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Reluctant to Reshore Due to Apparent
Shortage of Skilled Labor? Don't Be
by Dean Prigelmeier, President of Proactive
Technologies, Inc.

These are uncertain times for some manufactures w ith
supply chains that transcend borders to countries subject
to punitive tarif fs, and/or social, political and economic unrest. Know ing
w here to invest time and precious resources isn't as clear as it w as a
couple of decades ago, yet that is the situation many are in.

We all remember how  quickly companies relocated part (in some cases
all) of their operations, and/or prodded their suppliers to do the same, to
low er w age, low er regulation and low er property cost environments -
regardless of the transport costs, and risks of regional instability and
supply chain disruption. As those economies developed and the associated
operational costs increased, those perceived savings continued to erode.
And as regional instability rose, many employers started to plan their next
move.  

One over-hyped and inaccurate factor in the U.S. is the shortage of skilled
labor, w hich some w orkers see as a veiled attempt to justify importing labor
w ho w ill take the job for signif icantly less. There are plenty of skilled labor
available w ho w ere displaced during the Crash of 2008, or recently
displaced by the trade w ars, and w ho had to change career course to feed
their families. Many of these w orkers are still w aiting, and could be quickly
and easily "re-tooled" for today's manufacturing jobs w ith a focused
structured on-the-job training program. Some are kept from seeking out
these opportunities by w ages and benefits for the job they once had now
offered at 50% - hardly enough to attract skilled candidates back - not to
mention for retaining a "skilled w orker."

Some see this as a sort of hypocrisy; the publicized, frantic search for
"skilled" and "talented" w orkers, w hile offering these skilled w orkers less
for the job they once held w ith that employer or a similar employer in the
industry. So, for now , many of those w orkers that are that skilled and
talented abandoned the career of their choice for the career that pays the
bills. Read More

Have You Captured The Expertise of
Your Critical Hourly and Salary
Positions?
by Stacey Lett, Regional Manager - Eastern U.S. -
Proactive Technologies, Inc.

Starting in the late 1980's, employers became increasingly concerned w ith
succession planning; ensuring salary w orkers w ere being groomed to
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replace critical senior employees in the event of retirement or
voluntary/involuntary separation. It w as realized that the potential disruption
- direct and the ripple effects - caused by an unplanned void in the
leadership chain might be perceived as a threat to shareholder value.
Shareholders, too, w anted assurances that maximizing a f irm's
performance w as not tied to one or tw o invaluable people.

Compounding the concern w as the realization that the w orkforce w as
aging at all levels, and that retirements w ere a certainty. Prior to the Crash
of 2008, employer's concern over this w as amplif ied by anecdotal reports
from other employers already experiencing the impact. A movement tow ard
a remedy began to take shape, and not just for high ranking salary
positions, but technically critical salary positions and even hourly positions
that w ith a loss of one or a few  technical experts might disrupt operations
and impair a f irm's viability.

For decades prior to the Crash of 2008, Proactive Technologies, Inc.
w orked w ith a lot of employers by job/task analyzing their critical job
classif ications - initially hourly positions but a grow ing salary class of
positions as w ell. This approach "captured the expertise" of the aging
w orkers to use it to develop the tools w hich w ould allow  the company to
train nearly anyone w ith a suff icient core skill base, replicating experts as
needed.

Then the Crash of 2008 happened and employers found themselves
unexpectedly and unw illingly accelerating the loss of technical experts at all
levels. For employers late to the game, there w as no longer time to capture
expertise; it had already left the building.

In a Plant Services 2019 Workforce Survey report, almost 50% of
employers surveyed answ ered that know ledge capture/transfer w as one
of their "organization's biggest w orkforce challenge" -  a number rapidly
grow ing. Read More

The US DOL Wants States To Expand
Apprenticeships. Will, and Can,
Community Colleges Support Truly
Employer-Focused Apprenticeships?
Dr. Dave Just, formally Dean of Corporate and Continuing
Education at Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

In an article entitled, "A New  Breed of Apprenticeships," several community
colleges w ere celebrated for their vision in expanding apprenticeship
programs to non-traditional areas, in this case healthcare. 

In review ing the article's "Five Key Elements" of an employer-based
apprenticeship, I w onder if  the understanding exists of w hat is most
important to the employer. Something that isn't "front-and-center" as an
element is the need to ensure that the apprenticeship program, at a
minimum, results in a w orker w ho has mastered all of the tasks for the
apprenticeship employer host's job classif ication. Without that assurance,
the employer w ill be underw helmed, if  not disappointed, and may disband
the program leaving current apprentices w ithout a program to f inish and
those w ho targeted the program w ithout the special status they w ere
expecting.

The article's author rightly pointed out that apprenticeships have been
around for around 4,000 years. They w ere built around the job
classif ication in the beginning because that is all that there w as. There
w ere no community college for core and industry-general skill development;
just a subject matter expert transferring expertise to a fresh recruit. It w as
effective because training w as one-on-one in relatively low - traff ic w ork
environments. Expertise, tribal know ledge, w ork w isdom and know n safety
rules w ere all transferred w hile transferring each task's best practice, so
there w as no doubt how  these components f it together.

This approach became more diff icult to manage as enterprises grew  in
size, scope and complexity. For profit-motivated employers, a 10 or 15 year
apprenticeship w as unthinkable. Labor unions tried to focus training more
into an 8 or 9 year apprenticeship, but it w as still hard to administrate and
non-union shops show ed no interest at all.
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UPCOMING EVENTS UPCOMING EVENTS 
Onsite and group presentations
are being scheduled for the

In general, employers drif ted father and farther from the concept of expert-
to-novice expertise transfer, opting instead for the very informal,
unstructured and occasional one-on-one prevalent in most f irms. Never
mind the obvious contradiction w ith other contemporary management
strategies such as LEAN, Total Quality Management and Continuous
Improvement applied to capital investments. Most employers seemed to
settle on the "hope for the best" strategy w hen it came to human assets,
hoping further that the local educational institutions w ould come up w ith a
solution w hile they raced forw ard to be competitive - dragging this anchor
behind them. Read More

Proactive Technologies Announces Significant
Turnkey Project Discount Program - October 15th -
December 20th, 2019!
"No-Risk" Discount Pilot Program - Witness Approach for One of
Your Specific Job Classifications Before You Decide to Expand
by Proactive Technologies, Inc. Staff

Due to the success of our last discount offers, and many requests from
companies that could not act before the end of the last discount offer early
this year, Proactive Technologies Inc. is once again offering a generous
discount offer of up to 40% to employers from October 15th to
December 20th, 2019!

This  accelerated transfer of expertise™ approach is a tremendous offer
w ithout the discount but w ith it, it can help any employer to:

quickly and completely train the skilled workers they
need;
realize an increase in worker capacity, work
quantity/quality and compliance w ith quality programs such
as ISO9001:2015, TS16949, AS9100D, NADCAP, etc., as well as
engineering specifications and safety;
reduce the internal costs of training!

New-hires and incumbent workers are driven to full job mastery
and higher levels of return on worker investment (ROWI).
 
The task-based, structured on-the-job training infrastructure is perfect for
apprenticeships; instead of marking the calendar for "time-in-job," job-
relevant tasks are mastered and documented.

As if  anyone needs one more reason (i.e. in addition to live online
presentations, onsite presentations) to decide w hether to move forw ard
w ith structured on-the-job training to boost their training strategy:Read
More

Proactive Technologies' 
Fall Discount Offer Is Underway!

October 15th - December 20th, 2019!

Discounts up to 40%! Discounts up to 40%! 
We help the client find grants to offset the investment
to set-up and implement each program. We provide
the technical support to allow your firm to focus on

business. 

Imagine yourself under pressure to master the tasksImagine yourself under pressure to master the tasks
of your new job, with no one available to show youof your new job, with no one available to show you
how and very l imited access to a resident expert. how and very l imited access to a resident expert. 

It is a shame, but it happens... a lot! It is a shame, but it happens... a lot! 

The solution is the
PROTECH™ system of  managed 

human resource development! 
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http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM3hdvyQS_2jIDb6d5THVIDacyQYgeqjTBy8l3-vMApWP6GMUd3CwIpPQuiYBcobqLQPzIgZVLqeAK31ulkv1CLfDFoFW3IIW3mfze0G3FfLTg0-Mii-wcIpxMwgZsPle0SIsdVfzwTBrmLIIjBqWhJTtRyd7CUF8VPzXDxf8bz9UUPgD4ZmEn7CpgUsdQ5hk-22Kax5hSQhGmdQBeOsQTlRSiW96nve5gOJmwgR0qpGOFrlKhxQkeBUzsnlJyVDsSQSiv-bbfCJr_4tLWnCebPFtgN0myc5W-ueQEleALtAVXSoNFePjyp70mdX9ozwrBWcbUqhSpUxQ1Sph0HNXYZZWU1a1c3CbamHeVO-2YwAsd_4oxRgyo6o=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM3hdvyQS_2jIKwh7gkcH1PUDgcH_kMvLQnjfYrk5HALkRB0i3y6GkS9Dh9kDYydNtIv0s3ZJ82Q6BWYvS56GBEz4sfjCLRk8Q0-jQDBziV7mqob7dq5gpYFcQ2Fy7eIOxCOopfpD3m8jJJke2QfADfDwwkws-pCyeZXeagzYZ-uVrFLDzQo4FzFC2csz3Niw0ofRo2pfjVGcV73QJumxLV8W_49uivLGvXFmqXtK_nibzJh1WAJ284jKVvXQMyn_TaVJzl13QNrilF2jSiMAruMzQPDX_z9AXQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM3q8R_v58ZCRDCLlv0PNk6vNXdt0QCgPnEvivK74jBT6v7PU4LeqQ0UReupSZqPS3H-TrHgbWOAVwt8XAvlLJFyEdb8HKh7giBR5Ak7Ml8UxwisZ88Z1ldPdKFS3zBhi9-G3YC8LtJCid0oQc2Q6CuU_i2NU__Sx56FqWxFbWYP-7MOj19-igJvYF0MPdtmXkXSeI-NAtMI_DvzWL2y4tMRCNFx9GwBEzCoWo08A4zhB2n7lnQ4ZLtsym6lDxDZc_UFxx5IaO7jMj1OVtB9UJ6ddD6jkpuei8jETQN46iCrm2UpezDJcKlZYfz22lsiEmXscOXJsriAKN_J074X7IpIjPWWmotlAGR0G5SzP0XSHz5OMvn9MAwc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM_BTb5gglrt6sS2gV6r3oZ0-1qoxJHG8TrAZWVtK9Ncv1j7lxy2HieKQlx0VSv3kDtDaIkub4qTdqls2ZZwSk0dFdC78oi1cKEVXVhNK1h1355X1f4NdMytb8aRagnwJtSVzG0JADVm0ImwH7FWkGQ77p4hOXYXntmXEIC8AJ8UeszXWWAnEeVzo94uKaxUOLYW-U946zUAuOcEXhonRzlcCWOduQzfyK_o9rCAii20WYoCDn8Vvuy478iVCdSinHof0onnaSrW4CW5vuX3e6sB2_BjRhaRtWeaHHiw6IVXaRLzKQGDL-l8Dd6EqwZEqSlJJUM6Do6c20gTsut4ZSsf4Z-re3n_Av2LV4VkW2QBx&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM3hdvyQS_2jItVgKigVcdlWlHK5lz5mDP3xhzcxkO3QGVg793FV6y5WyjsqISwgOVhl8Geg12ro3xu_Wn3CbyXQk1ZvOyTqdMDM-dRyL2gW-FjyfrYrGsIlCrIF_J5IdQ1mG_dlfAX4VeFINxNaaxQbGlQRHawYsbEofXYPeSTuMBW4hZreno9Y3ob1d_iA_6NzHBztlyt5ZsaStbV9h-tbEeoWKQjn8hJkS0wtjvt1XEee9fS2btBeICNu9w7qKHchQ3KnW8BG6IAL_ndn-W88LOiwRbSuIqdVCljl-OyucEr0VY5TqhP32SYpJSEKyhMTA0ERrfRi4hlDeJTFT0HprGqP48yhNox2reS6puEa9iiOznF2VoJul2kJzoPTU2Yxi_wiVMgz11nLfKMhq4uH-wf2Er0Bg9b5O3q1W_uS8eHhrWqox4ng=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMz_L7efaB1PKMIpjoRczIRv6d3O7jUeAeRnYKNGlgPNXQ6ft7KCZnWCxBswXR-E6jsGczpk6003eWYnwiWrzPS_jGIrh5UyzvlmNDev7SD411e3F_EEUM3JYMQKETIWcfMDQANUMtfe4CQK_L2iuOa9ziavBbch1pjvHR4auXKN-7xVB40DRSJbtNwTXlfIbsku9lgcN_IMgD5bHHEwI1iirW8sj7yGR1bzz7gR6hPy5FGViLMolKilApw0dCW0NhfVuxQl6Yxv8VRVEpfJTYTc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_ipPQ9tMUViLQIMjMe92M1CVUuQenC4t-rY8os6RJintN2f3UXxfelQczBs6_Oo84TSSg7mAxwq5n3nTFjxU7O8H6giT2468SSHAad1MmCXPpdgqB7KPQSX7tkJMNhtyyOMjP5jPBxyFS7s120p1--p3XLzNeDk6k6fobjBm-SRiXk6BUaZYXM3YKVpTXhhRVpPJlDNMa1ebZpIwrY8w748O74fxDOMvbBnBLHCKluSgwH68Hp4YEMrSuvCxL4mVoOI04ii3ReuhqkYkAsynzXXXXraleqftg1PnZqsmpWkn977_vnH5l0SqY2F6QpJAz8Y1uhzNK3E_zKZ3Ws0mtuwq1P6ZQlxeqjPi6oyBLd9bdTA5GLy-JIdhD72EYR9F4qjqJGPocS-GxBgxzf5kUfCZi4Qa2cetPfYhG8594Qmc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMxgDXKQeyDgRrWrKzMg5qZ8YnO_UhCHmBwT03I0HgrHiznWlVLjys1JZEVVL1fzZherB00uFyw_G9eAsGaVoVU4j5gO7ecqr3jP8OH5hb8DGcqC-cfLu3z-tXWd2X1vG4w7dK6iL-5ekIL1q4BwaumIS50dzb_MRgziUzTTPy6sejEi83kJHXJjU9OhA8wGR6U5HyFpU7bwvPpaHurNgTptni9eIOC6XgEpQ3GkGBIchouqYas-5t-oe55_1kdiEh4O8C80SgVL7ryCjgz9dyyYagrbG7oewBwrF-Z6OzcZGtiWp6Oklyp9O5Wr1QMbfW9eKBEH5Ajea&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM1ULtU5tXlsepoimg9fqYXGObM1bVw-LvS1j86le7nrY2bbXrG6pjpnxoxGInoxvYtBrVE15n7D5-ZPUsUExYHBOz7KTyNi_8SK2wzOO80kuGPiuQLcK3cFiAApm5M5gpLxdOXc2qbu8lWNGwF5r56WbU9zXhqjNUCAC4VSyQ3PUIl6Q5PE5DKdTSFuA-mQVP-sE1IBJvX43hkCcsa0FL2L-t7mf8iJh6jSzzK8WuujggZwfAyZe00UFxllSCaPR6VQqHkbIkaPxDImx4smC1nvytVCv0Y0hN7Z59jJ8dm8SzHjPtrkdMDWMrZp-0r11zy6aoT45FBeh1RhLvOkCW9ZtRl1Nh7Y7EY2klLmGe1RHnUXoaZ7qMZ329yI4yWnnaw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM1ULtU5tXlsepoimg9fqYXGObM1bVw-LvS1j86le7nrY2bbXrG6pjpnxoxGInoxvYtBrVE15n7D5-ZPUsUExYHBOz7KTyNi_8SK2wzOO80kuGPiuQLcK3cFiAApm5M5gpLxdOXc2qbu8lWNGwF5r56WbU9zXhqjNUCAC4VSyQ3PUIl6Q5PE5DKdTSFuA-mQVP-sE1IBJvX43hkCcsa0FL2L-t7mf8iJh6jSzzK8WuujggZwfAyZe00UFxllSCaPR6VQqHkbIkaPxDImx4smC1nvytVCv0Y0hN7Z59jJ8dm8SzHjPtrkdMDWMrZp-0r11zy6aoT45FBeh1RhLvOkCW9ZtRl1Nh7Y7EY2klLmGe1RHnUXoaZ7qMZ329yI4yWnnaw==&c=&ch=


following states, and a
representative will be in your
area, in the month of:

