketbooks.
Deregulation in the United States and a heat w ave in China boosted coal
demand in West Virginia, for example, w hile overseas mining and farming
led to more giant truck manufacturing in Illinois. At the same time, U.S. tarif fs
hurt Nebraska soybean farmers. Read Article 
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http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT75JKobs2zRnjFnEKdX9x823MRFyX8NWRvlbBPxoLPoZH1OGq3rK16qvkssW6i_woDXH1LvUB4lC3jHI4ei0-LHRViPsC9UCGTUC_wQRdo6F7M__y8OegTrmIifq0dd6h2NEJiOPuLB7fGi6htNhD8VPRhi0et7backpP-89WFjnPsr600k9H5pBglwiVpJpFOfxhnom4IingfvTgAKApQd5pbc6lZ1v98nU71osEPaJIrQVVXnGx-kmrmKFF4jc-z8EJPdcJIsDOdcuqCD5SyHOdeaqlrLieA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOTznc0y6OJju9yi12t55-RWBBsBgaQ_3dSzcncz8eckAscLaHrST6a-3Ar7CzM86GRmOlXRooTwoiROYQbuXYLGJ4lPEtwXEsQZHA3qT3RW17lAlbuMuN0eljTwYRXGX96LVnQHGSBuVnBMY1g4NAxYHokVafCKEXhWH1SIJVeCK9PyOHD3BGDIXVFNMDhTNikIvBAxgqWJJEEpwZiHR4N_17fcNWbUU3qjHFm3UgmKUwileWTgpkSCMF577mbY1CNOeGS8ZF-BS9&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fPEXch6ZiJOmpvX0DUvonxN2F84r3pmgC-_H8raYkyE5jzLWMlSZezheV4i7D2ssp6Ck7uZ-Z40jUkHTBThUQlaEUSzrCD9aM0EIFP9n601Gj0u_yXW3zNNG-arJ811wUPEd9iTGD958x2PEaaUZmc_5u_Fh_erIJkRnWJb3T7LVjBNDKYRPXWT9qXJu-e-Wmu_KJ1XNDNfhug5_du0ZqW3PYtscAM-fY7wQl4RNr4NBMfu_8UeJxrkPRz89IFavMtMcC_C0t1UbB3dpt21R_hrwOAcPWc3m0UDwdCnFb27Qn48b37bNn_VWPe8_Hdjl2dNL_HoaCtBwSoJ32cd8I7RAY56cfcvzHrCQtPnvZ4p3V7_KP8lHouXeStLoaIq7erUiiixCY-bi3JGC549NjoKPQzBzBNMO7x0AhLYyHAWz1fTpQkIv-HYly1cYlWRdpicJhYsd0UTvrFLum0FYxOXlKNeI3A8eVFG6rmBAyLxppUt9NbJdT72SWv6or9KpnB7j-88W0hCQVsT2l2_5BbJOud53ey-_xhF4GDhzeqpJLjvlkkwZL0gWXEwhxFJKt20eiyeKibKdmP0Tme9l2Wv2lG5atINj1_zqCyeKn_tg=&c=&ch=
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management consultant
1900-1993

"No society can surely be flourishing
and happy of which by far the
greater part of the numbers are poor
and miserable."

Adam Smith
Scottish economist, philosopher and

author as w ell as a moral philosopher, a
pioneer of political economy and a key

figure during the Scottish Enlightenment,
also know n as The Father of Economics

or The Father of Capitalism 
1723 - 1790

 
"A successful man is one who can lay
a firm foundation with the bricks
others have thrown at him." 

David Brinkley
American new scaster for NBC and ABC

1920 - 2003
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Article Quicklinks

June
The US is Ranked 12th in Talent,
Topped By Those Pesky Socialist
Countries. What's Gone Wrong?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Thinking Past the Assessment -
Unfinished Goals and Unrealized
Expectations
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc.

Is the "Gainful Employment"
Requirement For Education
Realistic? 
by Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

Is an Apprenticeship Without
Structured On-The-Job Training an
Apprenticeship?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

May
The Connection Between Worker
Capacity, Organizational Capacity and
Output
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Are Advances in Technology
Distracting, Rather Than Assisting,
HR From the Fundamentals of
Worker Selection and Development?
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

The Key To Effective Maintenance
Training: The Right Blend of
Structured On-The-Job Training and
Related Technical Instruction
by Dr. Dave Just, formally Dean of

EDA Prioritizes Applications for Projects Located
in Opportunity Zones
The U.S. Department of Commerce - Economic
Development Administration
Today, U.S. Assistant Secretary of Commerce for
Economic Development Dr. John C. Fleming announced that
EDA has added Opportunity Zones as an Investment Priority. This new
Investment Priority w ill signif icantly increase the number of catalytic
Opportunity Zone-related projects that EDA can fund to spur greater public
investment in these areas.

"Opportunity Zones w ere created under President Trump's 2017 Tax Cuts
and Jobs Act to stimulate economic development and job creation by
incentivizing long-term investments in low -income and underserved
neighborhoods across the country," said Dr. Fleming. "By making
Opportunity Zones an EDA investment priority, w e are better able to align
our w ork to advance this important Trump Administration priority." Read
Release 

8 Weld Functions You Should Be Using
New Equipment Digest - Chris Anderson 
No matter the manufacturing industry, company size or part
dimensions, the purpose of robotic w elding is the same: to
produce high-quality w elds in the least amount of time. While there may be a
bit of a learning curve w hen it comes to reaching optimal w eld quality and
cycle time, the follow ing w eld functions are available to take your w eld
process to the next level.

Collision Detection
This is a standard function that w ill stop the robot if  it over torques one of
the axes. Yaskaw a robots are shipped w ith a setting that is approximately
1/3 of the sensitivity. Users can "tune" the function to their application by
refining the settings based on their actual application, making the softw are
more responsive to better protect the robot and tooling. Read Article 

GM to Expand Production at Flint Truck Plant
IndustryWeek - Abigail Miller 
General Motors Co. announced today they w ill be investing
$150 million at the Flint Truck Assembly to increase
production of the new  Chevrolet Silverado and GMC Sierra heavy-duty
pickups.

This new  investment follow s GM's May announcement to expand full-size
pickup production capacity in Fort Wayne, Indiana. Read Article 

Insys to Pay $225M to Settle Painkiller Probes
CFO.com - Matthew Heller
Opioid maker Insys Therapeutics has agreed to pay $225
million to settle allegations that it paid kickbacks to doctors
and nurse practitiioners to induce them to prescribe its
f lagship fentanyl painkiller.

As part of the deal, Insys w ill plead guilty to f ive criminal counts of mail
fraud and pay a $2 million f ine and $28 million in forfeiture. It w ill also pay
$195 million to settle several w histeblow er law suits accusing it of violating
the False Claims Act.

The settlements came a month after a jury found Insys founder John
Kapoor and four other former executives and managers guilty of bribing
doctors and misleading insurance companies. Read Article 

CEO Departures Hit a 17-Year High in 2019
CFO.com - David McCann
CEOs are leaving their posts in 2019 at a rate not seen in at
least 17 years, according to data from outplacement and
executive coaching f irm Challenger, Gray & Christmas.

The f irm says it tracks CEO changes at public, private, and
government/nonprofit entities that have been operating for at least tw o
years and have a minimum of 10 employees. It gathers information from
public f ilings, press releases, and new s reports.

Through May of this year, Challenger identif ied 627 announcements of CEO
departures, up 16% from last year's corresponding number (541). Read
Article
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Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

Enterprise Expansion/Contraction
and Worker Development
Standardization
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

April
More Education Won't Fix Flat or
Declining Wages, But Appropriate
Compensation and Stable Job
Markets Can Make College Worth It
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Your Resident Expert May Not Be an
Expert Trainer, But Easily Could Be
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Put Yourself in a Trainee's Shoes
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Worker Capacity; Malperformance
Cause-Effect
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

March
Eight Scenarios That Would Make
You Wish You Had a Structured OJT
System
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Employers Say They Struggle With a
"Skills Shortage," Yet They Cut the
Training Budget. What Gives?
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc.

Some Community Colleges Moving
Back Toward 70's Approach to
Vocational Programs; Why Did it
Take So Long?
by Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

Can't Find The Right Workers? Why
Not Train Workers To Your Own To
Specification?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

February
Is it Possible to Close the "Skills
Gap" if Focused on the Symptom,
Not The Cause?
by Dean Prigelmeier, President of
Proactive Technologies, Inc

Internships of Value - For Employer
and Intern
by Stacey Lett, Regional Manager
- Eastern U.S. - Proactive Technologies,
Inc.

Workforce Development
Partnerships That Last; My

Don't Let Small Manufacturers Go the Way of the
Small Farmer
IndustryWeek - Paul Ericksen 
I guess I'm a little bit like most w riters. I get a kick w hen I see someone else
w riting an article w hich parallels and confirms one that I have already
w ritten. That w as the case last w eek, w hen the June 5 edition of the
Madison, Wisconsin Capital Times published a column entitled "Plain Talk:
Corporate interests have bullied family farmers into devastation." 

If  you compare its content and conclusions, you may notice some overlap
betw een it and my article "Rest in Peace, Piece-Price."

The premise of the Capital Times article w as that family farms have, over
the last 50 to 60 years, pretty much disappeared from the agricultural
landscape in this country, to be replaced by corporate farms. As a result,
the taste and quality of the food w e eat has suffered. The parallel I drew
from this article w as that over the last 25 years, I've been seeing the same
thing happening w ith small- and medium-sized manufacturers, w hose
employment has gone dow n, as has their contribution to our domestic
economy. Read Article 

Boeing Awarded $194M for Special Ops
Helicopters
American Machinist - Staff 
Boeing Defense, Space and Security landed a new , $194-million U.S. Army
contract to build seven helicopters for the Special Operations Aviation
Command. It is the second modif ication (Block II) to the MH-47G Chinook
helicopters program, follow ing last year's initial contract.

In its announcement, the U.S. Dept. of Defense said the contract
modif ication "is required to sustain U.S. Special Operations Forces (SOF)
heavy assault, rotary w ing aircraft, and to mitigate the impact of the MH-
47G aircraft availability in light of increased SOF operational demands."
Read Article 

Nikola Motor Corp. to Build Hydrogen-Electric Trucks in Arizona
Area Development - Steve Kaelble, Staff Editor
The $1 billion Nikola assembly plant is helping to build Arizona's future in the
creation of new -technology vehicles.

For those planning a new  facility, it certainly makes sense to pick a place
w here others in the business are already operating. Industry clusters
afford access to experienced labor, existing suppliers, and other support
systems. But w hat if  you're in an industry so new  and different a critical
mass of activity hasn't really emerged just yet? You begin w ith a clean slate
and blaze a trail.

Such w as the case w ith Nikola Motor Corp. Yes, its product is big trucks,
and there certainly are places w here lots of big trucks are already being
built. But these are trucks of the future, propelled by cutting-edge
hydrogen-electric technology. The company last year picked Arizona - a
state w ithout a long history of motor-vehicle assembly - for a billion-dollar
assembly plant that'll create 2,000 or more jobs. Read Article 

California Utility PG&E To Pay $1 Billion To Local
Governments For Wildfire Damage
NPR All Things Considered - Richard Gonzales 
California utility giant Pacif ic Gas and Electric Co. (PG&E)
has agreed to pay $1 billion to 14 local governments
throughout the state for the w ildf ire damage caused by its equipment and
practices.

Attorneys for a group of local public entities - counties and cities -
announced the proposed settlement Tuesday to help cover taxpayer losses
from the 2015 Butte Fire, the 2017 North Bay Fires and the 2018 Camp Fire.

The tow n of Paradise, w hich w as virtually destroyed by the 2018 Camp
Fire, w ill receive $270 million. Another $252 million is designated for Butte
County and $47.5 million for Paradise Recreation and Parks District. Read
Article and Hear Podcast 

GM Plots Temp-Worker Push With Union Still
Seething Over Doomed Plants
IndustryWeek - Bloomberg 
General Motors Co. w ants to hire more temporary w orkers at U.S. plants
and trim its health care costs, said people familiar w ith the automaker's
thinking. Its union- still steaming over the carmaker's plans to close four U.S.
factories -- has little interest in obliging.
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Increasing Worker Capacity - An
Alternative to Cutting Workers for

That sets up a hot summer of negotiations for the United Auto Workers and
GM as the tw o try to hash out a new  four-year labor deal in the coming
months. The last contract w as bargained over in better times, w hen auto
sales w ere grow ing from financial crisis low s to all-time highs and GM w as
marching tow ard record profits. Read Article 

Boeing Lands $24B Deal for 737 MAX Jets
American Machinist - Staff 
Boeing Commercial Airplanes has taken an order valued at
more than $24 billion from International Airlines Group, a
holding company, for 200 of its 737 MAX narrow -body aircraft. The high-
profile order w as announced by Boeing and its customer w ith a letter of
intent at the biannual Paris Air Show .

One of the w orld's largest airline groups announced today it plans to build
its future f leet w ith the International Airlines Group (IAG) is the parent
company for Aer Lingus, British Airw ays, Iberia, Vueling and LEVEL, and its
single-aisle aircraft are mainly Airbus A320 series jets. How ever, IAG
operates a signif icant number of Boeing tw in-aisle aircraft, including the
777 and 787 Dreamliner, and recently placed a f irm order for the new  777X
long-range aircraft. Read Article 

Siemens to Cut 2,700 Jobs at Energy Unit Due for
Listing
IndustryWeek - Bloomberg 
Siemens AG said it w ill cut 2,700 jobs at its pow er and gas division, part of
a sw eeping overhaul announced last month to spin off the embattled
business.

The reductions, representing about 4% of the unit's w orkforce, w ill take
place over several years, mainly at engineering, procurement and
construction projects, as w ell as pow er transmission products, Siemens
said Tuesday. About 1,400 of the lost positions w ill be in Germany. The
decision comes on top of 10,000 job cuts at other businesses announced in
May. Read Article 

BASF to Cut 6,000 Jobs to Drive Down Costs Amid
Slowdown
IndustryWeek - Bloomberg 
BASF SE is cutting 6,000 jobs w orldw ide in a bid to cut costs as demand
slow s for chemicals used in industries ranging from cars to electronics.

The w orkforce reductions w ill impact operations globally and are expected
to generate savings of 300 million euros ($341 million), the Ludw igshafen,
Germany-based company said in a statement on Thursday. Read Article 

Financial News
SEC Sues Alleged Cryptocurrency Pyramid
Scheme Operator
CFO.com - William Sprouse
The Securities and Exchange Commission has accused
Daniel Pacheco of operating a multimillion-dollar cryptocurrency pyramid
scheme.

In a complaint, f iled in U.S. District Court for the Central District of California,
regulators alleged Pacheco of conducting a fraudulent, unregistered
offering of securities through tw o California-based companies he controls,
IPro Solutions and IPro Netw ork. From January 2017 through March 2018,
IPro raised more than $26 million from investors by selling instructional
packages that provided lessons on e-commerce.

"We allege that Pacheco hid an old fraud under the guise of cutting-edge
technology," said Michele Wein Layne, director of the SEC's Los Angeles
regional off ice. "He enticed investors by offering them the opportunity to
speculate in cryptocurrency, w hen in fact he w as simply operating a
pyramid scheme." Read Article 

High Court Rejects Extension of Citizens United
CFO.com - Matthew Heller 
The U.S. Supreme Court has declined an opportunity to
extend its landmark Citizens United campaign f inance
decision by striking dow n Massachusetts' ban on corporations making
direct contributions to political campaigns.

Tw o Massachusetts companies had asked the Supreme Court to review
their First Amendment challenge to the state ban, arguing the 2010 Citizens
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When Wages Rise for Skilled Labor,
Can Your Firm Maximize Worker
Value and Minimize Investment?
by Dean Prigelmeier, President of
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Retiring Workers and the Tragic
Loss of Intellectual Property and
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When is Illustrating Technical
Materials Useful to the Trainee?
by Dean Prigelmeier, President of
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The US Workforce Competitive
Advantage Has Declined For Decades
- Not for Lack of Resources, Effort or
Base Talent, But For Strategy
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

The Skills Gap Solution; Employers
Still Reluctant to Commit to Role
Only They Can Fill
by Staff

Assessing Employees With Past
Drug Addictions for Work Tricky
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Inc.

Estimating the Costs Associated
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Labor Costs Expected to Increase,
So Will Challenges to Developing
Workers 
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

More Employers Finding Ways To
Strategically Ensure Fair Pay

United ruling trumps an earlier decision - Federal Election Commission v.
Beaumont - that rejected a challenge to the similar federal ban.

But in an unsigned order, the high court on Monday left intact the
Massachusetts Supreme Judicial Court's decision that found the state ban
w as constitutional, in part because it serves the important purpose of
preventing corruption and the appearance of corruption in elections. Read
Article 

How to Attract Startups and Tech Companies to a
City Without Relying on Tax Breaks
Harvard Business Review - Jeffrey Bussgang, Craig
Montuori, and William Brah
Startup ecosystems are the key to grow ing a vibrant regional economy.
Time and time again, these clusters of talent and science drive job creation,
new  business formation, and attract investment capital. Ultimately, these
are the elusive ingredients that lead to greater prosperity and equity in our
communities. The Amazon HQ2 opportunity w as a w akeup call for many
business and civic leaders. Despite all the applications from smaller and
mid-size cities, Amazon chose to invest in tw o metro superstars: New  York
and Washington, D.C (and the company w ound up pulling out of plans for
the New  York headquarters). That result w as an indication that the
traditional economic development strategy of deploying taxpayer dollars as
subsidies and incentives in exchange for corporate relocations is a w aste
and needs to be replaced by an intensive focus on public investment in
startup ecosystem infrastructure.

Today's business leaders are increasingly called upon by civic leaders to
contribute to a city's economic development and equity efforts. Instead of
simply seeking tax breaks in exchange for jobs or providing donations to a
pow erful politician's favorite initiative, business leaders interested in having
a civic impact should instead roll up their sleeves and collaborate w ith
political leaders to invest in basic infrastructure and leverage diverse talent
to help foster vibrant ecosystems. Read Article  

Advice From 3 Former Mayors: Grow Your Own
Entrepreneurs 
Area Development - Governing - Richard Berry, former
mayor of Albuquerque; Betsy Hodges, former mayor of
Minneapolis; Mark Stodola, former mayor of Little Rock, Ark.
More and more cities are coming to understand that the key to developing
their economies is the job-creation assets they already have. 

The outpouring of interest and excitement over Amazon's competitive
selection process for its second headquarters last year w as
unprecedented, as nearly 240 communities competed for the online retail
giant's promise of 50,000 new  jobs. But the process also renew ed
longstanding criticism of states' and local governments' economic
development strategies, in particular the use of tax and other incentives to
lure new  employers.

Win or lose, though, the Amazon chase did do cities a service. It brought to
light something more fundamental to generating new  economic development
and opportunity than even landing the next big thing: their ow n assets. The
Amazon competition show ed that there is no lack of people, passion,
creativity and talent to try to make those unique assets shine. Read Article 

Trump's Tariffs Have Already Wiped Out Tax Bill
Savings for Average Americans 
Bloomberg - Laura Davison 
President Donald Trump's trade w ars have already w iped
out all but $100 of the average American household's
w indfall from Trump's 2017 tax law . And that's just the
beginning.

That last $100 in tax-cut gains could soon completely disappear -- and then
some -- because of additional tarif fs Trump has announced. If  the president
makes good on his threats to impose levies on virtually all imports from
China and Mexico, those middle-earning households could pay nearly
$4,000 more.
Subtract the tax cut, and the average household w ill effectively be paying
about $3,000 more in taxes through additional levies on the products they
consume. Read Article 

SEC Adopts Rules Requiring Brokers to Put
Customers' Interests Above Their Own. Advocates
Say it Won't Protect Consumers.
Washington Post - Renae Merle 
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This creates a steady need for your
related technical instruction,
services and a pathway for
employment.