November, 2019
ColoradoColorado (Eastern Slope) (Eastern Slope)

KansasKansas (Kansas City, Topeka and I70 (Kansas City, Topeka and I70
Corridor)Corridor)

KentuckyKentucky (North and Eastern) (North and Eastern)

IndianaIndiana  

MissouriMissouri (Kansas City, St. Louis) (Kansas City, St. Louis)

MinnesotaMinnesota

Nevada Nevada (Reno, Las Vegas)(Reno, Las Vegas)

New Mexico New Mexico (Albuquerque, Santa Fe)(Albuquerque, Santa Fe)

North CarolinaNorth Carolina (Asheville and Western (Asheville and Western
Area, Charlotte, I77 Corridor)Area, Charlotte, I77 Corridor)

North Dakota North Dakota 

OhioOhio

PennsylvaniaPennsylvania (Pittsburgh and Western (Pittsburgh and Western
Area)Area)

South CarolinaSouth Carolina (UpState, Columbia and (UpState, Columbia and
Charleston Area)Charleston Area)

TennesseeTennessee (Eastern) (Eastern)

UtahUtah

West VirginiaWest Virginia (North-Central, South (North-Central, South
Central)Central)

Contact UsContact Us  to express your to express your
interest in an onsite or groupinterest in an onsite or group
presentation.presentation.

Classes alone will not
close the "skills gap,"
but structured on-the-
job training can...every
time!

Under-capacity of workers is an
enormous source of untapped
value and unrealized return on
worker investment. In addition,
standardizing expert task
performance - between workers
and shifts - can add to worker ROI
through lower scrap and rework.

Experience the power of the
PROTECH™ system of
managed human resource
development!

Proactive Technologies offers pilot program approaches, scale-
discounts and opportunities for reimbursement to make your

decision simple and successful! 

Capture worker expertise for accelerated transfer;
Increase worker capacity, work quality, work quantity
and worker process training compliance (ISO/AS/TS and
OSHA);
Lower turnover rates;
Lower your firm's internal costs of training! 

Higher return on each worker investment!

Learn more and get ready to maximize worker performance and
return on worker investment...while minimizing your investment
to do so!

Contact a Proactive Technologies representative to set up a 10
minute phone call that might convince you to learn more about
the accelerated transfer of expertise™.

Industry News
DOMESTIC ECONOMIC DATA
Gross Domestic Product, Third Quarter 2019
(Advance Estimate)
US Department of Commerce - Bureau of Economic Analysis
Real gross domestic product (GDP) increased at an annual rate of 1.9
percent in the third quarter of 2019, according to the "advance" estimate
released by the Bureau of Economic Analysis. In the second quarter, real
GDP increased 2.0 percent. Read Report 

Personal Income, Outlays, September 2019
US Department of Commerce - Bureau of Economic
Analysis
Personal income increased 0.3 percent in September after increasing 0.5
percent in August. Wages and salaries, the largest component of personal
income, show ed no change in September after increasing 0.6 percent in
August. Read Report

Advanced Report on Manufacturers' Shipments,
Inventories, and Orders
US Census Bureau 
New  orders for manufactured durable goods in September
decreased $2.8 billion or 1.1 percent to $248.2 billion.
September 2019: -1.1° % change; August 2019 (r): +0.3° %
change. Read Report  

http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMz6JY3qM3AZAtD91pRXr_6Sa6xNOsn-L06zgwEKobpyje00jGRD8hMfVF-rDDfd5zvJLMoRZru4S6qPKR2Rjrl90IDRPJHfjiZqx4CZAQLuk-H0n36jYmeUHwIU7_EDEveYZCIbu2P6TEwWcaaqnYL-PuUYb5m2sJyYVMm6zZkP6_QIu4_MvgAA5Bx3q5IRnODKmpZq7MD2uxUEPaMaO6lNbIcvM4KFUbdyOE7i3c_DySD9orajgu0evXTQO4SjJfVdcs5-AWOtiVVjEMoMmFg8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM1ULtU5tXlsepoimg9fqYXGObM1bVw-LvS1j86le7nrY2bbXrG6pjpnxoxGInoxvYtBrVE15n7D5-ZPUsUExYHBOz7KTyNi_8SK2wzOO80kuGPiuQLcK3cFiAApm5M5gpLxdOXc2qbu8lWNGwF5r56WbU9zXhqjNUCAC4VSyQ3PUIl6Q5PE5DKdTSFuA-mQVP-sE1IBJvX43hkCcsa0FL2L-t7mf8iJh6jSzzK8WuujggZwfAyZe00UFxllSCaPR6VQqHkbIkaPxDImx4smC1nvytVCv0Y0hN7Z59jJ8dm8SzHjPtrkdMDWMrZp-0r11zy6aoT45FBeh1RhLvOkCW9ZtRl1Nh7Y7EY2klLmGe1RHnUXoaZ7qMZ329yI4yWnnaw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM8H8Qi53Giylh6OZNhVELePvMbnXCbM_mEvb1EfidgN9kKYHBOybnJKA94xCoxRyA1ukVgpupXdJVgL2koiA7rEUANIwhhm57opxeKH2v99Vri1yp6mDFtelJfp3QvAdlXyo6ycXYRnOMtAMyscIjAn-9v6kpnBw9BIxjRhrd6HxrI3SyB_S_hqcYgIEA2Hbdy2UQMVbHMaKyDBIWuuAGIKhyg_oMal6ju4ePN8hyY5uIlbSOl2aQvJFM7dLGJgQ2IsXbVEwu928m6SdwuZUdio=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_qNMVoM_cjrLvg9cLNY_MqceSqhu5_Ir5nIumnodfxWXnL7LGZkjAf4ux3uSO8uY4nxI8yFpwuKdRyksCc3wFAxlqtmqrzeda1eEuPIpRA4d7beMbF-u_UCVrPxjNycNNu9ob1hI5plW35toSDoR4cpv4F4V8xuQRSU23EaIjMnKyhb5TlIMTgWmHry7O2CPQKAmcl4r88mq3hCXBR7MbNeyZIEfXEGHgXxoR1xFu-VREneXf91w4-hMjnNS-6mPZWXlq5VDB5YniIu5LAU7TXdClesJm4MJAj1zxrR0o4XaFoQYXJPebXG4B1zoUsPg5&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_pLc8Ey5h_X0pwz62h2B9RomTJkJHWMW5PIBeJkscQhhQfEf-1ZbnH_-8cKJtDD91qsND4rnHMd00r8Jat20bVViVZy8hzjWwg-fiSwZDlFh18vGT2XFEU9KuP_66zqdGNpjoPGf9YeaAtJTJtxnRBxf-LbUYumoZr7k_aEponP_2xSCha_vSc-GBBm24JK-W-uOjRPNEJxy3CRhyMA9lKKsWjbqT9WX6AvQ2IivapEh9QHDivPJu1v2auPM_Glc1OWpYgFP6Y9lVTc91WBZCAkjoJbvDox7hJ3ezH7COwJg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM7N6Nma9RDMH-gAZAdkT6aPpIkvAZRPBto37yI6_PJ2T7Zan6E2aJ6UZ_v6AtUPSzwBeUnXr72duy7He_eDV1cOQecQIXvVodWXmNAhTPoUjii1hw7KUMCXd-0NZzTqCDGKvbNeMB37YpHsyzyB1kkZu916OSvglh-6LCRdM1Z9sFDIVwM79zdaaUjEHsapbpIpCkBYWaNgk6Nvdih_MTlb1AbonhtZRA6wX-JkvXlMvv9rAdAoM1Uot7KZb7UYIBZz55jX7le64Lyqxan68IxzVebBAZpgtzEuHfxRNcjwzuvneAtJprP3RVVmEUsOwKbD8EES0lCyC5UJNtCKeDaD2q-cngHp8bkZ3GeZbJUyK&c=&ch=


Accelerated Transfer of
Expertise™;
Increased worker
capacity, productivity, work
quantity, work quality and
compliance (specifications,
ISO/AS/TS programs and
safety mandates);
Decreased internal costs of
training;
Higher return on worker
investment!

You would be surprised how small
of an investment is needed to
unlock enormous returns. 

If budgets are tight,
Proactive Technologies can
be an extension to your
training department, 
with our technical
implementation support -
included with every
project!

There's nothing to lose by
contacting us to learn more.

www.proactivetechnologiesinc.com
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Job-Relevant Technical

Manufacturers' Shipments, Inventories, and Orders
US Census Bureau 
New  orders for manufactured goods in August decreased
$0.4 billion or 0.1 percent to $499.8 billion. August 2019: -0.1°
% change; July 2019 (r): +1.4° % change. Read Report 

Job Openings and Labor Turnover
US Bureau of Labor Statistics
The number of job openings w as little changed at 7.2 million
on the last business day of July, the U.S. Bureau of Labor
Statistics reported today. Over the month, hires edged up
to 6.0 million and separations increased to 5.8 million. Within
separations, the quits rate and the layoffs and discharges rate w ere little
changed at 2.4 percent and 1.2 percent, respectively. This release includes
estimates of the number and rate of job openings, hires, and separations
for the nonfarm sector by industry and by four geographic regions. Read
Report 

Civilian Labor Participation Rate
Federal Reserve Economic Data
Data and graph of civilian labor participation rate
from 1950 to today. Read Report
 
Job Creation - Employment Situation Summary
US Bureau of Labor Statistics
Total nonfarm payroll employment rose by 130,000 in
August, and the unemployment rate w as unchanged at 3.7
percent, the U.S. Bureau of Labor Statistics reported
today. Employment in federal government rose, largely
reflecting the hiring of temporary w orkers for the 2020 Census. Notable job
gains also occurred in health care and f inancial activities, w hile mining lost
jobs. Read Report

Job Openings in US Decline to Lowest Since March 2018
IndustryWeek - Bloomberg
The Labor Department's Job Openings and Labor Turnover
Survey show ed that open positions fell by more than
100,000.

U.S. job openings unexpectedly declined in August to the low est level since
March 2018, underscoring the slow dow n in hiring across American
employers even as the labor market remains generally tight.

The number of positions w aiting to be f illed fell by 123,000 to 7.05 million,
according to the Labor Department's Job Openings and Labor Turnover
Survey, or JOLTS, released Wednesday. The quits rate dropped to 2.3%, in
line w ith readings over the past year and signaling w orkers remain
confident about job opportunities.

Key Insights: Read Article 

October Job Creation Comes in at 128,000,
Easily Topping Estimates Even With GM Auto
Strike
CNBC - Jeff Cox
KEY POINTS

Nonfarm payrolls rose by 128,000 in October, exceeding the
estimate of 75,000 from economists surveyed by Dow  Jones.
There w ere big revisions of past numbers as w ell. August's initial
168,000 payrolls addition w as revised up to 219,000, w hile
September's jumped from 136,000 to 180,000.
The unemployment rate ticked slightly higher to 3.6% from 3.5%, still
near the low est in 50 years.
The pace of average hourly earnings picked up a bit, rising 0.1% to
a year-over-year 3% gain. Read Article 

US Economic Growth Slowest This Year
BBC
US economic grow th slow ed in the third quarter, but beat
some economists' expectations of a bigger
contraction.BBC

The Commerce Department data put GDP grow th at 1.9% during the three
months, ahead of the 1.6% predicted.

Consumer spending held up better than expected, offsetting a fall in

http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM7q8k_oxPH1FEgL9X83M0AGoUaIXOrBaZVIj3ggXqaZ6Uc5jFSWl3kQthO1vFwqi5lVsEp8JSiCBTCu3_U9tDtlfQ1XT-99p1CVK4aBWwgCcNQv0H8h4Crt_QD86cEvcaeSyQQwvvNcWUu7cqJcR0O7ioey8vNDuPb1_5gnL6heVd8_gqa_x7MDo9ElxbH3ORsPQe3JdHyV0bvGqIHw3psh-XvBmRD05ckXt4nZvQJQz1g1JhP-RfEx9aTt4g1B4e4cX0x4Uj0HtEzWZrRkS2os=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM0jURsFkRdqUWZowsi-8TZVEcEy-NxPwvWA6TQl42IReGW8lwo7TGRYk5pKav7lFNDTpYNcAU0DOQpR6hb9Xpt2yq-erVlRDUyPtqNWIjZdJM_f89UO3VNoSeC7LRm_GlnxZmIqBQoh0SJEvUcq_eIsfkwc7_2R9zr5Z6s3DMWtGpzYZvNDJ5Kj9yzJY2F9woOIGJ8hH2ATF8RVN5wMmXWf4ZcWEIwF9-LmzIaQ0wfyHV7NSDZG7ecaJHgvl91SvoA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_6D7LvCyarF-0tL5Q9W8VFPrz77tGx2aOvDOg8i-twiGnQhvzuwr75ZyrOX1DVoO5ayzGeW70PTYVtkF9mCWUxMcx8RBqHKhhA628FFfeCeEqwDpGJQOiYKNh-8RXNaDYEwNpS3LkL2mvAc0pPzzDGMoTBaxwiNVZ_oIVVLqD9PLTdR0WMI2A8sk1hwmwnilnYy6mAItiMLCDJdSXv2yGQOXNRXIA5XgaCC_xhwUJkyrHvfEd6iNKuoA6UqUlVAvFCILepfgBAqoHzbH91adBrXifQqFZxi_S5TOfanw7vl5I27a1j6bzHvWC9MlGLHJn9lU-hOjy23BRzA6IESiNf0o9M4dGmpsPi5to1VqcVwg2zN_tiX3ygobO4zwatjQia6vZsUoKBpvBLgAt8JdjFNoOm4Z1KVyCN7NTZhQDQWxWI9pCnEtMXs4mpI6ADZdFSlo3vRc709cnZOijvRswM6cxI20GmXUFnH8jjWlFV3F2QJXQ4awhRHSVcE36bhBSPHsr8U0AQVDq8Z2KiCujmVJaUW9QfveHR3Nqy-9aC4Ynit4bHqdP3OfD-ha-JAhgC2qnqelLVpdIDew0Dt61nhG_E2U-wN-c&c=&ch=
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business investment and low er public spending.
But the grow th w as still the slow est for 2019, and comes hours before the
Federal Reserve is due to make its latest interest rate announcement. Read
Article

Continental to Cut Up to 20,000 Jobs, Shut
Factories in Sweeping Overhaul
IndustryWeek - Bloomberg
The second-biggest auto parts maker currently employs about 244,000
people in 60 countries.

Continental AG mapped out a sw eeping restructuring plan stretching over
the next decade and affecting as many as 20,000 jobs w orldw ide, marking
the German manufacturer's latest effort to restore profits w hile navigating
sluggish vehicle production in key markets and an industry shift to electric
cars.

The w orld's second-biggest auto-parts maker w ill invest about 1.1 billion
euros ($1.2 billion) during the period through 2029 to achieve an annual
reduction of gross costs of 500 million euros starting in 2023, according to
a statement Wednesday. The company employs about 244,000 people in 60
countries. Read Article 

Suppliers Suffering in GM Strike; Robots Rev Up
IndustryWeek - Paul Ericksen
Let's f ind middle ground, and soon.

Over the last couple of w eeks, IndustryWeek featured articles related to the
strike by the United Auto Worker at General Motors plants in the United
States and Canada. In my w orking days, I had signif icant exposure to
unions and alw ays found it relatively easy to f ind common ground in
w orking w ith them. And I've found that there is alw ays common ground if
both sides w ant to f ind it. Unfortunately, all too often, that isn't how  it turns
out. Sometimes companies and at other times unions stake out and hold to
extreme positions-sort of like is happening in Washington, DC these days-
hoping to coerce the other side into reaching an agreement that is in the
interest of only one party. This is called positional-as opposed to
collaborative--negotiations. 

Let's hope that's not w hat's happening w ith GM and the UAW. Read Article 

Measuring the Magic of Turbulent-Flow Mold
Cooling
New Equipment Digest - Phil Burger
But w hat is it about turbulence that makes it so important?
What can be measured and demonstrated to have some
tangible value to molders?

Engineers have long understood the benefits of turbulent f low  as it applies
to heat transfer, and for decades molding experts have talked about the
importance of achieving turbulent f low  in mold cooling circuits. But w hat is it
about turbulence that makes it so important? What can be measured and
demonstrated to have some tangible value to molders? As manufacturers of
cooling-related products in this industry, w e have a natural curiosity about
these questions. Several months ago w e began a quest to f ind some
answ ers.

We elected to do our research w ith a test mold equipped w ith electric
cartridge heaters. We chose this method because it is much easier and less
costly to vary an electric heat source to simulate injection molding than to
use an actual press shooting hundreds of pounds of resin. As any
experienced molder know s, it can take hours for the mold temperature to
stabilize after a process change. Our test mold setup provided a convenient
and accurate w ay to control the variables and replicate the thermal
responses of the big hunk of steel in a molding press that w e call a mold.
Thus, it is a much more user-friendly research tool. Read Article

Tesla Labor Practices and Musk Tweet Broke the
Law, Judge Rules
IndustryWeek - Bloomberg
The electric automaker and its famous CEO illegally threatened and
retaliated against employees, the California judge ruled.

Tesla Inc. committed a series of violations of the National Labor Relations
Act in 2017 and last year, a judge ruled Friday.

The electric-car maker illegally threatened and retaliated against employees,
according to Amita Baman Tracy, an administrative law  judge in California.
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MEMORABLE QUOTES

"Does experience help? No! Not if we
are doing the wrong things."

W. Edwards Deming
American engineer, statistician,
professor, author, lecturer, and

A tw eet that Elon Musk sent in May 2018, w hich suggested employees w ho
chose to join a union w ould give up company-paid stock options, w as
among the incidents the judge ruled w ere in violation of the law . Read
Article

Bayou Steel Group Goes Bust
IndustryWeek - Bloomberg
The f irm is shutting dow n a 400-man plant near New
Orleans and its operations in Tennessee, effecting 72 more
w orkers.

Bayou Steel Group f iled for bankruptcy Monday, threatening hundreds of
jobs after the company ran low  on cash and defaulted on its debt.

The steelmaker idled most of its operations and sought Chapter 11
protection in Delaw are, it said in a statement. Close to 400 w orkers may be
impacted by the shutdow n of Bayou's plant near New  Orleans, Natalie
Robottom, a local government off icial, said.

The company sought protection from creditors after a "severe lack in
liquidity" led to a default on its senior secured debt, according to the
statement. Bayou, w hich produces steel products like reinforcing bars and
beams, w ill off load its remaining inventory and sell its assets during
bankruptcy. Read Article 

Data Scientists Are in Short Supply, But Does
Manufacturing Really Need Them?
IndustryWeek - Amaresh Tripathy 
Thanks to the Industrial Internet of Things (IIoT), manufacturers now  have
more data on their production processes and supply chains than ever
before. This surplus of information has created increased demand for data
scientists w ho can turn that data into actionable insights and w ork w ith
artif icial intelligence (AI). Studies by Indeed's Hiring Lab show  that since
2013, data scientist job openings across all industries have grow n 256%,
w ith a 31% increase in year-over-year postings as recent as December
2018. Read Article 

Pratt & Whitney Wins $5.7B F135 Engine Contract
American Machinist
DoD aw ard for more than 300 turbofan engines, plus long-
lead components, parts, and materials.

Pratt & Whitney has draw n a $5.7-billion aw ard from the U.S. Dept. of
Defense funding more than 300 new  F135 engines to pow er forthcoming
production (Lots 12 and 13) of the F-35 Lightning II Joint Strike Fighter
aircraft. As noted by P&W, this is the largest F135 production contract to
date, and includes program management, engineering support, production
support, and tooling as w ell. Read Article
 
Unilever to Halve Use of New Plastic as Uproar
Over Waste Grows
IndustryWeek - Bloomberg
The food and cosmetics conglomerate has pledged to accomplish the feat
by 2025.

Unilever pledged to halve its use of new ly made plastic by 2025 as the
consumer-goods industry w restles w ith grow ing criticism of the
environmental impact of throw aw ay packaging.

The maker of Dove soap and Ben & Jerry's ice cream said it w ill reduce its
overall use of plastic by 100,000 tons yearly and step up recycling to
achieve the goal. Read Article

Challenges and Opportunities in the Aerospace
Industry
Thomas Insights- Shalane Layugan
The aerospace and defense industry is a major source of
innovation and technological advancements. It plays a critical role in national
defense, enables safe and eff icient air travel, increases communication and
the dissemination of know ledge, and contributes to increased consumerism
and the globalization of supply chains.

Since the Wright Brothers' f irst pow ered f light in 1903, the aerospace
industry has had an enviable record of achievement. From transforming
modern transportations to landing a man on the Moon - it's no surprise the
American aerospace industry's positive track record and strength makes it
one of the largest contributors of employment in manufacturing. So w hat
are some of the challenges this group faces?
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management consultant
1900-1993

"The test of our progress is not
whether we add more to the
abundance of those who have much,
it is whether we provide enough for
those who have little."

 Franklin D. Roosevelt
American statesman and political leader

w ho served as the 32nd president of the
United States from 1933 until his death.

1882 - 1945

"Education Is what remains after you
have forgotten everything you
learned in school"

   Albert Einstein
German-born physicist and founder of

the theory of relativity,
1879 - 1955
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October
Labor Costs Expected to Increase,
So Will Challenges to Worker
Development
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

More Employers Finding Ways To
Strategically Ensure Fair Pay
by Stacey Lett, Regional Manager-
Eastern U.S., Proactive Technologies,
Inc.

Developing the Maintenance and
Other Technically Skilled Workers
That You Need; To Specification, With
Minimal Investment
Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

Pre-Employment Physical Ability
Tests Can be a Legal Liability If Not
Done Right
by Jim Poole, President of Lifetime
Learning, LLC.

Explaining Your Process Training to
Auditors, Prospects and Clients
by Proactive Technologies, Inc. Staff

September
How Much Would "Full Worker
Capacity" Through Full Job Mastery
Be Worth to Your Firm?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Task-Specific Performance Reviews
- An Accurate Metric for a Structured
On-Job-Training Outcome
by Stacey Lett, Regional Manager-
Eastern U.S., Proactive Technologies,
Inc.

Classes Alone Will Not Close the
"Skills Gap," But Structured On-the-
Job Training Can...Every Time!

1. Managing The Supply Chain
Last year, the aerospace and defense industry (A&D) experienced grow th
in every manufacturing sub-sector, from commercial aerospace to cyber.
Deloitte estimates that, over the next decade, annual global production for
aircraft is predicted to increase by 25%.

Aligned w ith the sourcing activity on Thomasnet.com, sustained grow th is
expected in the aerospace fasteners market. As the major manufacturers
such as Boeing and Airbus expand their manufacturing output, the demand
for fasteners w ill increase greatly, w ith a heavy emphasis on fasteners
made of titanium. Read Article 

HP to Cut as Much as 16% of Workforce Amid Print
Unit Woes
IndustryWeek - Bloomberg
HP Inc. (IW 500/22) w ill slash as much as 16% of its w orkforce as part of a
broad restructuring meant to cut costs and boost sales grow th amid the
company's f irst change in top leadership in four years.

The personal computer giant said it w ill cut 7,000 to 9,000 positions through
firings and voluntary early retirement. The job reductions w ill help save
about $1 billion by the end of f iscal 2022, the Palo Alto, Calif .-based
company said on Oct. 3 in a statement. HP had 55,000 employees as of a
year ago, the last time it disclosed the f igure. Read Article 

U.S. Steel Makes $700 Million Joint Venture Deal
Thomas Insights - Jeff Reinke
United States Steel Corporation (U.S. Steel) recently
entered into a joint venture partnership w ith Big River Steel
via the purchase of a 49.9% ow nership stake in the company. U.S. Steel
w ill reportedly pay upw ards of $700 million in cash, w ith the option to
acquire the remaining shares w ithin the next 48 months at an agreed-upon
price that is based on Big River's achievement of specif ic metrics.

Big River, including its fully-funded and under-construction Phase II-A
expansion, is valued at approximately $2.325 billion. The company operates
a LEED-certif ied f lex mill in northeast Arkansas that is described as the
most advanced f lat-rolled mill in North America. Read Article 

The Abandonment of Small Cities in the Rust Belt
IndustryWeek - Michael Collins
The loss of manufacturing jobs gutted these smaller
metropolitan and rural areas. What w ill it take to revive
them?

During the 20th century, America built thousands of manufacturing plants in
small cities in the Midw est. There w ere food processing plants, auto
manufacturers, textile fabric mills, cut and sew  apparel mills, paper mills,
foundries, hand tool manufacturers, major appliance manufacturers,
machine shops, and many others, according to the Bureau of Labor
Statistics data from that era. When these plants w ere built, w hole
communities formed around them providing good paying jobs for millions of
people w ithout college degrees, as w ell as jobs for all of their supplier
companies and the merchants in the communities. Read Article 

How Do E-Commerce Giants Like Amazon Offer
Fast, Free Shipping?
Thomas Insights - Staff Writer
When you order a $3.00 comb through your Amazon Prime
account and it's packaged, shipped, and delivered free of charge to your
doorstep 17 hours later, do you stop to consider the costs incurred to
provide you w ith that service? Because Amazon certainly does.

Shipping is a variable cost, w hich means the more products people buy, the
more retailers have to spend mailing them out. In 2018 Amazon spent almost
$28 billion on shipping and fulf illment - but Amazon Prime members spend
just $119 annually for unlimited free shipping and returns and guaranteed
tw o-day delivery. A signif icant percentage of these members w ill be non-
profitable customers; the ones w ho place dozens of orders a year and
then return the vast majority of the products they ordered.

Taking these factors into account, rising shipping costs of 7% annually and
the higher salaries predicted for delivery drivers due to low  unemployment,
how  does Amazon sustain its Prime memberships w ithout the costs to
consumers skyrocketing or Amazon's profits shrinking? Read Article 
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Supervisors and First Line
Management Need Structured On-
The-Job Training, Too
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

August
Thirteen Good Reasons Why
Structured On-The-Job Training
Should be Part of Your Business
Strategy
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

The High Cost of Employee Turnover
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc.

Ensuring Worker Training Complies
With ISO, AS, TS and Other Quality
Mandates
Proactive Technologies, Inc. - Staff

From Innovation to Implementation -
Success Depends on Preparedness
of Those Executing
by Dean Prigelmeier. President of
Proactive Technologies, Inc.

July
Do U.S. Productivity Measures
Measure Productivity?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Decreasing the Cost of Turnover
WHILE Increasing Worker Capacity,
Work Quality and Compliance...With
One Approach!
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc

The Skills Gap Solution; Employers
Still Reluctant to Commit to Role
Only They Can Fill 
by Staff

Apprenticeships - An Alternative to
the "400 Hours For Drill Press"
Training Model
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

June
The US is Ranked 12th in Talent,
Topped By Those Pesky Socialist
Countries. What's Gone Wrong?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Thinking Past the Assessment -
Unfinished Goals and Unrealized
Expectations
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc.

Is the "Gainful Employment"
Requirement For Education
Realistic? 
by Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.

US Retail Sales Unexpectedly Drop in Sign
Consumer Shaky  
Material Handling & Logistics - Bloomberg
The surprise drop may indicate cracks are forming in the consumer
spending that's propped up economic grow th in recent months.