These partnerships:

enhance your institution's
opportunity to market your
products and services to
incumbent w orkers;

allow  your organization to
include structured on-the-job
training as a capstone to pre-
employment preparation;

document a trainee-to w orker's
increasing value to the employer
- the key to retention - rather
than leaving it to chance;

properly aligns w orkforce
development resources and
maximizes the impact and
results;

allow s you to engage an
employer's facility, equipment
and staff in the training process;

provides the best infrastructure
for apprenticeships and

Wall Street scored another major victory Wednesday over Obama-era
regulations.
The Securities and Exchange Commission approved a rule requiring brokers
to not put their ow n interests before those of their clients. But the rule falls
short of w hat many consumer advocates say is necessary to address
conflicts of interest that permeate Wall Street and is far w eaker than a rule
adopted during the Obama administration.

The SEC approved the rule by a 3-to-1 vote w ith the commission's sole
Democrat, Robert Jackson, voting against it. Jackson is a law  school
professor w ho has been on the panel since January 2018.
"This action is long overdue," said SEC Chairman Jay Clayton, noting that 43
million Americans have a retirement or brokerage account. The rule
"benefits retail investors and our markets for years to come." Read Article 

Bank Profits Surge 8.7% to $60.7 Billion in Q1
CFO.com - Matthew Heller 
U.S. banks' profits jumped 8.7% in the f irst quarter of 2019,
driven in large part by grow th in interest income.

In its latest quarterly banking profile, the Federal Deposit Insurance Corp.
said federally-insured commercial banks and savings institutions reported
aggregate net income of $60.7 billion in the f irst quarter of 2019, up $4.9
billion from a year earlier.

Net interest income rose $7.9 billion (6%) to $139.3 billion, w ith 79.3% of
banks reporting an improvement from a year earlier. Average net interest
margin - the amount banks earn from interest against the amount they pay
out - grew  to 3.42% from 3.32% a year ago. Read Article 

Why Terminating a Pension Plan May Be
Unaffordable
CFO.com - Brian Donohue and Mike Barry
Put simply, w hen companies terminate defined benefit
pension plans, they're looking to save money. But: they still
may not be able to afford it.
How 's that?

First, the cost of the termination w ill typically exceed the book value of plan
liabilities by 15% to 35% for non-retirees and 5% to 10% for retirees.

The exact amount of this cost w ill depend on plan provisions and how
many participants accept a lump-sum offer. (Plan-sponsoring employers
typically offer participants a lump-sum payout in lieu of their accrued
benefits, then buy annuities from an insurer to settle the liabilities pertaining
to participants w ho didn't accept the lump sum.) Read Article 

Tax on Nonprofits Could Snare Companies, Too
CFO.com - David McCann
Companies w ith aff iliated tax-exempt entities could f ind
themselves surprised to be on the hook for a new  tax, in
light of interim guidance recently released by the Internal Revenue Service.

A controversial provision of the Tax Cuts and Jobs Act imposes a 21%
excise tax on compensation that exceeds $1 million for the "covered
employees" of tax-exempt entities. Such entities include 501(c)(3) public
charities, private foundations, and other 501(c) exempt organizations.

Covered employees include the f ive highest-paid employees of an
"applicable tax-exempt organization" (ATEO), as w ell as any employee w ho
w as a covered employee of the entity (or any predecessor) for a
preceding tax year beginning after Dec. 31, 2016. Read Article

Ten States Sue to Block T-Mobile, Sprint Merger
CFO.com - Matthew Heller
Ten states have throw n a potential roadblock in the w ay of
the mega-merger of T-Mobile and Sprint, arguing in an
antitrust law suit that the $26 billion deal w ould cause
"irreparable harm."

The merger, w hich w ould combine tw o of the four largest national mobile
netw ork operators, is aw aiting approval from the U.S. Federal
Communications Commission and the Department of Justice. FCC Chairman
Ajit Pai appeared to give it his blessing last month.

But in a complaint f iled on Tuesday, states led by New  York and California
requested the deal be permanently enjoined, saying it w ould stif le
competition and increase the prices consumers pay for mobile service.
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internships that last!

is a w in for the trainee, w in for
the w orker, w in for the
employer, w in for the institution
and w in for the community! 

This approach has continued to
prove itself since 1988, and does
not compete with your products and
services; it adds to your efforts the
clear, tangible, measurable
advantage that employers seek. 

Proactive Technologies has
continued to partner with
community colleges, universities,
workforce development agencies
and training providers with its "hybrid
approach" to worker training.  

Introduce the power of the
PROTECH™ system of
managed human resource
development to your
clients!

There's nothing to lose by
contacting us to learn more

www.proactivetechnologiesinc.com
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CLIENT SERVICES 

To supplement onsite
PROTECH™ system of
managed human resource
development classes,
these regularly scheduled
webinars are available
to the registered staff of
clients:

"Structured On-The-Job Training
Instructor Certification"

"Structured On-The Job Training
Checklist Administrator
Certification"

Read Article 

Facebook Unveils Libra Cryptocurrency, Sets
Launch For 2020
NPR - Bill Chappell 
Facebook is branching into cryptocurrency, unveiling a
new  blockchain-based currency called Libra that could challenge bitcoin.
Libra w ill be controlled by a nonprofit group in w hich Facebook w ill share
responsibilities w ith companies ranging from Mastercard and PayPal to Uber
and eBay.

The currency, w hich is still in the testing phase, is expected to launch in
2020. Facebook says Libra w ill have very low  fees and that people using
its apps w ill make a number of payments simply by sending a text message.

Facebook also is touting the new  digital currency as a service for the 1.7
billion adults w orldw ide, by a World Bank estimate, w ho don't have access
to a bank account, w hich could particularly benefit w omen and people in
developing countries. Read Article and Hear Podcast 

Large Exxon Shareholder Starts Divesting Over
Climate Change 
IndustryWeek - Bloomberg 
One of Britain's biggest fund managers started selling shares in Exxon Mobil
Corp., saying America's largest oil company isn't doing enough to address
climate change.

Legal & General Investment Management, w hich oversees about $1.3 trillion
and is one of Exxon's top 20 shareholders, said some of its funds have
already divested from the company and w ill ask its clients if  it can w ithdraw
more money. Read Article

The Economics Behind Thin-Cap Rules
The Tax Foundation - Elke Asen
To expand and make new  investments domestically and in
foreign markets, multinational corporations often take
external loans or lend money w ithin their global corporate structures.
How ever, in some cases, such structures can also be used to decrease
w orldw ide tax liability. Thin-capitalization rules (henceforth thin-cap rules)
are made to prevent businesses from using debt f inancing or international
debt shifting for tax planning reasons.

For the case of international debt shifting, imagine a business
headquartered in Belgium, w ith a subsidiary in Ireland. The Belgium
headquarters takes a loan from its Irish subsidiary, and thus pays interest
payments to its Irish subsidiary. Payments on loans and bonds are tax-
deductible against profits, low ering the taxable profits. As Belgium has a
comparably high combined corporate income tax rate of 29.6 percent, this
results in a signif icantly low er tax bill. Read Article 

FINANCIAL BOOK REVIEWS FOR OUR TIME
The Economics of Imperfect Competition
Joan Robinson
Monopolistic competition, market situation in w hich there
may be many independent buyers and many independent
sellers but competition is imperfect because of product
differentiation, geographical fragmentation of the market, or
some similar condition. The theory w as developed almost
simultaneously by the American economist Edw ard
Hastings Chamberlin in his Theory of Monopolistic
Competition (1933) and by the British economist Joan
Robinson in her Economics of Imperfect Competition (1933).

The theory encompassed a variety of market phenomena, including product
differentiation, a situation in w hich each seller carries goods that have
some unique properties in the view  of the consumer (brand names, special
ingredients, accompanying customer services, etc.) so that the seller may
be considered to have a partial monopoly. Also analyzed w ere oligopoly,
w hich is characterized by an industry composed of a small number of large
firms; discriminating monopoly, in w hich a given item is sold at dif ferent
prices to dif ferent customers; and monopsony, in w hich there is a single
(monopolistic) buyer. Because the bulk of business in developed capitalist
economies is conducted under conditions of product dif ferentiation or
oligopoly, the enthusiasm w ith w hich the analysis w as received w as
understandable. The theory, how ever, ran into dif f icult problems that
prevented its integration into the body of economic analysis. Read Book 
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"Management Structured On-The-
Job Training Project Support
Briefing"

"Integrating Support for Plant-
Wide ISO/AS/TS Quality and
Safety Systems with PROTECH
Workforce Development System" 

"Supporting "Pay-For-Value"
Systems"

"Promoting Continuous Process
Improvement While Implementing
the PROTECH System for the
Accelerated Transfer of
Expertise™"

"PROTECH Onsite System
Administrator Certification" 

Contact US to attend one of
these seminars and we will
send you an e-reservation.
Include your client ID,
name and user ID number
and which webinar you
would like to attend.

www.proactivetechnologiesinc.com
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EMPLOYERS!
If your organization sees

training as a cost, not as an
investment, maybe you

should consider another
approach!

The PROTECH™ system of
managed human resource
development:

* Captures worker expertise and
legacy knowledge for
the accelerated transfer of
expertise™;

* Cuts the employer's internal
costs of training;

* Lowers the costs associated with
turnover;

* Drives new-hires and incumbent
workers to "full job mastery;"

* Increases worker capacity, work
quality, productivity and
compliance (ISO/AS/TS training
and records requirement,
engineering specifications and
safety mandates);

Mexico, Latin America, South America
and the Caribbean
A Bridge Between India and Latin America: Policy
Options for Deeper Economic Cooperation
InterAmerican Development Bank - Giordano, Paolo; Ortiz
de Mendívil, Cloe; Jandhyala, Viswanath; Dutta, Akshay 
The goal of this joint report published by the Inter-American
Development Bank (IDB) and Exim Bank is to discuss the
outlook for bilateral trade and investment f low s betw een
LAC and India, signal the most salient business
opportunities at hand, and highlight the contours of an
institutional framew ork that policymakers may shape to harness the
benefits of greater bilateral cooperation. It tackles four fundamental
questions: Where do w e stand? What is the potential? Where are the
business opportunities? And w hat can governments do? Read Report 

Protesters Demand Resignation Of Haitian
President Over Corruption Allegations
NPR - Merrit Kennedy
Haitian President Jovenel Moïse is facing escalating
challenges to his leadership after government auditors found even more
evidence of large-scale corruption, ushering in days of street protests and
strikes in multiple Haitian cities. 

The capital Port-au-Prince has been f looded w ith protests, calling for the
resignation of President Jovenel Moïse. Thick smoke from burning cars and
tires f illed the air, as protesters w aved f lags and faced off against security
forces.

Late Monday, Rospide Pétion, a radio journalist from Radio Sans Fin, w as
shot dead by an unidentif ied gunman. The circumstances are not clear, The
Associated Press reported, though he had "just f inished a radio program in
w hich he talked about corruption allegations against the administration of
President Jovenel Moïse." Read Article 

Power Restored After Tens Of Millions In South
America Experience Prolonged Blackout
NPR- Daniella Cheslow
The lights came back on late Sunday for some 44 million
people in Argentina, Uruguay and Paraguay after the
sudden collapse of an interconnected South American pow er grid.

At about 7 a.m., the Edesur electric utility tw eeted that "a massive failure"
left Argentina and Uruguay w ithout pow er. Electricity w as not fully restored
until late in the day.

Authorities still w eren't sure w hat caused the outage, but one theory is that
a pow er line at a regional hydroelectric dam w ent dow n. Read Article 

Trade Trends Estimates: Latin America and the
Caribbean 2019 Edition 1Q Update
InterAmerican Development Bank - Giordano, Paolo;
Michalczewsky, Kathia; De Angelis, Jesica
This report presents estimates of Latin American and
Caribbean international trade f low s in 2018 and an update
through the f irst quarter of 2019. It w as prepared by the
Integration and Trade Sector (INT) of the Inter-American
Development Bank (IDB) in collaboration w ith its Institute for
the Integration of Latin America and the Caribbean (INTAL).
Read Report
 
Puerto Rico Reaches Deal Over $35B in Debt
CFO.com - William Sprouse
The deal w ith supporting creditors "w ill reduce the amount
of Commonw ealth-related bonds outstanding to less than
$12 billion."

The Commonw ealth of Puerto Rico's Financial Oversight and Management
Board, the body tasked w ith overseeing the restructuring in billions of
dollars of the island's debt, has reached an agreement w ith holders of
around $35 billion of its bonds, accounting for nearly half of its total bonded
debt.
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* Creates framework for cross-
training, retraining and worker
certification;

* Establishes the framework for
employer specific/job-specific
apprenticeships and internships -
registered or not;

* Builds career development
tracks and succession plans for
hourly (and salary) workers;

* Ensures the increased and
maintained "Return on Worker
investment" through any type of
change...

ALL OF THIS FROM ONE
APPROACH! 

This structured on-the-job
training is performed where,
and while, the work takes
place! 

You need no additional staff,
and this will not disrupt your
work schedule or burden your
existing staff!

If your firm is partnered with local
career and technical educational
institutions, use of shared
employer's equipment, facilities
and paid wages of trainer(s) and
trainee(s) are attractive match for
potential grant assistance.

Contact a Proactive
Technologies

representative for more
information.

www.proactivetechnologiesinc.com
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Having trouble finding,
selecting, training and

keeping the skilled workers
you need? Are your

employee turnover costs a
concern?

Let's start w ith what we already
know:

Classes alone w ill not train
w orkers to perform your tasks...
Quality Control policies and
Process Documents are not a
substitute for task training...
Putting 2 people together and
hoping for the best is not a
training strategy...
Wishing and hoping w on't
develop the skilled w orkers you

In a statement, the board and the Law ful Constitutional Debt Coalition
(LCDC), w hich includes major bondholders, said the agreement calls for a
36% haircut on pre-2012 general obligation bonds and a 27% haircut on
public authority bonds that carry a constitutional guarantee. The agreement
w ould result in a 60% average haircut for all $35 billion. Read Article 

Canada, Europe and Great Britain
Germany Braces for Sweltering Temperatures in
Europe-wide Heat Wave
DeutscheWelle
The heat w ave has shut dow n Hanover's airport, damaged
roads and devastated crops - w ith higher temperatures expected. In AC-
starved Germany, experts are w arning people to heed the heat and even
go home early from w ork.

Germany braced itself Wednesday for sw eltering temperatures that could
reach up to 36 degrees Celsius (96.8 Fahrenheit) in some places.
On Tuesday, temperatures peaked at 35.9 degrees in the northern tow n of
Lingen, w ith little relief overnight as temperatures in several large cities
hovered around 20 degrees. Read Article 

Brexit: First Ministers Call for Next PM to Reject No
Deal
BBC - James Williams
The Welsh and Scottish f irst ministers have said a no-deal
Brexit w ould be "disastrous"

The Welsh and Scottish governments have said they w ill w ork together to
try to keep the UK in the European Union.

Mark Drakeford and Nicola Sturgeon also called on the next prime minister to
"change course and rule out" leaving the EU w ithout a deal.

The f irst ministers are becoming "increasingly alarmed" by "hard-line
rhetoric about a no-deal Brexit". Read Article 

Asia, India and Australia
On Historic Visit To Iran, Japan's Abe Hopes To
Play Role Of Mediator With U.S.
NPR - Scott Neuman 
Japan's Prime Minister Shinzo Abe is set to arrive in Iran on
Wednesday to begin a historic trip to the Middle Eastern
country w here he is expected to try to mediate escalating
tensions betw een Washington and Tehran.

Abe's tw o-day visit is the f irst to Iran for a Japanese premier since Takeo
Fukuda in 1978.

Speaking at Tokyo's Haneda Airport just before departing, Abe
acknow ledged "rising tensions" in the Middle East and said, "Japan w ants
to do as much as possible tow ards peace and stability in the region."
Read Article

Trade War Spurs Manufacturing Investment in
Malaysia 
Industry - Bloomberg 
The Malaysian state of Penang is w inning from global investors' search for
safe havens amid the U.S.-China trade tensions.

Foreign direct investments into its manufacturing sector surged 1,360% to
8.47 billion ringgit (US$2 billion) in the f irst quarter from a year ago, more
than for the entire 2018.

The state stands to gain from changes in the global supply chain as it's
w ell-connected w ith a strong talent pool and supportive public policies,
Penang Chief Minister Chow  Kon Yeow  said on June 12. Read Article 

China and Southeast A siaChina and Southeast A sia
Candidate Seeks Closer China Ties, Shaking Up
Taiwan's Presidential Race
The New York Times - Chris Horton
TAIPEI, Taiw an - A cacophonous sea of tens of thousands
of people, dressed in red and w aving f lags, chanted and blasted air horns
here in Taiw an's capital.

After w aiting for hours through rain and seemingly endless speeches, the

http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT_mQPnQ1akNAFbef9v-fNBqJRebsGFam4jjdVX4DsHekBV85NyKRz9HeoEP8IdYf5eLkTW9LAEoLZC2EnNiE1IZWZYW_ngqj2SSz0H5_dpzc8ByPKaYTqZMEA2mUSlN2QScy8vPMz88HeqGpfJoyyWUmfn57kymPHz1xAb6LNVzW8P5W8yOWlB7UjbzzczEbnK6fWhFsasosmooRBtMbGUyYfSTUIPI3Rm7SffPLWJBSQ4GXprpGA2jSe9JFwZdmRLM_cJm5V3XS&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT26desBSnvCdwjSnQkpn3mN_QY5xlemXUJdDbtqz_sz73iwF1Lt0JLqeHH_RqbiA2PjRJatM90tlygYkvIZHDa8PG_Aqej2ssoWNjjlArGRdREdwPu0IFHHS_aBEsG29s1xBNldgWzvHLvI4GfeqTzByQwtZDVPIcng1h7WopT4uY_RJCEdCbHV1nJjZIKg6cj4SAu77RgP9Cth53I-9JhbND5elPRYAKoC-kq_DB2iCjgulaHvwj58=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fSP61UkP_uc7aIwEZa7kHZd8tex1igxnTny2-DVny_LaCrI6WwJdbXeRW_omzAyYmikVhan-w8WAvQ198zLCE-MbGoti130EoerRKUt2ww4IoPLkyWeYhdWl7KAuhOaUk_SwReL--bV7lWIcRp_ntgIIUq-_lVbZlBg-t6ZahU9iRE7I65i5CKkbWAFtY7r6ULOEywNDXng2TCyhWqcvUATgcLDoLNfAkYg8MfqawZ0A2EVuBxfDFn2cpirJN9Y6m4ROXwTSPxVR0UXygVb1gTsrGjSbEVtB7ICSsfPKUqzNri-hJzy2LAv-ICvhON7N4mw1xiyX6eN0rUzOc95W1yK8_21P5spSnpTQHTDnbvRyItiWSsEUyldjqRQyGr_trhmRIj3EnuTT8CUyQ41qR5lDe3WyjUIVdVtLUj9vwJBnWj0RRn3ekSk5n8bNymtDx5dUmUfTTb-VBZNc4n-LCvF4qNHmCjItu3Fcema8dfuOWT5G047Z7uQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fpJq-rMym3IQH0WncuitChGTQFhGu1lACPu01k-e5dHvrMGJVzKcgYP8UN0jk4qzl5s76W307jOnsSZwHbTmsBW6unwyYFHGLXCBwMj7h5Eewi_rYgRWPsjtO095OwVCAJvS_w-oJoY7tFGGiMWIj81P-_JTk22lgwW4iuBvNljm_aKWqbx0Paeadh-oJpqIckYoxN3fBq_Vkmb8GckrWpfzZmH5nnHUYAEJd2v_Xm-0wehXrUKw-vunI4xS8Q8BIWUQXloKhMejJI6vAS7Y6PGoeXq5WHiIJXia8F8dLYB9cruM98xwSEOO05x1k4plM&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fYcyHbVa6lJQnbx5pb8ex7qXNch6yPe7Voc6Z0qX62bIg0KnvfAxu1e7ajCSJn0t8zZvrSrdRchuJFcvpJUz3s8yYRs9Q-w9x6AZ-NGvdPsdHihVaIaUTVb4G08Rt_eYieAPNQAiyOurJuA8-mX3GJsdVomBISbxLHjWTwIjZtmVcJNMzMtXcekfjv20qEgy1a109L62FRuBDiOhx1PBabNqxUZcw5uc6gwaiYjpCydD0UxJDidxTcD9WIZDjyu49Iz4ri5FpzY2Gr4gB5gaOXyNqJpJRsVXk831lk9Yqq8A8mER0MO9VXokk6X2t7m1snPiJqOCRIq1FAFN9ApYrweAAoXPfITOODrYtpSVrUJ6jZ93Nj95rVbhiRZd7-Ixk&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1fgwu-n2W1Mz8B6PuZORKMfCDoddX4SR4HCQJ4mVGIdCNhKrfL2hG6N2cUPa2SY652eWazx3GO7onl7iA8Ctv17iPYt33zTLbOLgXHJzn6qAv_OBLEgoLVox4sOtKC_QXPUwUxBuwbT7IVdjb8lpqF2YGGoYJadIJG1f9cB4De5Mh3D5ynruASwnMMpXVCznf7MJgj7lAPOiX4fi6gB4DLkFMSj2dOlR7X9YmbrAicXuddrKULEzk9-lWJv1m1mgJF3ildplReOBknVK3sylntdOWgMJSmmZExol13G9mB9VGuErR83ASgIqSqw14HkHQAXnz8xAvCrzoruMDrnzscZHQZsAfETfpZbuKWdhM2whwTqaKF55nNsYJ9pf9nibnUxhl2gO1UoxGUqEB69moNtYvvhwPiA1XTcYez4lO7PlOUSNvhVBD7zNmeq0QZdC7kopb9ciWAT5HVHwGSxp96yeTnXz7iLppC7-sQitHZ_ltuAT8QGtFrKk2j4cpTIHLyadlcRaFN2rhdKq2ueSmfcg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001rpDoehhRu9wzs8st0d28Q-5ZnyIAJSS13wyKfa72sYqcCPYKsWBOT0X2DCD_Z_1f01Lzq6ptfOzvPDgrPVJfNRIfUdBFNkNsJ-9yoUjxTIw2fzHSblni3v9fekpgCeGqxNpqULEDT-H6HxeSE-1QKOAisRLkOk5J79uE59qNU943IkeyKoZJWP2ZheRUXSQpfORbU4R0egLkeH_qTWSjhDBR2ZJzBWoYUqX7KCobX03AoXnupuK8-aDyY1gsnBBiAcXh6XzsY3vpMMgTZFzY-AuiMTxndG4o0yxmnetY7J0lmO2Xr6oefMxPmyxj62p0Rcex5vlkQ3SR4xSIIMQaMwOphPXY2Q04DfuZWE6X5KodcqDNS03tEfiuWu4O2kStDgM4-liaMW2PAONimaEp_7jVLGvAYrs9mlH3DmrYokSzpeDLpNY_ku1kycSVfcjWZ-8v3XeYAKju8yJkSzmgRPrZcSt9UI1JBUhKrBA_h2F0Gb57d702A6L3W-7LA2SrNYbpgI0XELs_ezLZVviw_ucVqNo53OUzGE8fA0zTcByWSZ5K6NW_yus4UjPvEiWlvEAReZhhiqqRmzw8dbbREg4SgoBlGAfVtLh8A7VQxo02sf6VOC-MGszqLFVAd4K20eKWu57oe39CROe26B_v5A==&c=&ch=