U.S. retail sales unexpectedly posted the f irst decline in seven months,
suggesting consumers are starting to become shaky as the main pillar of
economic grow th and potentially bolstering the case for a third straight
Federal Reserve interest-rate cut. Treasuries rose and U.S. stock futures
fell.

The value of overall sales fell 0.3% in September from the prior month after
an upw ardly revised 0.6% increase in August, Commerce Department
f igures show ed on Oct. 16. The median estimate in a Bloomberg survey
called for a 0.3% advance. Read Article 

What Do Buyers Look for When Sourcing
Electronic Components?
Thomas Insights - Mikaela Tierney, National Sourcing
Trends
Electronic components are a major area industrial sourcing on the
Thomasnet.com platform. So far this year, buyers have already conducted
42,600 supplier evaluations across 5,260 related categories.

Yesterday in the keynote address at the Electronic Components Industry
Association (ECIA) Executive Conference, Tony Uphoff, president and CEO
at Thomas, spoke to attendees about the latest electronic components
sourcing trends the Thomas team is seeing across the sourcing platform.
Read Article

Foxconn Finally Admits its Empty Wisconsin
'Innovation Centers' Aren't Being Developed
IndustryWeek - The Verge-Nick Statt
Electronics manufacturer Foxconn's promised Wisconsin
"innovation centers," w hich are to employ hundreds of people in the state if
they ever get built, are off icially on hold after spending months empty and
unused, as the company focuses on meeting revised deadlines on the LCD
factory it promised w ould now  open by next year. The new s, reported
earlier today by Wisconsin Public Radio, is another inexplicable tw ist in the
nearly tw o-year train w reck that is Foxconn's US manufacturing plans.

The company originally promised f ive so-called innovation centers
throughout the state w ould that employ as many as 100 to 200 people each
in high-skilled jobs, w ith the Milw aukee center promising as many as 500.
Those jobs w ere to complement the more than 13,000 jobs Foxconn said its
initial Wisconsin electronics manufacturing factory w ould bring to the US, in
exchange for billions in tax breaks and incentives that Governor Scott
Walker granted the company back in 2017. Read Article 

Caterpillar Changes Tack, Cuts Production to Meet
Falling Demand
IndustryWeek - Bloomberg
Breaking their usual pattern of building inventory during declining markets,
Caterpillar w ill instead dow nsize production for the short term future.

Caterpillar Inc. shares rebounded as investors w elcomed the move by the
company to cut production, helping it navigate the global economic
dow nturn.

"We are taking steps to reduce production to match dealer demand," Chief
Executive Off icer Jim Umpleby said Wednesday, adding that the company is
staying nimble and ready to ramp up, should appetite for its machinery
improves. Read Article

Amazon Profit Dives on One-Day Shipping Costs
CFO.com - Matthew Heller
"There's a lot of cost in the short run" from expanding the
free one-day delivery program, CFO Brian Olsavsky says.

Amazon posted its f irst decline in profit in more than tw o
years as its heavy investment in free one-day shipping for
Prime members cut into margins.
For the third quarter, net income fell 26% to $2.1 billion, or $4.23 per share,
missing analysts' estimates of $4.62 per share. It w as the f irst time Amazon
earnings have shrunk year-over-year since June 2017.

The company spent more $800 million in each of the past tw o quarters to
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Is an Apprenticeship Without
Structured On-The-Job Training an
Apprenticeship?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

May
The Connection Between Worker
Capacity, Organizational Capacity and
Output
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Are Advances in Technology
Distracting, Rather Than Assisting,
HR From the Fundamentals of
Worker Selection and Development?
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

The Key To Effective Maintenance
Training: The Right Blend of
Structured On-The-Job Training and
Related Technical Instruction
by Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting

Enterprise Expansion/Contraction
and Worker Development
Standardization
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

April
More Education Won't Fix Flat or
Declining Wages, But Appropriate
Compensation and Stable Job
Markets Can Make College Worth It
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Your Resident Expert May Not Be an
Expert Trainer, But Easily Could Be
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Put Yourself in a Trainee's Shoes
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Worker Capacity; Malperformance
Cause-Effect
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

March
Eight Scenarios That Would Make
You Wish You Had a Structured OJT
System
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

Employers Say They Struggle With a
"Skills Shortage," Yet They Cut the
Training Budget. What Gives?
by Stacey Lett, Regional Manager -
Eastern U.S., Proactive Technologies,
Inc.

Some Community Colleges Moving
Back Toward 70's Approach to

expand the free one-day delivery program to more products and regions,
and said it is expecting to spend another $1.5 billion on the initiative during
the fourth quarter. Read Article 

10 Manufacturing Companies That Have Reached
the Century Mark
IndustryWeek - Jill Jusko
These are no f ly-by-night manufacturers. Each one has been around for at
least 100 years, and several are many years beyond that milestone.

We are back w ith another set of U.S. manufacturing companies that have
been around for a lifetime -- or at least 100 years. IndustryWeek has been
pursuing this series of salutes to century-young manufacturers since w e
published our f irst gallery on the topic in 2013.

With the continued strength of U.S. manufacturing -- and your help -- w e
expect to continue adding new  members. It's no small achievement to earn
a century badge, and w e applaud the staying pow er of these
manufacturers. See Slide Show  

Financial News
Should the Chairman and CEO Roles Be Held
Separately?
CFO.com - Jonathan Foster
The question of w hether the roles of chairman and chief
executive off icer should be held by separate individuals has long been a
source of conversations, and sometimes conflicts, in boardrooms and
among shareholders.

Only last May, Facebook CEO and co-founder Mark Zuckerberg faced the
prospect of losing his role as the tech giant's chairman. The proposal to
oust him w as brought to Facebook's annual shareholder meeting, w here
proponents, citing the company's privacy scandals and other struggles,
demanded that the company appoint an independent chairman.

Zuckerberg survived the attempted coup. How ever, the failed effort
prompted renew ed questions as to w hether Facebook and other
companies w ould benefit from having their chairman and CEO roles
separated. Read Article 

The Seven-Year Auto Loan: America's Middle
Class Can't Afford Their Cars
MSN Money - The Wall Street Journal-Ben Eisen and
Adrienne Roberts
Walk into an auto dealership these days and you might w alk out w ith a
seven-year car loan.

The dealership in St. Joseph, Mo., w here Deven Jones bought a new  car
three years ago.© Barrett Emke for The Wall Street Journal The dealership
in St. Joseph, Mo., w here Deven Jones bought a new  car three years ago.

That means monthly payments that last w ell past w hen the brake pads give
out and potentially beyond w hen the car gets traded in for a new  one.
About a third of auto loans for new  vehicles taken in the f irst half of 2019
had terms of longer than six years, according to credit-reporting f irm
Experian PLC. A decade ago, that number w as less than 10%.

Car loans that are increasingly stretched out are a pronounced sign that
some American middle class buyers can't afford a middle-class lifestyle.
Incomes have risen at a sluggish pace in the past decade, but car prices
have grow n rapidly. Read Article 

Interest Rates: To Manipulate, or Not -- That is the
Question
IndustryWeek - Paul Ericksen
What interest rate policy is best for w orldw ide supply chains?

There seems to be a lot of discussion these days about the Federal
Reserve's role in managing interest rates. From a free trade perspective,
interest rates should take care of themselves, going up or dow n based on
market dynamics. But, as this column has repeatedly stated, w orld trade
today is impacted by countries w hose trade practices are anything but
free-trade-based. It is a point of fact that most w orld pow ers set the
interest rate their citizens-and other countries-have to pay to borrow
money from them. 

But for the most part they do so in response to dow nw ard economic
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Vocational Programs; Why Did it
Take So Long?
by Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
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Can't Find The Right Workers? Why
Not Train Workers To Your Own To
Specification?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

February
Is it Possible to Close the "Skills
Gap" if Focused on the Symptom,
Not The Cause?
by Dean Prigelmeier, President of
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Internships of Value - For Employer
and Intern
by Stacey Lett, Regional Manager
- Eastern U.S. - Proactive Technologies,
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Workforce Development
Partnerships That Last; My
Experience
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of Legacy Partners 2

Do U.S. Productivity Measures
Measure Productivity?
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

January
Yet Another Reason Structured On-
The-Job Training Should Be Part of
Any Company's Business Model -
New ISO 30414 Standards for Human
Capital Metrics
by Dean Prigelmeier, President of
Proactive Technologies, Inc. 

A "Pay-for-Value" Worker
Development Program - Fair to
Management and Workers, and
Effective Too!  
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc. 

Proactive Technologies Discount
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Systems Approach to Training
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pressure and not to boost an already healthy economy. Countries like China
excessively manipulate their interest rates in an attempt to gain an unfair
competitive advantage. The question, then, is "how  active should our
federal government be in managing its interest rates?" Read Article 

Has Non-GAAP Reporting Become an Accounting
Chasm?
CFO.com - Drew Bernstein, Marcum Bernstein & Pinchuk
Non-GAAP financials can be described as the "numbers
management talks about once the auditor leaves the room."
Often described as "adjusted," "core," or "cash" earnings,
these f igures purport to give investors a cleaner view  of a company's true
operations before the subtraction of a w hole host of pesky expenses
required by generally accepted accounting principles (GAAP).

Non-GAAP financials are not audited and are most often disclosed through
earnings press releases and investor presentations, rather than in the
company's annual report f iled w ith the Securities and Exchange
Commission.

Once upon a time, non-GAAP financials w ere used to isolate the impact of
signif icant one-time events like a major restructuring or sizable acquisition.
In recent years, they have become increasingly prevalent and prominent,
used by both the shiniest new -economy IPO companies and the old-
economy stalw arts.

An in-depth study by Audit Analytics revealed that 97% of companies in the
S&P 500 used non-GAAP financials in 2017, up from 59% in 1996, w hile the
average number of dif ferent non-GAAP metrics used per f iling rose from
2.35 to 7.45 over tw o decades. Read Article

Performance-Based Pay Comes Under Fire
CFO.com - David McCann
The Council of Institutional Investors this month overhauled
its policy on executive compensation, urging public
companies to dial back the complexity of their pay plans and set longer
periods for measuring performance for incentive aw ards.

While acknow ledging that boards of directors need to tailor pay packages
to company-specif ic circumstances, the new  policy suggests that
companies explore adopting simpler plans composed of salary and time-
vesting restricted shares that vest over f ive years or more. Historically, a
majority of time-vesting restricted stock aw ards have vested over three
years.

The policy also recommends that companies consider barring the CEO and
CFO from selling stock aw arded to them until after they depart, in order to
ensure that management prioritizes the company's long-term success.
Perhaps most controversially, the policy suggests that boards and
investors step up their scrutiny of performance-vesting shares, w hich vest
upon the achievement of corporate performance milestones. "Steadily rising
average pay, even w hen market performance is mediocre, suggests that
pay for performance can be a mirage," says CII executive director Ken
Bertsch. Read Article 

2019's Big Tax Hit, and How to Survive It
IndustryWeek - Kurt Piwko
Changes in revenue recognition and the disconnect they've
created are especially tricky this year.

A combination of recent changes in accounting and tax rules has created
some potentially nasty traps that many companies risk falling into by the end
of 2019.

The problems revolve around the tricky area of revenue recognition and the
disconnect that these changes have created betw een accounting
standards and tax rules. Many companies don't realize the importance of
recent book revenue recognition changes w hen it comes to taxes and
aren't planning early enough to be prepared for the impact. Read Article

GE Freezes Pension Benefits to Cut Deficit by $8
Billion
IndustryWeek - Bloomberg
The freeze, aimed at stabilizing GE's deficit, w ill impact more than 20,000
employees.

General Electric Co. took a bold step to cut the debt hampering its
turnaround, freezing pension benefits for more than 20,000 U.S.
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"Realistic Job Previews" Can Be a
Useful Tool for Measuring a
Prospective Employee's
Transferable Task-based Skills
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Proactive Technologies Discount
Program Ends, But..."Low-Risk" Pilot
Approach Option Remains in Effect
by Proactive Technologies, Inc. Staff

Confusion Over What Constitutes
"Training" is Stumbling Block to
Effective Worker Development
Strategies
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

November
A Training Approach That Should
Make the Bean Counters Happy
by Dean Prigelmeier, President of
Proactive Technologies, Inc

Increasing Worker Capacity - An
Alternative to Cutting Workers for
Short-term Cost Savings
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

10 Reasons Structured On-The-Job
Training is a Vital and Necessary
System for Any Organization
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

A Simple, Low-investment Solution
to Closing Skill Gaps; New-Hires and
Incumbents
by Dean Prigelmeier, President of
Proactive Technologies, Inc.

October
When Wages Rise for Skilled Labor,
Can Your Firm Maximize Worker
Value and Minimize Investment?
by Dean Prigelmeier, President of
Proactive Technologies, Inc. 

Retiring Workers and the Tragic
Loss of Intellectual Property and
Value
by Stacey Lett, Regional Manager -
Eastern U.S. - Proactive Technologies,
Inc.

Apprenticeships: Be Careful Not To
Minimize Integrity While Spiking The
Numbers
Dr. Dave Just, formally Dean of
Corporate and Continuing Education at
Community Colleges in MA, OH, PA, SC.
Currently President of K&D Consulting 

When is Illustrating Technical
Materials Useful to the Trainee?
by Dean Prigelmeier, President of
Proactive Technologies, Inc. 

September
The US Workforce Competitive
Advantage Has Declined For Decades
- Not for Lack of Resources, Effort or
Base Talent, But For Strategy
by Dean Prigelmeier, President of

employees.
The company also plans to pre-fund $4 billion to $5 billion of its estimated
requirements for 2021 and 2022, according to a statement Monday. The
moves w ill help trim the pension shortfall by as much as $8 billion and
reduce GE's industrial net debt by $4 billion to $6 billion. Read Article 

Fed Finalizes Post-crisis Rule Easing for Domestic and Foreign
Banks
MSN Money - Pete Schroeder
The U.S. Federal Reserve on Thursday unveiled a f inal package of rules
easing capital and liquidity requirements for domestic U.S. and foreign
banks that w ere originally introduced after the 2007-09 global f inancial
crisis.

The changes, w hich should reduce the compliance burden and free up
funds for U.S. Bancorp , Capital One and PNC Financial among others mark
another w in for the industry after the Fed also relaxed rules on derivatives
trades and banks' annual health checks. 

Thursday's package stems from bipartisan legislation passed by Congress
in May 2018 that rew rote parts of the 2010 Dodd-Frank f inancial reform
law . Read Article 

OECD Takes Aim at Multinational Tax Shelters
CFO.com - Matthew Heller
The Organisation for Economic Cooperation and
Development has proposed a radical corporate taxation
overhaul to make it harder for multinationals operating
across borders to shelter profits.

The proposal unveiled Wednesday gives OECD member countries the right
to tax a proportion of multinationals' global profits w herever those profits
might have been shifted around the w orld and irrespective of w hether a
company has a "physical presence" in the taxing country.

Taxes in a given country w ould be assessed acording to a formula based
on set percentages of profitability that remain to be negotiated. Read Article 

Fed OKs Rollbacks of Post-Crisis Banking Rules
CFO.com - Matthew Heller
The Federal Reserve has voted to loosen liquidity and
capital requirements for large U.S. banks that w ere
imposed as part of the post-crisis Dodd-Frank f inancial
reforms.

The Fed on Thursday adopted w hat The Wall Street Journal called "some of
the most signif icant rollbacks of bank rules since President Trump took
off ice" on a 4-1 vote, saying it w as seeking to "tailor its regulations for
domestic and foreign banks to more closely match their risk profiles."

The new  rules w ould divide banks w ith $100 billion or more in total assets
into four categories based on, among other things, asset size, nonbank
assets, and off-balance-sheet exposure. The higher the risk category, the
greater the compliance requirements. Read Article 

IMF Warns of $19 Trillion Corporate Debt Risk
CFO.com - Matthew Heller
Accommodative monetary stimulus has encouraged
financial risk-taking, leading to "w orrisome" levels of debt
w ith poor credit quality, the Fund says.

Nearly 40% of total corporate debt in major economies, or
$19 trillion, could be at risk from another global recession, exceeding levels
seen during the 2008-2009 crisis, the International Monetary Fund w arned
Wednesday.

In the latest half-yearly update of its Global Financial Stability Report, the IMF
identif ied rising corporate debt burdens and increasing holdings of riskier
and more illiquid assets by institutional investors as key vulnerabilities. Read
Article 

Note to Economists: Manufacturing's Downturn
Is More Critical than You Think
IndustryWeek - Stephen Gold
Government data captures only about a third of
manufacturing's impact on the economy.

In September, the Institute for Supply Management index of manufacturing
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These partnerships:
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activity fell to 47.8, its low est level since June 2009. This is all the more
troubling because, based on the Federal Reserve's measurement of
manufacturing output, manufacturing production w as dow n in the f irst tw o
quarters of the year, signaling a sectoral-w ide recession in the f irst half of
the year.

Most economists, of course, don't w orry too much about manufacturing,
since government data suggests the sector only accounts for about one-
tenth of the U.S. economy. Read Article

Bridging the Gaps in GAAP
CFO.com - Tony Wayne
Here are eight critical considerations for combating the
creativity crisis in accounting.

In the Fall of 2011, my son w as navigating a treacherous
gap in a w all he w as scaling during one of his 200 or so missions in
Afghanistan's Helmand Valley (see photo, right). Eight years later, he took
the photo below  w hile w alking across the Brooklyn Bridge just this past
Saturday - a bridge that not all that long ago he w asn't sure he w ould ever
get a chance to traverse.

He's covered a lot of ground since 2011, both literally and f iguratively. It's
been a journey that at times has felt absolutely ripe w ith uncertainty, risk,
and fear of the w orst outcome imaginable. Read Article 

FedEx Marches to Its Own Beat on Pension De-
risking
CFO.com - David McCann
Many big companies are looking to de-risk their pension
plans by offering lump-sum payouts or cutting deals w ith insurance
companies.

Some, how ever, are taking a different route. FedEx, for example, recently
announced plans to contribute $1 billion to its U.S. pension plans before the
end of its f iscal year ending May 29, 2020. That's $300 million more than its
expected minimum required contribution. It's not a brand-new  strategy: the
company has annually been contributing at least $1 billion to the plans in
recent years.

The move w ill hold dow n FedEx's payments to the Pension Benefit
Guaranty Corp., w hich charges plan sponsors an annual fee on their
unfunded liabilities. This year the fee is 4.3% - signif icantly higher than the
3.1% coupon the company pays on its U.S. bonds. Read Article 

Will US Corporations Really Serve All
Stakeholders?
IndustryWeek - Michael Collins
I can think of six w ays they can do better by the American people.

On August 19, 181 CEOs signed a commitment letter to lead their companies
not just for the benefit of their investors, but "for the benefit of all
stakeholders: customers, employees, suppliers, communities, and
shareholders."

Alex Gorsky, the CEO of Johnson & Johnson, stated that this approach
"better ref lects the w ay corporations can and should operate today. It
aff irms the essential role corporations can play in improving our society
w hen CEOs are truly committed. Read Article 

Health-care System Causing Rampant Burnout Among Doctors,
Nurses
MSN - The Washington Post-William Wan
Imagine a health-care system in w hich doctors and nurses are so
exhausted and beaten dow n that many of them w ork like zombies - error-
prone, apathetic tow ard patients and at times trying to blunt their ow n pain
w ith alcohol or even suicide attempts.

That is w hat America's broken health care system is doing to its health
w orkers, according to a 312-page report released Tuesday by the National
Academy of Medicine, one of the country's most prestigious medical
institutions.

The report found that as many as half of the country's doctors and nurses
experience substantial symptoms of burnout, resulting in increased risks to
patients, malpractice claims, w orker absenteeism and turnover, as w ell as
billions of dollars in losses to the medical industry each year. Read Article
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provides the best infrastructure
for apprenticeships and
internships that last!

is a w in for the trainee, w in for
the w orker, w in for the
employer, w in for the institution
and w in for the community! 

This approach has continued to
prove itself since 1988, and does
not compete with your products and
services; it adds to your efforts the
clear, tangible, measurable
advantage that employers seek. 

Proactive Technologies has
continued to partner with
community colleges, universities,
workforce development agencies
and training providers with its "hybrid
approach" to worker training.  

Introduce the power of the
PROTECH™ system of
managed human resource
development to your
clients!

There's nothing to lose by
contacting us to learn more
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CLIENT SERVICES 

To supplement onsite
PROTECH™ system of
managed human resource
development classes,
these regularly scheduled
webinars are available
to the registered staff of
clients:

"Structured On-The-Job Training
Instructor Certification"

"Structured On-The Job Training
Checklist Administrator

Chinese Companies Trading on U.S. Stock
Markets May Be Worse Than Enron Scandal
Coalition for a Prosperous America - Michael Stumo
It makes little sense for American investors to risk their
money on shadow y companies, as this op-ed points out.

Enron stock w as valued at $83.13 per share back in December 2000. Its
market capitalization exceeded $60 billion. By November 2001, its per-share
value had fallen to $1. Under CEO Jeffrey Skilling, Enron used accounting
loopholes, special purpose entities, and poor f inancial practices to hide
billions of dollars in debt - all to pump up its stock price. The company
pressured accounting f irm Arthur Andersen to ignore such issues.

Its eventual bankruptcy f iling in December 2001 w as - at the time - the
largest ever.

In 2002, the Sarbanes-Oxley Act w as passed to prevent another Enron
scandal. The law  created a Public Company Accounting Oversight Board
(PCAOB) that oversees accounting f irms that provide audit services. It also
strengthened corporate f inancial disclosures and established standards for
auditor independence. Even w ith such measures, a new  problem is
emerging.

At least 156 Chinese companies - including 11 state-ow ned f irms - are
trading right now  on America's three largest stock exchanges.

Their market value, at $1.2 trillion, is 20 times that of Enron. Read Op-Ed

Investors Want a Clear Story on CECL. Are CFOs
Ready to Tell It?
CFO.com - Gregory Norwood and Troy Vollertsen,
Deloitte & Touche
Communicating credit risk model changes to investors may
be the most challenging aspect of the new  Current
Expected Credit Loss accounting standard.

Fnancial and non-f inancial institutions alike are nearing adoption of the
Financial Accounting Standards Board's new  Current Expected Credit Loss
(CECL) standard, w hich w ill take effect at the beginning of the next f iscal
year for most public companies.

Considered to be one of the most impactful accounting changes for U.S.
f inancial institutions in decades, the new  guidance - w hich applies to any
company that extends credit - requires companies to measure expected
losses over the estimated life of a loan using reasonable and supportable
economic forecasts. That's a substantial departure from current allow ance
for loan and lease losses (ALLL) practices. Read Article 

Annual Waste in U.S. Healthcare System Nears $1
Trillion
CFO.com - David McCann
The w aste equates to approximately a quarter of all
healthcare spending, according to a study in the Journal of the American
Medical Association.

It's not exactly a secret that there's w aste in the U.S. healthcare system.
But just how  much?

How  about roughly a quarter of all healthcare spending? So concludes a
new  study published in the Journal of the American Medical Association.
The total estimated amount of w aste amounts to betw een $760 billion and
$935 billion annually.

The biggest culprit is unnecessary administrative complexity, w hich costs
$266 billion, according to the study. "This is w aste that comes w hen
government agencies, payers, and others create ineff icient or misguided
rules," the study says. "For example, payers may fail to standardize forms,
thereby consuming limited physician time in needlessly complex billing
procedures." Read Article 

UNDP Invites Comments on Standards for Private
Equity SDG [Sustainable Development Goals]
Investment
United Nations - SDG Knowledge Hub
The UN Development Programme (UNDP) has released a proposed set of
standards to guide private fund managers tow ards investments that
advance the SDGs. The standards are open for comment and consultation
through 4 December 2019. The proposed standards, titled 'SDG Impact
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Certification"

"Management Structured On-The-
Job Training Project Support
Briefing"

"Integrating Support for Plant-
Wide ISO/AS/TS Quality and
Safety Systems with PROTECH
Workforce Development System" 

"Supporting "Pay-For-Value"
Systems"

"Promoting Continuous Process
Improvement While Implementing
the PROTECH System for the
Accelerated Transfer of
Expertise™"

"PROTECH Onsite System
Administrator Certification" 

Contact US to attend one of
these seminars and we will
send you an e-reservation.
Include your client ID,
name and user ID number
and which webinar you
would like to attend.
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EMPLOYERS!
If your organization sees

training as a cost, not as an
investment, maybe you

should consider another
approach!

The PROTECH™ system of
managed human resource
development:

* Captures worker expertise and
legacy knowledge for
the accelerated transfer of
expertise™;

* Cuts the employer's internal
costs of training;

* Lowers the costs associated with
turnover;

* Drives new-hires and incumbent
workers to "full job mastery;"

* Increases worker capacity, work
quality, productivity and
compliance (ISO/AS/TS training
and records requirement,

Practice Standards for Private Equity Funds,' aim to help the private sector
move from interest in the SDGs to adopting best practices on SDG
investments. Read Release

International News

Mexico, Latin America, South America
and the Caribbean
Q&A: Global Business and the Rise of Mexico
Devex
BARCELONA - Despite seeing little to no grow th in 2019,
Mexico has made huge leaps in its economic development
in the past decades, becoming an upper middle-income country. Now ,
faced w ith heightened migration f low s, ongoing talks betw een the United
States and Mexican administrations, and re-negotiation of the North
American Free Trade Agreement, there could be a risk that progress in the
grow th and development race is derailed.

"There are different challenges for every economy, society, and political
system," said Dr. Raúl Montalvo, site director of EGADE Business School,
Tecnológico de Monterrey, w hich offers graduate and executive education
programs in Mexico City, Monterrey, Guadalajara, and online. "One of the
important things for us to understand is how  w e w ould like to picture
ourselves, as countries, as markets and as societies." Read Article

Chile Cancels Climate and Apec Summits Amid
Mass Protests
BBC
Chile has pulled out of hosting tw o major international
summits, including a UN climate change conference, as anti-government
protests continue.

President Sebastián Piñera said the decision had caused him "pain" but his
government needed "to prioritise re-establishing public order".

The COP25 climate summit w as scheduled for 2 to 13 December, w hile the
Apec trade forum w as next month.

The UN said it w as now  looking at alternative venues. Read Article

Canada, Europe and Great Britain
Canada's Prime Minister Justin Trudeau Wins
Reelection But Liberals Lose Majority
NPR - Scott Neuman
Canadian Prime Minister Justin Trudeau's Liberal Party
defeated the Conservatives but still fell short of an outright
majority.  

Canada's Liberals appear to have w on the most seats in Parliament - a
result likely to hand Justin Trudeau a second term as prime minister despite
a series of scandals that have rocked his government.

With all but tw o of the 338 seats called as of 3:25 a.m. ET, Trudeau's Liberal
Party had secured 157 seats - a loss of 20 seats - compared to 121 for its
main rival, the Conservatives. The regional Bloc Québécois w on 32. The
New  Democrats, w ho stand to the left of the Liberals and are seen as likely
coalition partners for Trudeau, w on 24 seats.

Without a majority, the Liberals, w ho came into the race w ith a majority of
177 seats, w ill have to form a minority government, seeking support from
one or more smaller rivals to govern. Read Article 

Britain Braces For New Vote In December That
Could Ease The Path To Brexit
NPR - Richard Gonzales
Still in turmoil over if , w hen or how  to leave the European
Union, Britain w ill go back to the polls on Dec. 12 to elect a
new  Parliament that may, or may not, be able to settle on a Brexit plan.

Prime Minister Boris Johnson w on support for a snap election Tuesday
w hen the House of Commons voted 438-20 to dissolve Parliament and
launch a six-w eek election campaign that w ill compete w ith Christmas for
the attention of a divided and Brexit-exhausted electorate.

The vote came after the opposition Labour Party agreed to the plan for a
vote in elections moved up from 2022. Read Article
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engineering specifications and
safety mandates);

* Creates framework for cross-
training, retraining and worker
certification;

* Establishes the framework for
employer specific/job-specific
apprenticeships and internships -
registered or not;

* Builds career development
tracks and succession plans for
hourly (and salary) workers;

* Ensures the increased and
maintained "Return on Worker
investment" through any type of
change...

ALL OF THIS FROM ONE
APPROACH! 

This structured on-the-job
training is performed where,
and while, the work takes
place! 

You need no additional staff,
and this will not disrupt your
work schedule or burden your
existing staff!

If your firm is partnered with local
career and technical educational
institutions, use of shared
employer's equipment, facilities
and paid wages of trainer(s) and
trainee(s) are attractive match for
potential grant assistance.

Contact a Proactive
Technologies

representative for more
information.

www.proactivetechnologiesinc.com
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Having trouble finding,
selecting, training and

keeping the skilled workers
you need? Are your

employee turnover costs a
concern?

Let's start w ith what we already
know:

Classes alone w ill not train
w orkers to perform your tasks...
Quality Control policies and
Process Documents are not a
substitute for task training...
Putting 2 people together and
hoping for the best is not a
training strategy...