need...

The cost of one worker
malperformance or one worker's
under-capacity or under-
performance - due to lack of proper
training - can more than justify the
investment to train all your workers
properly! 

AND, unstructured, uncontrolled,
undocumented task training is going
on all day, every day. But if you
cannot explain the process, you
surely cannot measure and
improve it.

Proactive Technologies's approach
to structured on-the-job training
takes place where, and while, the
work is performed. You need no
additional staff and structured on-
the-job training does not interrupt
your work schedule like
unstructured, haphazard and ad hoc
training does. 

You probably have most of the
pieces are already in place; they just
need structure around them to make
the training experience work for
everyone through the accelerated
transfer of expertise™.

As part of every project, Proactive
Technologies provides the support
to set-up, implement, manage,
document and revise the worker
development system so you can
stay focused on business.
 
Ask your Proactive Technologies,
Inc. representative about
the PROTECH™ system of managed
human resource development 
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crow d began cheering ecstatically w hen Han Kuo-yu, the new  star of the
opposition Kuomintang, f inally arrived. It took him 10 minutes to reach the
stage, shaking his clasped hands in appreciation as his admirers crow ded
him, hoping to get photos.

The rally last w eekend w as a prelude to Mr. Han's announcement on
Wednesday that he w as running for president of Taiw an, jolting the race
w ith a populist candidate w ho w ants friendlier ties w ith China - a sharp
contrast to the incumbent, Tsai Ing-w en, w ho rejects China's claim that
Taiw an is part of its territory. Read Article 

Hundreds Of Thousands Fill Hong Kong's Streets
To Protest China Extradition Bill
NPR - Rob Schmitz, Bobby Allyn 
Hundreds of thousands of people f looded the streets of
Hong Kong on Sunday in a show  of defiance against a
government proposal that w ould allow  people to be extradited to mainland
China to face charges. 

Organizers of the protest say more than 1 million turned out to the streets,
or roughly one in seven Hong Kong residents, but police estimated the
crow ds w ere far smaller. 

People carrying banners and signs objecting to the government-backed
legislation marched and chanted "no extradition" through the city center.
Many of the marchers w ore w hite, a symbol of justice and mourning in
Chinese culture. Read Article 

Africa, Middle East, Eastern EuropeAfrica, Middle East, Eastern Europe
and Russiaand Russia
Maybe Africa Really Will Be the New China
IndustryWeek - Bloomberg 
Many African countries might be starting dow n the w ell-
w orn path of manufacturing-driven grow th trodden by the
developed w orld. 

When people tell me that Africa w ill be the new  China, I'm not as
incredulous as I used to be. The continent is show ing potential, and
progress could come from w hat many consider to be a highly unlikely area:
manufacturing.

All across Africa, investors -- many of them private entrepreneurs from
China -- are building factories. Others from India, Sri Lanka, and Bangladesh
are joining in, w hile car companies from Japan, Germany, and South Korea
are declaring their intent to put assembly plants in places such as Ethiopia,
Tanzania, and Ghana. Meanw hile, overall African grow th is looking
impressive. The International Monetary Fund forecasts that 6 of the top 10
fastest-grow ing economies w ill be African this year. Those include
Senegal, Ivory Coast, Ethiopia, Rw anda, South Sudan and Ghana.  Read
Article

(PIIE) The African Continental Free Trade Area Is
Coming into Force. Is It Really? AfCFTA 
Deutsche Gesellschaft für Internationale Zusammenarbeit
(GIZ) GmbH - Peterson Institute for International Economics- Anabel
González 
At a time w hen major countries are erecting barriers and disentangling from
the global economy, a very dif ferent message is coming from Africa, w here
countries are putting in place the largest free trade area in the w orld in
terms of membership. With ratif ication by 24 of the 52 signatory countries
already completed, the Agreement Establishing the African Continental Free
Trade Area (AfCFTA) w ill be off icially launched on July 7 during the
Extraordinary Summit of Heads of State and Government to be held in
Niamey, Niger. The AfCFTA is complemented by the Protocol on Free
Movement of Persons and the Single African Air Transport Market. Read
Release

Deposed Egyptian President Mohammed Morsi
Dies, State TV Reports
NPR - Merrit Kennedy 
Egyptian President Mohammed Morsi, show n here in 2012,
has died, according to Egyptian state television. Ousted
Egyptian President Mohammed Morsi has died, Egyptian state television
reported Monday, after fainting during a Cairo court session.

As Egypt's f irst democratically elected president, Morsi led the country for
one polarizing year. He w as ousted by the military in 2013 follow ing mass
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protests. Since then, he has been in custody and has faced a series of
trials that have been criticized by rights groups. Morsi, 67, hailed from the
Muslim Brotherhood group, w hich is now  banned in Egypt.

"His legacy, I'm afraid, w ill be a mixed legacy - divided among the people
w ithin Egypt itself," Khaled Fahmy, a professor of modern Arabic studies at
the University of Cambridge, tells NPR. Read Article 

GE, PowerChina Set to Build $4 Billion Zambia-
Zimbabwe Plant
IndustryWeek - Bloomberg 
Zimbabw e and Zambia chose General Electric Co. and Pow er Construction
Corp. of China to build a $4 billion hydropow er project straddling their
border, Zimbabw ean President Emmerson Mnangagw a said.

The 2,400-megaw att Batoka Gorge plant has been planned for years by the
tw o southern African nations, both of w hich are struggling w ith electricity
shortages after a drought curbed hydropow er output. General Electric and
Pow er China are in a consortium that w as shortlisted in February to build
the facility. Read Article 

International Trade News

INTERNATIONAL TRADE DATA
Monthly Wholesale Trade
US Census Bureau
April 2019 sales of merchant w holesalers w ere $503.1
billion, dow n 0.4 percent (+/- 0.5 percent)* from last month.
End-of-month inventories w ere $675.5 billion, up 0.8 percent
(+/- 0.4 percent) from last month. 
April 2019: +0.8 % change in Inventories; March 2019 (r): 0.0* % change in
Inventories. Read Report 

Manufacturing and Trade Inventories and Sales
US Census Bureau
U.S. total business end-of-month inventories for April 2019
w ere $2,029.8 billion, up 0.5 percent (+/- 0.1 percent) from
last month. U.S. total business sales w ere $1,462.0 billion,
dow n 0.2 percent (+/- 0.2 percent)* from last month. April
2019: +0.5 % change in Inventories; March 2019 (r): 0.0* % change in
Inventories. Read Article 

U.S. International Trade in Goods and Services
US Department of Commerce - Bureau of Economic
Analysis
The U.S. current-account deficit decreased to $130.4
billion (preliminary) in the f irst quarter of 2019 from $143.9 billion (revised) in
the fourth quarter of 2018, according to statistics released by the Bureau of
Economic Analysis. The deficit w as 2.5 percent of current-dollar gross
domestic product in the f irst quarter, dow n from 2.8 percent in the fourth
quarter. The previously published current-account deficit for the fourth
quarter w as $134.4 billion. Read Report 

U.S. International Transactions, 4th Quarter 2018
and 1st Quarter 2019
US Department of Commerce - Bureau of Economic
Analysis
The U.S. current-account deficit decreased to $130.4 billion (preliminary) in
the f irst quarter of 2019 from $143.9 billion (revised) in the fourth quarter of
2018. As a percentage of U.S. gross domestic product, the deficit
decreased to 2.5 percent from 2.8 percent. The previously published
current-account deficit for the fourth quarter w as $134.4 billion. Read
Report 

US Beer Industry Blames Trump Tariffs for 40,000
Job Losses
IndustryWeek - Bloomberg 
"Aluminum tarif fs are increasing brew ers' costs and are an anchor on a
vibrant industry," Jim McGreevy, CEO of the Beer Institute. 
The U.S. beer industry is blaming a jobs hangover on the Trump
administration's tarif fs.