Angela Merkel Visiting India to Bolster Ties Amid
China's Growing Clout
DeutscheWelle
German Chancellor Angela Merkel, along w ith a dozen
ministers, is traveling to India to seek w ays to strengthen trade cooperation.
Germany's Parliament recently called for upgrading bilateral ties w ith India.

German Chancellor Angela Merkel is paying a three-day visit to India,
starting on October 31, to seek w ays to strengthen bilateral economic and
strategic ties. Merkel is accompanied by a high-profile business delegation,
as w ell as 12 German cabinet ministers, w ho w ill be holding meetings w ith
their Indian counterparts to explore areas of mutual cooperation.

During her visit, Merkel w ill hold talks w ith Prime Minister Narendra Modi,
President Ram Nath Kovind and other senior off icials. On the agenda are a
range of subjects including trade and investment, agriculture and high-tech.
Both sides are expected to sign deals to promote cooperation in areas such
as sustainable development, urban mobility and artif icial intelligence. Read
Article 

China and Southeast Asia
Super Typhoon Hagibis Could Be Strongest In
Decades To Hit Tokyo
NPR - Scott Neuman
The most pow erful typhoon in decades to be on course to
hit Tokyo is expected to rake the coast of Japan's main
island of Honshu this w eekend, bringing strong w inds and up to 2 feet of
rain.
 
Super Typhoon Hagibis has strengthened to a Category 5 storm and
although it's expected to w eaken to Category 4 before making landfall, it
w ould still bring extremely rough seas and w inds up to 135 mph to the
region. Read Article

Remarks by High Representative/Vice-President
Federica Mogherini at the Signing Ceremony of the
EU-Viet Nam Framework Participation Agreement
European Commission
Mr Minister [of Defence of the Socialist Republic of Viet Nam, General Ngô
Xuân Lịch], you are very much w elcome today, here in Brussels, after
having had the pleasure of visiting you in Hanoi last August. You promised
me that w e w ould sign this Agreement during your visit here in October and
I am extremely pleased to see that w e managed to f inalise this important
Agreement, w hich represents another step forw ard in the strong
partnership that the European Union and Viet Nam have built.
 
This Agreement allow s Viet Nam to participate in the European Union's
missions and operations. We have 16 of them around the w orld and I
understand that Viet Nam has already expressed an interest in looking into
the possibility of participating in one of our training missions in Africa. This
w ould add an enormous potential to our already-strong cooperation on
security and defence issues, w hich w e discussed during my last visit to
Hanoi. And I am sure that this w ill contribute to strengthening the overall
European Union-Vietnam, but also the European Union-ASEAN [the
Association of Southeast Asian Nations] and EU-Asia cooperation in this
f ield. Read Article

Asia, India and Australia
EU Boosts Support for Export Competitiveness
and Job Creation in Lao PDR
International Trade Center
Lao PDR and the European Union (EU) today took a signif icant step to help
spur grow th in trade and investment by launching a EUR 5 million initiative -
the ASEAN Regional Integration Support - Lao PDR Trade-Related
Assistance (ARISE Plus - Lao PDR). This four-year action w ill be
implemented in partnership w ith the Ministry of Industry and Commerce, the
Ministry of Agriculture and Forestry and the International Trade Centre, and
aims at stimulating inclusive economic grow th, stimulate job creation, and
strengthen climate-change resilience. Read Article

Why India Wants to Track WhatsApp Messages
BBC
Privacy activists are w orried that the new  rules could be
misused to curb free speech

India's plan to try to mandate the monitoring, interception and tracing of
messages on social media has alarmed users and privacy activists - as
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Wishing and hoping w on't
develop the skilled w orkers you
need...

The cost of one worker
malperformance or one worker's
under-capacity or under-
performance - due to lack of proper
training - can more than justify the
investment to train all your workers
properly! 

AND, unstructured, uncontrolled,
undocumented task training is going
on all day, every day. But if you
cannot explain the process, you
surely cannot measure and
improve it.

Proactive Technologies's approach
to structured on-the-job training
takes place where, and while, the
work is performed. You need no
additional staff and structured on-
the-job training does not interrupt
your work schedule like
unstructured, haphazard and ad hoc
training does. 

You probably have most of the
pieces are already in place; they just
need structure around them to make
the training experience work for
everyone through the accelerated
transfer of expertise™.

As part of every project, Proactive
Technologies provides the support
to set-up, implement, manage,
document and revise the worker
development system so you can
stay focused on business.
 
Ask your Proactive Technologies,
Inc. representative about
the PROTECH™ system of managed
human resource development 
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w ell as the companies running the platforms. Prasanto K Roy looks at the
potential impact of such a move.
 
The country's information technology ministry w ill publish, by January 2020,
a new  set of rules for intermediaries: platforms that allow  people to send,
or share, messages. It is a sw eeping term, w hich also includes e-
commerce and many other types of apps and w ebsites. Read Article

Africa, Middle East, Eastern EuropeAfrica, Middle East, Eastern Europe
and Russiaand Russia
Nobel Peace Prize Goes To Ethiopia's Prime
Minister Abiy Ahmed
NPR - Scott Neuman
The Nobel Peace Prize has been aw arded to Ethiopian
Prime Minister Abiy Ahmed "for his efforts to achieve
peace and international cooperation" in resolving the border conflict w ith
neighboring Eritrea, the Norw egian Nobel Committee in Oslo said Friday.

Berit Reiss-Andersen, the chairw oman of the f ive-member committee that
made the aw ard, credited Abiy w ith a peace initiative aimed at ending tw o
decades of conflict betw een the tw o east-African neighbors that began
over border disputes in 1998 only a few  years after Eritrea gained
independence. Read Article 

EU Launches Negotiations to Deepen Trade
Relations with Eastern and Southern Africa
Countries
European Commission
Today, in Mauritius, the EU started negotiations w ith f ive Eastern and
Southern Africa partners (so-called ESA: Comoros, Madagascar, Mauritius,
Seychelles and Zimbabw e) to deepen the existing Economic Partnership
Agreement. Given the positive results generated by the current agreement,
now  in its 8th year of implementation, the f ive countries have declared their
readiness to move beyond trade in goods, tow ards a more comprehensive
agreement. The EU has w elcomed this step, especially in the context of the
Africa-Europe Alliance for Sustainable Investment and Jobs.

Since the initial agreement started to apply in 2012, exports of goods from
the f ive ESA countries to the EU have increased by almost a quarter,
reaching nearly €2.8 billion in 2018. European businesses are also
increasingly investing in the region. The new  agreement should cover other
important trade related areas and trade related rules, such as services,
investment, technical barriers to trade, intellectual property rights as w ell as
trade and sustainable development. Read Release

Natural Disasters Seem to Becoming A Regular
Occurrence. Again, and Again, People Are Needing Help.
From hurricanes prior to and including Dorian that recently passed through
the Caribbean, devastating Abaco and the Bahamas on its w ay tow ard the
U.S. Eastern coast, to the California w ildf ires. People need our help. 

If  you w ant, and are able, to contribute but do not know  w hich
organizations to contact, here are a few  links to established and reputable
organizations w ith a record of lending a helping hand:

International Red Cross   

American Red Cross

Jose' Andres' World Central Kitchen

International Trade News

INTERNATIONAL TRADE DATA
Monthly Wholesale Trade
US Census Bureau
August 2019 sales of merchant w holesalers w ere $499.1
billion, virtually unchanged (+/- 0.4 percent)* from last month.
End-of-month inventories w ere $680.7 billion, up 0.2 percent

http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM7T_Q-dyQHM40mhIyA31oLfUtpGcK8Pu1IwsNUrBUwHYe1ZECvmVxHjMVfK204h2GcHsf7JpzzBOsyB9_opqa3_V6sDvWjzExcWz4KEXgsPPu3Wu6YAw7JoERrM65ED-CNnk__F-V8UP_RAOG7TmZca-1OWig8ofn689TfaCmQV02LJzqxRw4V2KzAsS-inOH2wwmessmjuWWLoFWwxTFnXldTYH7sWR67Tm-9kC32_pteaQmHPebJjIv1Rhlf39XmFbbmY5gUj00uDVCP7F_ydFVRtyccPnKGPi1YcYbXjrXv0qC23TPRewwy0EBfhtaCFQMCXdsYtx&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM7T_Q-dyQHM4qNwGM8qBcB2mVX4xBfOqRna68BZfWdRHE9U4rLvcW34nCA5TdoZb8QArzMSjev2h8l-nYbOogwExuT_u8Td1k1wyAkNr1MVgz4XqwG0ps5l0sOPGIqyqI-V5MG9MdunW_wcDpLvAc8zNQ-0f5Z0IppcnCZNsdUwYONIndLUQ9mJ33C2aU11hSSqhfiITomPDVRMnLQaKUPVGPUvZPBsadJ598iG37Z6Pivh0PqwibCM35ntocDmI3vt4BSP-QBNByKMjLbvVdew=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM7T_Q-dyQHM40mhIyA31oLfUtpGcK8Pu1IwsNUrBUwHYe1ZECvmVxHjMVfK204h2GcHsf7JpzzBOsyB9_opqa3_V6sDvWjzExcWz4KEXgsPPu3Wu6YAw7JoERrM65ED-CNnk__F-V8UP_RAOG7TmZca-1OWig8ofn689TfaCmQV02LJzqxRw4V2KzAsS-inOH2wwmessmjuWWLoFWwxTFnXldTYH7sWR67Tm-9kC32_pteaQmHPebJjIv1Rhlf39XmFbbmY5gUj00uDVCP7F_ydFVRtyccPnKGPi1YcYbXjrXv0qC23TPRewwy0EBfhtaCFQMCXdsYtx&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_sUR63FIACTJB4fJpPKpt37P-syQyVJ22vNzG4bLdCf0H5FewhLvFrAiXKoecD7OeM5yDZR3aacbAyLPdbErjrQDiVySuXT7U7GvRLEGFxabRD7lvNZR73a1ltBYNdLa8YZQZz280TJyPDkfHrZvkXuFb5FhUZhkjtWcX7-MoLmk0MZgFS1BjNR0H7Z-ix1paoBIyU_5-tBRhxz0Qs4mNtu9x5bvDd2wIG8QP8CMwp7ufDH20GiuLZ5z7dXECWvL_ZEUvu3lOOa8=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_WebJEgx9MHGXmquLrEzu-Vrwt8_x7F1c8bMKXjbeDNYaxE-DZtcpbcLW2MkCxeWfLxgSSEWx7ZvRH3llxjbRYMOTqdCXA9vLd9NIqSHcz4EIRon6vra0Olav3jufuppyjmt6uM10YydARPXXU7krdDxDOW3u3l_hVQMuBhCuVzOYgfXu65SDmde_S76cIdW9LkD0NJUTxY5DofVFniBh1lATDrfeyi4SnurwCYoJZiEjzOYGkgidiWEmjpTAnZ4MmQonJsI6yNd0HLmdLyy2wG2ACFIeD17B_i2q9yWsTx-d6jfZTAWBVwHR8DBeNkrxctC1XiSqPqUvBuNZh-OVHcoLGNsHRX3p74caeulNMS3-53hpsUl6gK3-no0YHTrml6TlI0VsEeig5p6efskzYjLq6FcaB1aZAxn05ITqTJLF6M0w9bIHPeSkLvxhZ8aVrITVm3r5z6TtSL7-PXxeH-PtXhAR2K98SdkHzR_opD9yevYTjCcgPw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMwYtuMJAHl1_4Eq_C6uPm-3fbp6Ejy5U7-2qqJUdAFAncIU0CzxClw77Udux7km2f7sCDZoOLnOQTG5zMZ7jnmOR1IMIWmNPz3mNVVGu4axhQuzaVB3YWLmwx3VVIrKMmLyVyTHt2vRnP8qEJM7ilEDpYFZyt3ZFYxx-uZ1xbbSP-GNBt7T3umGgJZHPf3bdsWdATDycNjeVGqQ7PiOwSlIGR-Jn_8E0wS8REWDmXPhFEsTfPKdv86btdUzFLUvgxESJ1GKRTxoml36nWDDtJnItIl4Yaz2KwQ==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMxKG0g59XkbWLLFCZxC0jOxi9VsPjqS-CpxA7GgKHeDC1hkbB4PwNBybgsUAFApbk2ZPLg3pFdPGvNkPATlVJ-ZCX_4iqMxAzAPzK3QtXH1gUfyojc8MTsEX2fuuZc_L3mq4FVhDUwiQDQo_N1WJlbwadIBp_2mVN6NESPITPuReLJRn6HG_TWeWrKS-lkOhTMwVv7n4ho260NFxXFwRzWSayMnPRDaZmxXQTaeTjk1y&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoM8ULsy288Istv4ORKCfE5h0PWCBw12-Hd_8m1f7b96wf0Xg2_VenaSl_PwDrt7v_Btq-6ZTXh8L48JUkcCW2BrcqgNs4A3YoaeM4kCb1oqTk5QAIeD0OfDhGhekGCFPCre9MI7JfgU_lLVqJf0p9OZLI5ddKEvnW-fZYcB3Mw38xZsZNx5thHUhwLZZ67QNp0lABf_cSBznwBLLJ1sC298n0AKL6e7a_c4um6ckKBAzlrNvrz68w-ew=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001GQSrYb9kP3yFeaipalz3hh6grVJLXnuVA6pd7Z2yam8FJr4qyMJoMxKG0g59XkbWJlGzgMPOJQe4l-jaqaK3qFvm8gidKgiSK4OsCAL5v60UR6o9kNZCNILps56q8k4u5JFtGiv6ZgoBDX-vl3MCrAoh5k2uVX3oLAe4V-FvBFSsLsWPS-C_shCw2JbTfF2pon6A2rfwmdWpkS6Wt1jiefhDNB84VWw1r7_ur7BaoiPwlCooG8uCMRK6rXMZCKblTje9YUzv-IcdG7bD6Ejuyg==&c=&ch=


(+/- 0.2 percent)* from last month. August 2019: +0.2* % change in
Inventories; July 2019 (r): +0.2* % change in Inventories. Read Report 

Manufacturing and Trade Inventories and Sales
US Census Bureau
U.S. total business end-of-month inventories for August 2019
w ere $2,042.1 billion, virtually unchanged (+/- 0.1 percent)*
from last month. U.S. total business sales w ere $1,463.9
billion, up 0.2 percent (+/-0.1 percent) from last month.
August 2019: 0.0* % change in Inventories; July 2019 (r): +0.3 % change in
Inventories. Read Article  

U.S. International Trade in Goods and Services,
August 2019
US Department of Commerce - Bureau of Economic
Analysis
The U.S. monthly international trade deficit increased in August 2019
according to the U.S. Bureau of Economic Analysis and the U.S. Census
Bureau. The deficit increased from $54.0 billion in July (revised) to $54.9
billion in August, as imports increased more than exports. The previously
published July deficit w as $54.0 billion. The goods deficit increased $0.8
billion in August to $74.4 billion. The services surplus decreased less than
$0.1 billion in August to $19.5 billion. Read Report

International Transactions, 2nd quarter 2019 
US Department of Commerce - Bureau of Economic
Analysis
The U.S. current account deficit, w hich reflects the combined balances on
trade in goods and services and income f low s betw een U.S. residents and
residents of other countries, narrow ed by $8.0 billion, or 5.9 percent, to
$128.2 billion in the second quarter of 2019, according to statistics from the
U.S. Bureau of Economic Analysis (BEA). The revised f irst quarter deficit
w as $136.2 billion. Read Report 

New Foreign Direct Investment in the United
States, 2018
US Department of Commerce - Bureau of Economic
Analysis
Expenditures by foreign direct investors to acquire, establish, or expand
U.S. businesses totaled $296.4 billion in 2018, up 8.7 percent from $272.8
billion in 2017. Read Report

China Imports Zero Scrap Steel for the First Time
This Century
Material Handling & Logistics - Bloomberg
China's imports of steel scrap sank to zero last month for the f irst time this
century, a milestone for the nation that's tipped to turn into a signif icant
exporter in the next decade.

The w orld's top steel producer bought no scrap at all from overseas in
August, according to customs data released on Sept. 23, capping years of
dw indling volumes, after President Xi Jinping imposed sw eeping curbs on
all imports of solid w aste to help protect the environment.

Purchases have fallen this year despite high iron ore prices and a tight
domestic scrap market -- factors that w ould normally spur more imports.
Read Article 

Airbus CEO Warns of 'Lose-Lose Game' in Trade
War Over Jetliners
IndustryWeek - Bloomberg
The aerospace corporation CEO said aviation supply chains are 'very
integrated.' An Airbus factory in Mobile, Alabama uses imported
components to build A320 jets.

An escalating battle over aircraft subsidies betw een the U.S. and the
European Union threatens to damage both sides, said Airbus SE Chief
Executive Off icer Guillaume Faury.

"A trade w ar on aviation w ould be a lose-lose game because the supply
chains are very integrated," Faury told reporters Thursday at a brief ing in
Montreal. "We buy a lot in the U.S., w e sell in the U.S. and w e are a U.S.
player as w ell."

Airbus is at the center of the feud, w ith the World Trade Organization
poised to authorize the U.S. to impose tarif fs on almost $8 billion of
European goods due to illegal state aid provided to the planemaker. Read
Article 
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Ford Gives Up Independent Control over Indian
Operations
IndustryWeek - Bloomberg
After struggling to make an impact in the emerging market, Ford agreed to
move its assets into a joint venture w ith Mahindra, an Indian automaker.

Ford Motor Co. agreed to move most of its assets in India into a joint venture
w ith a local partner after struggling for more than tw o decades to w in over
buyers in the w orld's fourth-largest auto market.

The deal effectively ends Ford's independent operations in a country it
w anted to become one of its top three markets by 2020. The U.S. carmaker
w ill take an $800 million to $900 million impairment charge related to the
value of its India assets in the third quarter, it said Tuesday, after struggling
to compete w ith cheap, fuel-eff icient vehicles built by the local units of
Suzuki Motor Corp. and Hyundai Motor Co. Read Article 

Aluminum Markets Flash a Warning for the
Economy
IndustryWeek - Bloomberg
The trade w ar has impacted w orld aluminum demand in a sign of market
instability.

When aluminum demand last contracted during the f inancial crisis and
unw anted metal started f looding into w arehouses, it took more than a
decade to w ork through the glut. Now , the market is bracing for another
sharp increase in inventories as demand grow th grinds to a halt.

Aluminum has tumbled to a tw o-and-a-half-year low  as slow ing global
grow th and the U.S.-China trade w ar hurt demand for the metal used in
airplanes, automobiles and beer cans. While stockpiles tracked by the
London Metal Exchange fell to their low est since 2007 last w eek, traders
say inventories are building in the physical market as w eaker order books
leave consumers w ith more metal than they need. Read Article 

Companies Motivated to Reshore Says New Study
Material Handling & Logistics
Rising foreign w ages, tarif fs on parts and f inished
products, and reconsidering total cost of ow nership are
factors motivating companies to reshore.

The once overw helming cost advantage of producing goods overseas are
not w hat they once w ere according to the Reshoring Institute's latest
survey of global manufacturers.

A grow ing number of businesses are rethinking their global manufacturing
strategies. Due to rising foreign w ages, rising tarif fs on steel, aluminum,
and electric components, and reconsiderations of the total cost of
ow nership, The Reshoring Institute predicts that companies w ill increasingly
be motivated to participate in reshoring efforts in the coming years. Read
Article
 
China's Role as Global Drug Hub Raises Alarms in
Washington
IndustryWeek - Bloomberg
A Defense Health Agency off icial told a U.S.-China advisory panel this year
that the risks from China's stranglehold on the pharmaceutical business
"cannot be overstated."

A California congressw oman plans to hold a hearing in about a month to
explore the national-security risks posed by China's dominance of the U.S.
pharmaceutical supply chain, escalating concerns raised by the Pentagon.

Democratic Representative Anna Eshoo is w arning fellow  law makers that if
the trade w ar betw een Washington and Beijing w ere to intensify, China
could throw  the U.S. into chaos by cutting off the vast supply of important
drug components made in the Asian nation. Read Article 

Is Your Business on Alert for Counterfeit Product
Risks? Here's What You Need to Know
Thomas Insights - Kristin Manganello
The global marketplace is a lush jungle w ith countless
products being sold on a daily basis to consumers and businesses across
the w orld. But w ithin this abundant jungle of goods, it's easy for counterfeit
products to camouflage, hiding right in plain sight.

Growth of Counterfeit Goods
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In fact, the presence of counterfeit and pirated products in the marketplace
have been steadily increasing over the last few  years according to a
recent report from the European Union Intellectual Property Off ice and the
Organization for Economic Cooperation and Development (OECD), a global
intergovernmental organization dedicated to promoting "policies that w ill
improve the economic and social w ell-being of people around the w orld."
In 2016, fake goods accounted for 3.3% of the global marketplace or about
$509 billion, the study reports. This is a signif icant increase from 2013
w hen counterfeit products accounted for 2.5% of global trade or about
$461 billion.
The U.S. w as particularly affected by counterfeit products - 24% of the
fake goods seized by global customs agencies in 2016 w ere imitations of
American trademarks and patents. Read Article 

Two Gadget Makers Look to Move Manufacturing
Out of China, Citing Trade War
IndustryWeek - Bloomberg
Tile Inc. and Fitbit Inc. are simultaneously looking for alternatives to China as
a source for their manufacturing operations.

Tw o American consumer electronics companies said this w eek that they're
looking to shift manufacturing aw ay from China and into other countries,
citing pressures from import tarif fs on their products amid the trade w ar.

Tile Inc. said it's considering plans to make its Bluetooth-enabled location
trackers in other countries, after the company w as hit w ith tarif fs last
month. Fitbit Inc. said on Wednesday that it w ould stop Chinese
manufacturing of its health trackers and smartw atches by January. Read
Article 

Tariff Relief, Texas Style
IndustryWeek - Paul Ericksen
Waivers helped Apple keep production in U.S. They could
do the same for other companies.

I believe in giving credit w here credit is due, w hether it is to individuals,
companies or governmental policies. In June, Apple Will Move Production of
Mac Pro to China Amid Trade War described how  Apple had announced it
w ould be closing dow n its Mac Pro assembly facility in Austin, Texas, and
start assembling those units in China. Most Mac Pros are sold in the United
States.

Thankfully, in September, Apple reversed that decision after it received a
tarif f  w aiver from the U.S. government on 10 key components imported
from China. This is great new s-especially for the employees w orking in
Austin-and I'd hope there are many more similar announcements from other
companies coming dow n the pike. It's too bad that it took some level of
coercion by the federal government to get Apple to do the right thing. Read
Article 

Retail Imports to See Surge Ahead of December
Tariffs
Material Handling & Logistics - Staff
"This is the last chance to bring merchandise into the country before
virtually everything the United States imports from China comes under
tarif fs," said Jonathan Gold of NRF.

Imports at the nation's major retail container ports are expected to hit their
highest level of the year again next month just before more tarif fs take
effect in December, according to a recent report from the National Retail
Federation and Hackett Associates.

"This is the last chance to bring merchandise into the country before
virtually everything the United States imports from China comes under
tarif fs," NRF vice president for Supply Chain and Customs Policy Jonathan
Gold said. Read Article 

What is Happening to the WTO?
Tralec
Freedom of trade and equal market access w ere central to
the plans for reconstructing the post World War II international order.
International peace had to be secured through, amongst other things,
arrangements to prevent the conditions that caused the Economic
Depression of the 1930s. These ideals w ere w ritten up in the 1948 Havana
Charter for the International Trade Organisation (ITO), w hich w as planned
at about the same time that the Bretton Woods Agreement w as concluded.
[1]
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How ever, the ITO did not materialize.[2] Only the chapter on tarif fs and
trade w as implemented; giving rise to the GATT (The General Agreement on
Tarif fs and Trade). The GATT w as not an international organisation in the
true sense of the w ord but did provide a platform for several rounds of
negotiations to low er tarif fs on goods and to implement the rules on non-
discrimination in international trade. It w as only during the Uruguay Round of
the 1980s that it w as decided to establish the WTO as an international
organisation. It came into existence on 1 January 1995. Read Article 

'We Did What We're Supposed to Do,' but with
Tariffs, They're Reeling
IndustryWeek - Laura Putre
Wolverine Advanced Materials laid off 17% of its U.S. w orkforce since
March 2018, and then made 19% additional cuts in September 2019.

With tighter profit margins and few er employees to cut, smaller
manufacturing operations tend to feel the vibrations of an unstable market
f irst. If  the experience of Wolverine Advanced Materials is any indication,
the steel and aluminum tarif fs and uncertainty around NAFTA have already
put some auto suppliers on shaky ground-and a third blow  from proposed
Section 232 auto and automotive parts tarif fs could be a coff in nail for some
smaller operations. Read Article 

Determining the Country of Origin Is Key During the
U.S.-China Trade War
Material Handling & Logistics - Yuanyou "Sunny" Yang
Avoid supply chain disruptions by learning the different w ays countries
deal w ith imported products.

Both the United States and China have used tarif f  increases heavily during
the trade w ar betw een the tw o countries, w hich has led to the disruption
of the supply chain. Many businesses have moved out of the U.S. and
China to third-party countries, such as Vietnam, to manufacture their
products there in an attempt to avoid the tarif fs on both sides. But w hat
does it take for a product to be considered as "made in Vietnam" as
opposed to "made in China" or "made in the USA"? For example, if  the raw
materials are imported from China but the product is put together in Vietnam,
is the product "made in Vietnam"? Read Article

Education and Workforce Development News
A Call to Bring Back 'Gainful Employment'
Community College Daily News - Matthew Dembicki
A civil and human rights organization is calling for strong
"gainful employment" regulations to protect college
students, in particular African-Americans and Latinos, from unscrupulous
for-profit schools.

The Leadership Conference Education Fund released a policy brief on
Thursday that called on the U.S. Education Department to revisit the so-
called gainful employment (GE) rule, w hich w as promulgated during the
Obama administration mainly to ensure that for-profit institutions w ere not
burdening students w ith college loans that they could not repay.

U.S. Education Secretary Betsy DeVos nixed the rule this year, but a House
bill to reauthorize the Higher Education Act (HEA) introduced by Democrats
this w eek w ould require the department to establish a GE measure. Read
Article 

Can an Apprenticeship Network Fill US Skills Gap?
IndustryWeek - Adrienne M. Selko
Research by Dr. Johann Fortw engel, of King's College,
found that it's costly and complex for f irms to run their ow n
apprentice programs and suggests an apprenticeship netw ork approach.  

For as long as I have been interview ing companies about using
apprenticeships to help close the skill gap, the discussion invariably
includes the question of adapting the successful German model to the U.S.
w orkforce.

This very topic w as the subject of a recent conference, The International
Skills Conference, hosted by the German American Chambers of
Commerce, and held in Atlanta on Sept. 25. The conference brought
together champions in apprenticeship programs, modeled after the German
system, w ith businesses, regional and state leaders w ho are interested in
solutions for small and middle-sized employers in order to f ill the 2.4 million
jobs in advanced manufacturing that w ill be needed by 2030. Read Article 
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Community Colleges and The Future Of Workforce
Development
AreaDevelopment - Forbes, Nancy Lee Sánchez-
Contributor    
Community colleges serve many purposes. For some people, community
colleges are thought of as a stepping stone on a path to a four-year college
degree. This is especially compelling for individuals w ho may not have the
time, money, or academic scores to initially matriculate into a four-year
university. Others may view  community colleges as a viable alternative to
earn important professional credentials or an associate's degree. Seniors
often look at community colleges for academic enrichment programs, w ell
after they've completed their w ork lives. So in many respects, community
colleges are defined differently by those w ho enroll in them. From remedial
studies, to professional certif ications, to a path to a bachelor's degree, to
post-career enrichment, community colleges serve a range of needs. Read
Article

Problem, Meet Solution
Community College Daily News - Madeline Patton
It w as one of those moments you like to see at a
conference.

On the f irst day of the 2019 Advanced Technological Education Principal
(ATE) Investigators' Conference, a renow ned researcher called out
community colleges for generally not connecting w ell w ith employers. The
next day, a recently announced major college-industry partnership w as
featured at the meeting, providing the most recent example of ATE
programs w orking in collaboration w ith industry.

In his plenary speech on Thursday, Paul Osterman, a human resources and
management professor at the Massachusetts Institute of Technology (MIT),
shared his research that only 20 percent of manufacturers use community
colleges for employee training.

"Too many community colleges have too w eak a relationship w ith
employers," he said. Read Article 

A New Breed of Apprenticeships
Community College Daily News - Jim Paterson
For more than 4,000 years w e've recognized the unique
value of apprenticeships, and they are gaining steam
today, particularly in new  f ields like healthcare, w here w orkforce demand,
bipartisan support and some new  thinking at community colleges are fueling
their fast-paced grow th.

"We're running as fast as w e can," says Christine Gillespie, director of
continuing education and w orkforce development at Bergen Community
College (New  Jersey), w hich took the lead in obtaining a recent $12 million
federal grant that w ill help 14 community colleges in the state develop
healthcare apprenticeships w ith nearby w orker-starved employers. Read
Article 

Training and Organizational  Development
News
Strategic Change Doesn't Always Start at the Top
IndustryWeek - Paul Ericksen
True change agents can overcome executive resistance.