A report by tw o trade groups show ed U.S. beer-industry jobs dropped
40,000 since 2016 as metal tarif fs boosted aluminum-can costs, leading to a
drop in investment. The biennial study by the Beer Institute and National
Beer Wholesalers Association said direct, indirect and induced jobs fell to
2.19 million in 2018 from 2.23 million in 2016. Read Article 
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Reshoring Numbers Set New Benchmark
ThomasNet - Jeff Reinke 
According to the Reshoring Initiative, in 2018 the number of
companies reporting new  foreign direct investment (FDI)
and reshoring w as at the highest level in history, up 38% from the year
prior. The combined FDI and reshoring announcements totaled over 145,000
jobs, the second highest annual rate in history.

Manufacturing jobs brought to the United States from other countries is over
757,000 since 2010. This number accounts for an estimated 31% of the
total increase in manufacturing jobs for the U.S. during that period, and
3.3% of the 12.8 million employed by manufacturing at the end of 2018.
Read Article 

US Goods-Trade Gap Widens Second Month to
Highest This Year
IndustryWeek - Bloomberg 
The U.S. merchandise-trade deficit w idened for a second month to the
highest level since a record in December as exports dipped.
The goods-trade gap grew  to $72.1 billion in April from $71.9 billion the
month earlier, according to Commerce Department f igures Thursday, slightly
undershooting economist estimates for an increase in the deficit to $72.7
billion.

The f igures precede this month's escalation of the U.S.-China trade as
President Donald Trump increased tarif fs on goods from the Asian nation.
The U.S. is also threatening to add levies on most remaining imports from
China. In prior rounds of tarif fs, companies had front-loaded purchases and
bulked up inventories, w hich helped buoy grow th in prior quarters but may
drag on the economy later in the year. Read Article 

Unwelcomed and Undervalued: The Trouble with
Auto Tariffs
IndustryWeek - Paul Ericksen 
Poke a friend in the eye w ith a stick-and w hen you need them dow n the
road, don't assume they w ill support you. 

I try to base my positions on facts and practicality rather than emotions and
politics. While I believe that in addition to tarif fs, there are other approaches
that could help achieve trade parity w ith China, I fully support the tarif fs that
have been applied.

China has been operating outside of the commonly accepted boundaries of
international trade for almost three decades, and there deserves to be a
reckoning. A reckoning that standard free trade w on't bring about.

I also don't blindly follow  leadership, w hether it be in a corporate or political
setting. And I think that the position the current U.S. administration has
taken-that tarif fs on European Union and Japanese automobile imports may
be necessary to our national security-is one case w here independent
thinking is appropriate. Read Article 

China to Create Company Blacklist as Trade War
Escalates
IndustryWeek - Agence France-Presse 
China on May 31 said it w ould release a blacklist of "unreliable" foreign
companies and individuals, hitting back after the United States targeted
telecom giant Huaw ei in their escalating trade w ar.

The announcement w as made a day before Beijing is due to increase tarif fs
on $60 billion in U.S. goods, capping a w eek marked by rising Chinese
threats of retaliation after President Donald Trump blacklisted Huaw ei.

The U.S. Commerce Department placed Huaw ei on an "entity list" on
grounds of national security on May 16, a move that curbs its access to
US-made components it needs for its equipment. A 90-day reprieve w as
later issued. Read Article 

CPA Briefing Paper: Why Economic Forecasts of
the Effects of Trade Action Are Consistently
Wrong
Coalition for a Prosperous America - Jeff Ferry, Chief
Economist, Steven Byers Ph.D., Senior Economist
Executive Summary
From the adoption of NAFTA in 1994, through the Trump administration's
2018 tarif fs, economic forecasts have consistently failed to predict the
impacts of free trade agreements and other trade actions. As this paper
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documents, economic forecasts have consistently proven w rong regarding
economic grow th, trade volumes, and employment. We look at four distinct
causes of these poor forecasts, including the exclusion of positive effects
from reducing trade as w ell as a tendency tow ard generalizations that
overlook real-w orld conditions. Finally, w e look at how  CPA's research
team is attempting to overcome these issues by modifying economic models
to incorporate the lessons of recent decades.

For more than a quarter century, every major action the US government has
taken on trade policy has been accompanied by economic forecasts of their
impact on the US economy. And in every case, that forecast has been
w rong. Sometimes the actual result has been in the opposite direction from
that predicted in the forecast. 

These forecasts, based on economic models, are inf luential. Indeed, US
trade law  requires that an economic forecast be carried out by the
International Trade Commission (ITC) for every free trade agreement the
executive branch proposes to Congress. There are good reasons these
forecasts are habitually w rong and they go deeper than a simple bias
tow ards free trade on the part of the economists or civil servants. Read
Paper

BMW Opens First Mexico Plant as Tariff Standoff
Builds
IndustryWeek - Bloomberg 
A 5% tarif f  w ould add about $2,000-$2,500 of extra cost per vehicle. 

BMW AG executives opened the automaker's f irst Mexican assembly plant
extolling its value for the coming years, just a w eek after President Donald
Trump threatened a fresh tarif f  threat on Mexican goods.

BMW spent about $1 billion on the plant, set in the vast arid plains of San
Luis Potosi in north-central Mexico. It's one of three -- the other tw o are in
Germany and China -- that w ill produce the next-generation 3 Series sedan
for sale in the U.S. and other markets.

The automaker has no reason to change its plans for the site because of
the current political climate, BMW board member Oliver Zipse said at its
inauguration Thursday. The factory w ill supply more than 40 markets
w orldw ide starting next year and "it w ould be very speculative to make
decisions on short-term announcements," he said. Read Article 

Key Statistics and Trends in International Trade 2018 
United Nations Commission of Trade and Development (UNCTAD)
International trade patterns of the last few  years have been characterized
first by anaemic grow th (2012-2014), then by a dow nturn (2015 and 2016)
and f inally by a strong rebound (2017 and 2018). From 2012 to 2014 the
value of international trade grew  at a rate of less than 2 per cent per year,
declined by 10 per cent in 2015, and by about 3 per cent in 2016. It then
rebounded strongly, grow ing at 10 per cent in 2017. Preliminary data for
2018 indicate an even higher grow th rate. Read Report 

US Has Rail, Truck, Tonnage Surplus in Trade with
Mexico 
Material Handling & Logistics - Staff
Although the U.S. goods trade deficit w ith Mexico is about $80 billion, the
U.S. has a longstanding trade surplus w ith Mexico in terms of rail tonnage
and a grow ing truck tonnage surplus over the past three years, according
to an analysis by FTR. 

"With China continuing to be problematic, w e know  that there had been
some shifting of sourcing to Mexico, so potential tarif fs on Mexican imports
raise important questions," said Eric Starks, CEO of FTR. "Either w e lose
this freight, see increased costs, or both." Read Article 

Retailers Continue to Stock up Inventory to Get
Ahead of More Tariffs 
Material Handling & Logistics - Staff 
It's time to stop using American families as paw ns in negotiations for better
trade deal, " said Jonathan Gold of National Retailer Federation. 

Imports at the nation's major retail container ports are expected to continue
to grow  this summer as retailers stock up inventory to get ahead of higher
tarif fs, according to the monthly Global Port 

Tracker report recently released by the National Retail Federation and
Hackett Associates.
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"With a major tarif f  increase already announced and the possibility that
tarif fs could be imposed on nearly all goods and inputs from China, retailers
are continuing to stock up w hile they can to protect their customers as
much as possible against the price increases that w ill follow ," NRF vice
president for Supply Chain and Customs Policy Jonathan Gold said. Read
Article 

India Increases Tariffs on US Goods 
IndustryWeek - Bloomberg 
India has imposed higher customs duties on a raft of U.S.
goods effective Sunday in response to similar measures
taken by Washington, according to a government notice.

The increased charges have been imposed on 28 products including
chickpeas, phosphoric acid, apples, almonds and w alnuts, according to the
notice released late Saturday. The country w ould get about $217 million in
additional revenue from the higher tarif fs, the Press Trust of India reported.

The move follow s President Donald Trump's decision on June 1 to end trade
concessions on $5.7 billion of goods India shipped to the U.S. as of 2017.
These include imitation jew elry, leather products, pharmaceuticals, chemical
and plastics and some farm items. Read Article 

Dell, HP, Intel and Microsoft Join Forces to Oppose
Trump Tariff
IndustryWeek - Bloomberg 
"The tarif fs w ill harm U.S. technology leaders, hindering their ability to
innovate and compete in a global marketplace," the companies commented. 

Dell Technologies Inc., HP Inc., Intel Corp. and Microsoft Corp. are joining
forces to oppose President Donald Trump's proposed tarif fs on laptop
computers and tablets among $300 billion in Chinese goods targeted for
duties.

The companies submitted joint comments opposing the tarif f  escalation,
saying it w ould hurt consumer products and industry, w hile failing to
address China's trade practices. Read Article 

Uncertainty in Supply Chain is Blocking
International Expansion
Material Handling & Logistics - Staff 
Businesses need to operate under stable conditions. And w hen
considering expanding to new  markets, this is even more imperative.
So it's not a surprise that a new  study from Vuealta found that 55% of the
U.S. business decision makers surveyed said political uncertainty and its
impact on their supply chains is a key factor holding them back from moving
into new  markets.

And that's an issue since a majority of U.S. companies (82%) w ould like to
expand into new  markets and 36% percent are eyeing expansion
opportunities in the BRICS and MINT counties, according to the survey.
Read Article 

Mexico Ratifies USMCA North American Trade
Deal; First Country to Approve New NAFTA - The
Washington Post
The Washington Post - Mary Beth Sheridan 
MEXICO CITY - Mexico on Wednesday became the f irst country to ratify the
new  North American free-trade agreement, as its Senate voted
overw helmingly to approve the deal updating the rules for one of the
w orld's largest trade blocs. 

Senators voted 114 to 4 to ratify the U.S.-Mexico-Canada Agreement,
w hich needed only a simple majority to pass. Mexico's Senate has sole
responsibility for approving international treaties negotiated by the country's
president.

Mexico has been a strong proponent of the pact, w hich builds on NAFTA,
the free-trade accord that has transformed this nation's economy over the
past 25 years. Mexico sends about 80 percent of its exports to the United
States, and the tw o countries' manufacturing processes have become
increasingly intertw ined. Read Article 

What's Really Behind Slowbalization
Material Handling & Logistics - Marcin Fic 
A new  focus on regional manufacturing and post-
globalization is changing the supply chain landscape. 
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The international w eb of interdependence in the w orld's economies and
cultures, know n as globalization, has been driving economic grow th for
decades, spurred by low  shipping costs, free trade and labor arbitrage.
Globalization has established w orldw ide economies, helped China jump to
the global stage, increased offshore manufacturing and driven international
cash f low  since the early 1990s.

Today, though, w ith higher w ages, increasing shipping costs and shifting
consumer needs, w e're experiencing a new  era w here global trade is
slow ing dow n and occurring on increasingly regional terms. Read Article 

China, U.S. Still Expanding Steel Output 
American Machinist - Staff 
May 2019 raw -steel production rose 5.4% year-over-year
and 5.0% YTD, though most large producer nations are not
contributing to the increase. 

Global raw -steel production rose for the fourth consecutive month in May
2019, increasing 3.9% over the April result to 162.7 million metric tons. The
new  total also represents a 5.4% year-over-year increase over the May
2018 result.

Through the f irst f ive months of 2019, steelmakers in 64 countries have
produced 764.1 million metric tons of raw  steel, a 5.0% increase over the
January-May 2018 total. Read Article 

Supreme Court Refuses to Hear Challenge to
Trump's Steel Tariffs
IndustryWeek - Bloomberg 
The U.S. Supreme Court refused to question President Donald Trump's
imposition of more than $4 billion in steel tarif fs, turning aw ay an appeal that
challenged his use of national security as the legal justif ication for his trade
agenda.

The appeal by a steel industry trade group and tw o of its members
contended that the provision Trump invoked, know n as Section 232, gives
the president such broad discretion to impose tarif fs on national security
grounds that it violates the Constitution. The Supreme Court made no
comment in refusing to hear the case. Read Article 

EU and Mercosur Agree Huge Trade Deal After 20-
Year Talks
BBC
Brazil is one of four countries in Mercosur

The EU and South American economic bloc Mercosur have clinched a huge
trade deal after 20 years of negotiations.

EU Commission chief Jean-Claude Juncker said it w as the EU's biggest deal
to date and, at a time of trade tensions betw een the US and China, show ed
that "w e stand for rules-based trade".

Brazil's President Jair Bolsonaro said it w as "historic" and "one of the most
important trade deals of all time".

Mercosur consists of Argentina, Brazil, Uruguay and Paraguay. Read
Article

Education and Workforce Development News
A Larger Drop in Spring Enrollments 
Community College Daily - Matthew Dembicki 
After a slow ing dow n of enrollment decreases over the
past few  years, new  national f igures show  that spring-to-
spring enrollments this year took a tumble. But enrollments for students
under age 18 continued to rise, even though the numbers w ere small. Read
Article 

'Can't Pay Their Bills With Love': In Many Teaching
Jobs, Teachers' Salaries Can't Cover Rent
USA Today - Erin Richards and Matt Wynn
New  teachers can't afford median rent almost anyw here. Our city-by-city
analysis validates a theme in teacher strikes. But that's not the full story. In
sunny Miami, bilingual elementary teacher Mari Corugedo has 26 years of
experience, a master's degree and a passion for helping Spanish-speaking
students quickly learn English.

Her annual compensation for those skills: $64,000, plus benefits. That
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doesn't go far in this popular coastal city, w here median rent has shot up to
almost $2,000 per month, and the median mortgage is almost $1,300 per
month before taxes or insurance, according to the real estate site Zillow . 
"We spend a good 30% to 40% of our income on our mortgage," said
Corugedo, 52. "I w ould have moved out of Miami by now  if  not for my
husband's additional income."

Beginner teachers have an even tougher time affording Miami. Skyrocketing
housing prices combined w ith relatively low  educator salaries have made
the area one of the nation's priciest cities for starting teachers. Read
Article 

Global Connections: An International Model for
Apprentice Support Services 
Community College Daily News - Wayne Wheeler 
Many believe that apprenticeships can be a solution to our
nation's w orkforce and education challenges - from eliminating the student
debt crisis and increasing student completion rates, to closing the skills gap
and resolving racial and economic disparities.

Accordingly, the federal government has made expanding American
apprenticeships a priority and sought the advice and collaboration of the
American Association of Community Colleges (AACC) in the development
and implementation of key initiatives, including AACC's participation on the
President's Taskforce on the Expansion of Apprenticeships. AACC also
recently signed a collaborative agreement w ith the U.S. Department of
Labor, w hich included a $20 million partnership to create 16,000 new
apprenticeships over three years. Read Article 

Ineffective Job Training Programs  
Community College Daily News - Matthew Dembicki 
Federal job training programs - w ith the exception of
apprenticeships - appear to be largely ineffective,
according to a new  White House report.

An assessment of federal job training programs based on increases to
w ages and employment rates show  little gain from these programs - 47
such programs across 15 different government agencies totaling nearly
$19 billion in 2019, according to the White House Council of Economic
Advisers (CEA).
The CEA report says few  rigorous evaluations exist to properly gauge the
success of government-funded training programs.

"Many public training programs have not undergone rigorous evaluation and
therefore a framew ork needs to be established for evaluating trainee
success, both by incorporating randomized control trials into program
design and by improving data collection and long-term tracking of participant
outcomes," it says.

Apprenticeships look promising Read Article

Training and Organizational  Development
News
US Needs National Apprenticeship Structure
IndustryWeek - Adrienne M. Selko 
"America lacks a national strategy that prioritizes youth
apprenticeship as an effective talent pipeline to boost the
sector's competitiveness and spread economic opportunity across the
country," says Brent Parton, of New  America. 

A large reason for the strength of Germany's manufacturing sector can be
attributed to its w ell-established and highly structured apprenticeship
program. This model has been brought to the U.S. through German
companies w ith divisions or has been adopted by American businesses.
Although U.S. programs have been successful in implementing
apprenticeship programs, they usually only address the needs of specif ic
companies or industries such as manufacturing. Even w ith support from the
U.S. Department of Labor, including an off icial certif ication process,
apprenticeship opportunities remain limited. 

A broader, national strategy is needed. Read Article 

A Good Leader Gives Away Leadership II
IndustryWeek - Scott Gaddis 
Part II of a tw o-part series. Read Part I. 
On my f irst day in a new , big, corporate role, my new  boss
taught me w hat probably is the most important lesson I ever learned in
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leading organizations forw ard: the inverted pyramid.

The idea of inverted pyramid leadership mostly is conceptual w hen you
study it, even though many organizations follow  its design philosophy. In
this management approach, the frontline w orker is empow ered w ith higher
decision-making authority and the freedom to act. Read Article 

Quality News
Navistar to Settle Defective-Engine Suits for
$135M
American Machinist - Staff 
Navistar International agreed to settle a number of class action law suits
pending in the U.S. District Court for the Northern District of Illinois, setting
up a $135-million fund to pay claims, contributing $85 million in cash, and
coming to make rebates w orth $50 million. The commitment by the truck and
engine manufacturer w ill release its aff iliates from all claims and potential
claims, except claims for personal injury or damage to third-party property.

At issue in the cases against Navistar is the claim that the company and
certain of its representatives falsely represented the effectiveness of its
now  discontinued EGR ("exhaust gas recirculation") technology for treating
NOx emissions - in line w ith the U.S. EPA's 2010 emissions standard. Read
Article 

Boeing Ordered to Replace 737 Wing Parts Prone
to Cracking
IndustryWeek - Bloomberg 
Manufacturer discovered issue and reported it to the FAA. 
Airlines w orldw ide must inspect 312 of Boeing Co.'s 737 family of aircraft,
including some of the grounded 737 Max, because they have w ing
components that are prone to cracking and must be repaired w ithin 10
days, U.S. aviation regulators said Sunday.

Boeing informed the Federal Aviation Administration that so-called leading
edge slat tracks may not have been properly manufactured and pose a
safety risk, the agency said in an emailed statement. The parts allow  the
w ing to expand to create more lif t during takeoff and landing. Read Article 

Rolls Identifies Cause for Trent 1000 Blade
Cracking
American Machinist - Staff 
Nickel alloys and blade geometry are combining to promote cracks in some
intermediate-pressure turbines (IPT) for 787 Dreamliners 

A Rolls-Royce executive said the jet-engine builder has determined that
sulfurization is the cause of cracking in certain sections of turbine blades
for some Trent 1000 engines installed in Boeing 787 Dreamliner aircraft, a
problem that Rolls has been w orking to resolve for about three years.
According to a published report, Rolls civil aerospace chief customer
off icer Dominic Horw ood said f ixing the cracking problem in the intermediate
pressure (IPT) section of the affected engines is the most important issue
facing the company right now .

The Trent 1000 is high-bypass gas turbofan engine developed by Rolls-
Royce as one of tw o options for Boeing's tw in-engine long-range aircraft.
Read Article 

How Can I Engage Our Leaders to Learn (and Teach) Lean?
IndustryWeek - Art Byrne 
With lean, understanding w hat you did is one thing, but understanding w hy-
both the rationale and w hat you expected to get from it-is the important
takeaw ay. 

Failing to explore this runs the risk of implementing the lean "tools" w ithout
any understanding of the overriding business strategy, or how  the tools
w ork together and w hat kind of results you should expect. Read Article 

Cyber Secuurity and IT News
Quest Breach Stirs Fraud Fears
USA Today - Jared Weber
Florian Wehrli is "99 percent sure" that someone has stolen
his family's medical records and f inancial information.

Wehrli's w ife, Noverly, w as diagnosed w ith non-small cell lung cancer in
January 2014. Since then, the family has made countless visits to their local
Quest Diagnostics medical laboratory in New ton, New  Jersey, for a w ide
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range of medical tests - including blood tests, MRI scans, CT scans and
more.

On Monday, the diagnostic testing provider confirmed in a f iling w ith
securities regulators that up to 12 million patients may be affected by a
recent data breach at the American Medical Collection Agency. The AMCA
w as also the third party responsible for a recent LabCorp data breach
affecting 7.7 million customers, the testing company said Tuesday. Read
Article 

California Could Become First to Limit Facial
Recognition Technology; Police Aren't Happy
USA Today - Marco della Cava
San Francisco supervisors approved a ban on police using
facial recognition technology, making it the f irst city in the U.S. w ith such a
restriction. 

A routine traff ic stop goes dangerously aw ry w hen a police off icer's body
camera uses its built-in facial recognition softw are to misidentify a motorist
as a convicted felon.

Guns are draw n. Nerves fray. At best, law suits are launched. At w orst,
tragedy strikes.

That imaginary scenario is w hat some California law makers are trying to
avoid by supporting Assembly Bill 1215, the Body Camera Accountability
Act, w hich w ould ban the use of facial recognition softw are in police body
cams - a national f irst if  it passes a Senate vote this summer and is signed
by Gov. Gavin New som. Read Article 

Is 5G Four Times More Power Dense-or Even
More?
IndustryWeek - Pietro Scalia 
The drive to achieve 5G netw ork speeds creates an extremely challenging
hardw are environment from a pow er- and space-density perspective. 

5G is poised to revolutionize connectivity, providing a programmable,
intelligent connection betw een users and cloud services as w ell as a
seamless, ubiquitous and personalized experience across different
environments and devices. With one netw ork for all use cases required by
the Big Data explosion, from home to enterprise environments, 5G promises
to connect tens of billions of devices that are alw ays online, each w ith their
ow n slice of the netw ork, dynamically established to provide a dedicated
profile of priority, security, speed, and latency. Read Article 

Protect Your Personal Data From Prying Smart
Devices
USA Today
Think of all the things a microphone can pick up: voices, noises, w hispers,
conversations, arguments, confessions - even people alone, in a room,
mumbling to themselves. Think of all the things you say in a private space,
all the w eird things you do. Once those sounds have been saved, that data
can be stored, edited, manipulated and shared.

Now , think of all the things a camera can see, record, save, and share w ith
w ho know s w ho. Speaking of, if  you're in a vacation rental, there's no
guarantee hidden cameras are not in play.

Smart devices can w ork miracles, obeying your every command. In return,
they may transmit everything about you to a programmer in a city you've
never heard of. Even services that seem benevolent, like smoking-
cessation and mental health apps, have been quietly sharing sensitive info
about their users. Read Article 

50% of Manufacturers Experienced Data Breaches
in Past Year
IndustryWeek - Staff 
The rate of data breaches continues to rise as half of the companies, in a
new  survey from Sikich, reported being a victim of at least one data breach
during the past 12 months.

Of the 50% of respondents w ho said their companies experienced data
breaches, 11% said they had experienced "major" breaches. Read Article 

How to Protect Your Manufacturing Assets
Against the Growing Threat of Cybercrime
ThomasNet - Kristin Manganello 
In the early days of cybercrime, cyberthieves w ere know n
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to target companies w ith valuable f inancial data or mine social media
accounts for personal details. But as technology continues to evolve, so do
cybercriminals, and now  the manufacturing industry has started to come
under attack more frequently.

Why Are Cybercriminals Targeting the Manufacturing Industry?

While the manufacturing industry w as historically largely unaffected by
cybercrime, there are several reasons w hy the industry has recently
started to draw  unw anted attention.
Intellectual Property Read Article 

Human Resource Management News
Supreme Court to Rule on LGBT Employment
Rights
Material Handling & Logistics - David Sparkman 
The U.S. Supreme Court has agreed to settle the question of w hether LGBT
employment rights are protected by federal civil rights law  after years of
contradictory rulings on the issue at the appeals court level

A series of cases involving LGBT employment rights have been making their
w ay through various federal Courts of Appeal around the country.
Although most of those court f indings supported the opinion that LGBT
employees and applicants are protected by the law , that is not a view
universally held.

But don't expect the issue to be settled by the High Court any time soon.
Most legal observers believe it w ill render a decision no earlier than later
this year, and perhaps as late as June 2020-w hich w ould be smack dab in
the middle of the Presidential campaign season. Read Article 

Five Questions For Onboarding (That Employers
Should Ask Themselves)
IndustryWeek - Jim Clifton , Jim Harter 
Once recruited and hired, how  does an employee w ho just w alked through
your company's doors become "one of us"? 

You can take a variety of approaches to onboarding new  w orkers based
on your organization's culture. Some companies focus on building social
bonds, w hile others leave people to f igure things out on their ow n. Some
follow  a set process for orientation, w hile others have a "sink or sw im"
approach. 

The goal of onboarding should be to introduce foundational elements that
employees can build on throughout their career - those that inf luence their
performance over decades, not quarters. Read Article  

Environmental, Health & Safety News
Study: Energy Drinks Take Toll on Heart Health
EHS Today - Stefanie Valentic 
Research f indings a recent study published in the Journal
of the American Heart Association (AHA) confirm the
short-term risk consumers take w hen consuming energy drinks.

Drinking 32 oz. of an energy drink in a 60-minute timeframe directly affected
the heart rhythm of the study's participants, a result bolstered by previous
research.

"The public should be aw are of the impact of energy drinks on their body
especially if  they have other underlying health conditions," said lead author
Sachin A. Shah, Pharm.D., professor of pharmacy practice at University of
the Pacif ic, Thomas J. Long School of Pharmacy and Health Sciences in
Stockton, Calif . "Healthcare professionals should advise certain patient
populations, for example, people w ith underlying congenital or acquired long
QT syndrome or high blood pressure, to limit or monitor their consumption."
Read Article 

The 101 of ISO 45001
EHS Today - Christine Hogge 
Every year, more than 2.78 million deaths and nearly 374
million non-fatal incidents occur globally due to occupation-
related diseases or accidents. While the human cost is beyond calculation,
the f inancial burden is enormous. The new  standard developed by the
International Organization of Standardization, ISO 45001, is intended to help
businesses w orldw ide reduce this burden and create safer w orkplace
conditions.
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As a follow -up to a recent EHS Today w ebinar on ISO 45001 ("What is ISO
45001? And What Impact Will It Have on Your Business?"), our experts
Travis W. Vance and Tom Cecich address some questions participants
submitted during the w ebinar that couldn't be answ ered w ithin the hour.
Read Article 

The Gig Economy Poses New Safety Threats and
Liabilities
EHS Today - David Sparkman
Gig economy w orkers typically w ork aw ay from the physical premises of
the company using their services, but that doesn't mean those companies
don't bear responsibility for these w orkers' safety.

Gig economy w orkers can range from traditional independent contractors to
freelancers and temporary staff ing f irm employees w ho w ork just a few
hours a w eek. Some may use gig w ork to supplement the income they
receive from a traditional job. Research show s that at least 29% rely on gig
economy w ork as their primary source of income. Some estimates put their
numbers as high as one-third of the total U.S. w orkforce. Read Article 

Safety 2019: Active Shooter Survival
EHS Today - Stefanie Valentic 
Six months into 2019, the United States is experiencing an
average of tw o mass shootings per month.

Mike Bew ley, safety manager at the public w orks department of Austin,
Texas, conveyed the importance of preparing w orkers for active shooting
incidents to Safety 2019 attendees.

According to the Federal Bureau of Investigation (FBI), a mass shooting is
defined as an incident in w hich four or more lives are claimed by the
perpetrator. Read Article 

Court Overturns Mine Examination Rule
IndustryWeek - David Sparkman 
A three-judge panel of the U.S. Court of Appeals for the
District of Columbia overturned a Mine Safety and Health
Administration's (MSHA) rule issued last year governing examination of
mines before miners begin w ork, declaring that it w ould make w orking
conditions less safe than they w ere under the rule it replaced.

The panel of judges agreed w ith several unions w ho had challenged the
2018 rule, asserting that it violated the 1977 Federal Mine Safety and Health
Act, w hich prohibits MSHA from issuing any regulation that w ould reduce
the protection afforded miners by an existing mandatory health or safety
standard. Read Article 

If you find you cannot identify, explain or
document your firm's worker development

process, then you probably noticed it is
difficult to accommodate change or measure

and improve worker performance

Spend a few minutes to learn more about a worker training
approach:

designed for manufacturing;
proven for any industry;
customized to your job classifications, your tasks and
specifications, and your business operation's needs...

Does your organization struggle w ith high turnover rates
leading to 
lower organizational capacity, work quality
and quantity and compliance? Is your
organization faced w ith these increasing
costs while seeing a decreasing training
budget? 

Wouldn't it be worth a few minutes of your time to find out
how you can drive every worker - incumbent and new-hires -
through structured on-the-job training to full job mastery. 
with a small investment and huge return?
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Proactive Technologies, Inc. always offers a low-to-no risk pilot
program approach. We w ork w ith the client to design a project to f it
their budget and meet their business needs.

Plan to attend one of our scheduled l ive
online presentations  (see schedule on left) OR
tell us a date and time that fits your
schedule , w hich w e can follow -up w ith an onsite
presentation. Or skip the online presentation and
schedule an onsite brief ing. 

The PROTECH™ approach:

Is designed to your job classification, your operation
and incorporates your firm's specifications, process,
standards and policies; 

Ends your worries and costs over finding qualified
candidates and closing the "skills gap;" 

Drives every worker to full job mastery while they
simply learn their job; 

Cuts your employee turnover costs; 

Captures worker expertise before it leaves and use it
to quickly and thoroughly train replacements;

Provides metrics and reports for process monitoring
and improvement.

European-style apprenticeships w ithout the exorbitant cost...
whether registered or not.

We research available training grant funds for each project and
help the client apply. Grants may offset most or all of the
investment to set-up and implement the structured training
system!! 

Low investment, no risk, high returns -  everything to
gain!

Isn't an hour of your time worth it to see ifIsn't an hour of your time worth it to see if
this approach to worker training is the onethis approach to worker training is the one
you always wished you had?you always wished you had?
 
Contact a Proactive Technologies, Inc. representative today!

 

www.proactivetechnologiesinc.com
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