The IndustryWeek Sept. 12 column In Change, Top Management
Procrastinates the Most, discussed a topic near and dear to my heart.
Specif ically, that executives at large corporations are reluctant to pursue
signif icant change. And that they set tactical organizational metrics that
stif le signif icant change.

I must admit a bias here as I have operated as a change agent my entire
career. In other w ords, I've experienced the executive resistance the
column talks about. And to some point, I have been successful in gaining
executives' support for change. Read Article
 
Resilience, Not Recovery
IndustryWeek - Nicholas Bahr
More than glorif ied crisis management, successful
business continuity anticipates changing conditions and
w ays to adapt to those changes and thrive.

Benjamin Franklin once said, "By failing to prepare, you are preparing to
fail." This is particularly true in business, w here events that threaten a
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company's operations and shareholder value can occur at any time.

Traditionally, companies have simply relied on emergency and crisis
response plans, but forw ard-looking companies prepared for potential
signif icant events by developing a business continuity management (BCM)
system, w hich though w ise, w as often done w ith the goal of simply
recovering from a natural disaster or other catastrophe should it occur. In
other w ords, just a slightly modif ied crisis management plan. Read Article 

Workers of the Future Won't Train Themselves
IndustryWeek - Paul Ericksen
Small- and medium-sized suppliers need real investment
from OEMs and government.

Tw o articles - September 25's Throw ing Money at a Talent Problem Won't
Solve It and October 15's America's 'Green Economy' Is Now  Worth $1.4
Trillion-recently caught my attention.

The f irst discusses how  "leadership has fallen behind" in training and
adapting to a changing w orkforce, a topic that is very much relevant to
small- and medium-sized manufacturers (SMEs).

Larger original equipment manufacturers-at least progressive ones-tend to
be better at recognizing the importance of and investing in new
technologies. They also have more resources to provide the necessary
training for their employees in w orking w ith these new  technologies. And, it
must be said, such training makes employees more competitive in the job
market should they be displaced from their current employment.

SMEs, on the other hand, are hard-pressed to invest in new  technologies.
Why? New  technology is usually expensive and SMEs are less likely to
have the f inancial w herew ithal to purchase it. As a result, they do not have
a business case to justifying the training their employees for advanced
technology jobs. Read Article 

Quality News
US Prosecutor Calls FAA's 737MAX Inspectors
Unqualified
American Machinist
Federal investigation upholds a w histleblow er's claims that the air-safety
agency w as too lenient of Boeing in certifying the new  aircraft for service,
in 2017.

Federal investigators are due to report that some Federal Aviation
Administration inspectors overseeing The Boeing Co.'s training standards
for the 737 MAX and other commercial jet programs w ere unqualif ied for
that assignment, and that FAA misled government off icials examining the
relationship betw een FAA and Boeing in the w ake of the tw o fatal crashes
that have idled the 737 MAX program.

The conclusions of the investigation have been reported to the Trump
Administration and Congressional off icials, according to broadcast reports.
Read Article 

Boeing Must Fix Its Moral Compass, and Its Culture
IndustryWeek - Eric J. McNulty, Leonard J. Marcus
Now  is the time for the beleaguered manufacturer to forge
a path of recovery and renew al

Six months after the 737 Max 8 crisis enveloped Boeing, it continues to
unfold. The company hoped to have the aircraft f lying by the end of
summer. Nevertheless, fresh revelations are surfacing. Reports are
released and recommendations made. Investigations continue. Most
recently, attention has turned to the tenure and training of the pilots involved
in the Lion Air and Ethiopian Air crashes.

Through it all, the 737 Max remains grounded, a costly burden for Boeing
and the companies that purchased the aircraft. Questions persist about the
future of this storied company. We are among those w ho have criticized
CEO Dennis Mullenberg and other senior managers for their handling of
these incidents. Read Article 

8 Types of Waste in Lean Manufacturing
Thomas Insights - Staff Writer
One of the core principles of lean manufacturing is the
removal of w aste w ithin an operation. In a general sense,
w aste can be described as something that doesn't add value. In the context
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of manufacturing, w aste is more accurately defined as any expense or
effort spent that does contribute to converting raw  materials into a
completed product.

In industrial applications, w aste can take many forms. While w aste is
commonly associated w ith labor, time, and material ineff iciencies, poor
planning, underutilized employee skillsets, and ineffective procedures can
also generate w aste in an industrial environment. There are typically eight
types of w aste found in lean manufacturing processes. Read Article

Continuous Improvement Leadership Lessons
from Noah's Ark
IndustryWeek - Larry Fast 
This column is based on material I used years ago for a roundtable
discussion. Unfortunately, the author of the Noah's Ark quotes is unknow n. 

How ever, that author put some very clever thinking into their idea. I w as
struck by how  relevant these quotes are w hen applied to leadership in a
continuous improvement culture. Perhaps you can lead your ow n
roundtable discussion w ith your team. Read Article 

Value Is Always Fundamentally Determined by the
End User
Material Handling & Logistics - John R. Brandt
Precision delivery is a dif ferentiating component of value.

Not so long ago, major corporations around the w orld conducted one of the
greatest marketing scams ever perpetrated upon unsuspecting customers.
Using fancy phrases such as Total Quality Management (TQM) and ISO
9000-certif ied, these companies advertised that the value of their products
w as their "high quality"-meaning, of course, that the products actually
w orked as intended.

This begs the question: Shouldn't they have w orked all along?

Customers thought so, too, and w ised up in a hurry (the new  international
quality standard, incidentally, approved by customers w orldw ide in a
unanimous vote, is ISO 20,000WHOCARES?). Their collective response to
quality claims in advertising w as, in effect, (A) "Thank you for not selling us
crap that doesn't w ork," and (B) in the w ords of a famous song, "Is that all
there is?" Read Article 

We REALLY Need to Stop Talking About Lean
IndustryWeek - Dan Markovitz
People might be more receptive if  w e just talked about good
business practices.

Lean advocates-and I consider myself one-might do better if  they stop
talking about lean. Let's face it: When executives and w orkers hear "lean,"
not a lot of good happens. They think it's yet another short-term
management fad. Or a cost-cutting program that w ill lead to layoffs. Or
some Japanese thing that only w orks for car manufacturers.

But w hen you look at many of the tools and concepts from the lean
playbook, they're really just good management that any leader w ould w ant
to embrace. Read Article 

The Quality Imperative: Why Product Quality is Key
in Manufacturing
Thomas Insights - Staff Writer
A mass product recall is every manufacturer's w orst
nightmare. It's also a negative experience for the customer. No one w ants
to take home a smartphone that explodes w hen it's sw itched on, a heater
that catches f ire w hen it's plugged in, or a hazardous children's toy that
doesn't pass health and safety regulations.

To minimize situations like these, manufacturers use tw o approaches to
review  and maintain product quality: Read Article 

Cyber Secuurity and IT News
Huawei Billionaire Dangles 5G Secrets to Create a
US Foe
IndustryWeek - Bloomberg
Huaw ei Technologies Co. founder Ren Zhengfei is ready to license his f if th-
generation netw orking technology only to one other company -- and he
w ants that potential arch-rival to be American.
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The army off icer-turned-billionaire reiterated an offer Thursday to license
out Huaw ei's full portfolio of 5G w ireless technology -- w hich w ould
include chip designs, hardw are and source code -- to a single, exclusive
licensee. That should be a U.S. company because Europe is home to close
competitors like Nokia Oyj and Ericsson AB and doesn't need help to
compete, he added. Read Article 

Facebook's New Wristband Will Read Your Mind
Thomas Insights - David Mantey
On September 23, 2019, Facebook announced plans to acquire CTRL-labs,
a New  York startup that is developing a neural interface platform that you
w ear like a bracelet. The deal is reportedly w orth betw een $500 million and
$1 billion.

The technology uses a w ristband that translates brain signals into actions.

The w earable concept sounds a little less cumbersome than other products
teased to the market. Elon Musk's Neuralink is also in the neural interface
game; how ever, its solution requires a robot to sew  the interface into your
brain. Neuralink's initial play seems to be medical, w hereas the low -hanging
fruit for the Facebook deal is likely virtual and augmented reality gaming.
Read Article 

Can We Trust Smartwatches to Track Heart
Health?
Thomas Insights - Staff Writer
The Apple Watch Series 4 (and new  models) includes built-
in technology that allow s users to take an electrocardiogram, also know n
as an ECG or EKG, by utilizing the connected ECG app.

An ECG uses electrical sensors to record the strength and timing of the
heart's electrical signals and identify irregular rhythms that could be a sign
of atrial f ibrillation (AFib). AFib is a potentially serious condition leading to
heart failure, strokes, and blood clotting.

Apple Watch w earers can take an ECG at any time and are alerted via the
w atch's optical sensor w ith an "irregular rhythm notif ication" w henever an
irregular pulse pattern is detected. The ECG w ill give one of the follow ing
results (accompanied by the relevant medical explanation and advice):
Read Article 

Could Privacy and Security Scandals Scuttle the
IoT's Many Benefits?
IndustryWeek - W. David Stephenson
There's a major potential barrier to technology adoption if  companies and
people start to lose faith in that tech and fear it.

I yield to no one in my optimism about the Internet of Things' potential to
improve every aspect of business and our personal lives. How ever, I'm
beginning to join those w ho w orry that the grow ing number of IoT device
companies' questionable data practices may end up forcing businesses and
consumers alike to turn our backs on some amazing corporate and personal
advances because w e f inally decide the benefits aren't w orth the risks.

The heart of the IoT is collecting, analyzing, and acting on real-time data
documenting how  assembly lines, products in the f ield, and even our ow n
bodies are w orking (or not....), so the issue of data privacy is at its heart.
Read Article 

Twitter Says Personal Info Shared with
Advertisers
CFO.com - William Sprouse
Tw itter, on Tuesday, disclosed it had allow ed some users'
personal information, including email addresses and phone
numbers, to be "inadvertently" used for advertising
purposes through its "Tailored Access" program.

The company said no personal data w as shared w ith its third-party
partners, and the issue that allow ed the misuse of personal information to
occur had been addressed as of Sept. 17. The social media platrform did
not know  how  many users w ere affected.

"We're very sorry this happened and are taking steps to make sure w e
don't make a mistake like this again," Tw itter said in a statement.
The Tailored Audiences program w as rolled out in late 2013 and let
advertisers target customers based on the advertiser's lists of emails or
phone numbers. Read Article
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Human Resource Management News
Plant Services 2019 Workforce Survey: What Have
You Done For Me Lately?
Plant Services - Christine LaFave Grace, Managing Editor
Amid labor crunch, readers say employers can do a better
job promoting career development.
What do your plant's w orkers w ant?

It's a simple question (has your organization asked it?) but the answ ers are
complex-and w hat's valued most varies somew hat based on the age of the
person being asked. Plant Services' 2019 Workforce Survey asked
w orkers in manufacturing and industrial production organizations across
the country w hat w ould encourage them to stay w ith their current employer
and w hat could prompt them to leave. It asked about their confidence in
their job prospects and about w hat they believe their organization could be
doing better to attract and retain talent.

Some of the differences in responses by generation w ere stark. But still
common themes emerged: Namely, that in a strong job market for skilled
manufacturing talent, w orkers are keenly interested in career development
opportunities and are looking for more than money to stay engaged in their
organization. Read Article 

Let's Not Forget the Value of Experienced Workers
IndustryWeek - Staff
While it's impossible to escape advice on how  to attract
and retain young w orkers, w hich is necessary, often the
value of older, experienced w orkers is overlooked.

Companies that actively leverage their older, experienced w orkforce w ill be
best positioned for the future of w ork, according to Mercer's recently
published report, "Next Stage: Are You Age Ready?".

"With labor force size, participation rate and productivity so closely tied to
business and economic grow th, the experienced w orkforce is a source of
talent and competitive advantage that employers need to embrace now ,"
said Pat Milligan, global leader of Mercer's Multinational Client Group, in a
statement.  Read Article 

EEOC: No EEO-1, Component 2 in 2020
Material Handling & Logistics - David Sparkman
If  everything goes as planned by the Equal Employment
Opportunity Commission (EEOC), by next year employers
w ill not be required to f ile the long, complicated EEO-1, Component 2 form.
EEOC tried to w ithdraw  the Component 2 form for 2019, but a federal judge
forced it to require its submission by employers.

The agency said it's not seeking to implement the form next year because
the cost estimate the Obama-era commission relied on in 2016 w hen it
sought approval for collecting the data signif icantly understated the actual
cost of compliance for employers. Read Article 

Why Can't Manufacturing Sell Itself to Millennials?
IndustryWeek - Abigail Miller
A look at companies going beyond the 'w e're no longer
dirty, dark and dangerous' lip service

When high school teacher Jacob Krautkremer signed up for a four-day
summer internship at Wyoming Machine Inc. in 2017, he w as hopeful.

An industrial technology teacher at Roseville Area High School in
Minnesota, Krautkremer said he w anted to learn more about the
manufacturing process and possibly create connections betw een his
students and businesses.

Krautkremer w asn't alone in his desire for the internship to bridge the gap
betw een his students and the manufacturing industry. Read Article 

U.S. Department of Labor Proposes New
Electronic Disclosure Rule
US Department of Labor
WASHINGTON, DC - Consistent w ith President Donald J.
Trump's Executive Order 13847, Strengthening Retirement
Security in America, the U.S. Department of Labor today announced a
proposed rule to allow  online retirement plan disclosures to reduce printing
and mail expenses for job creators and make disclosures more readily
accessible and useful for America's w orkers.
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Reflecting modern internet technology, the proposal offers a safe harbor
for employers w ho w ant to make retirement plan disclosures accessible on
a w ebsite, rather than sending volumes of paper documents through the
mail. Plan participants w ould be notif ied that information is available online,
including instructions for how  to access the disclosures and their right to
receive paper copies of disclosures. The proposal includes additional
protections for retirement savers, such as standards for the w ebsite
w here disclosures w ill be posted and system checks for invalid electronic
addresses. Read Release  

Environmental, Health & Safety News
Embracing New Loading Dock Technology to
Improve Safety
EHS Today - Chad Dillavou
Despite major technological advances reshaping the inside of industrial
settings and w arehouse facilities throughout the U.S., the loading dock has
remained seemingly unchanged. How ever, gradual improvements in
ergonomics and technology have elevated the loading dock from a relatively
low -tech area to a safer, easier w orkplace for employees.

When accidents occur at the loading dock - and they do, all too frequently -
it leads to damaged products and equipment along w ith costly w orkplace
injuries. These can lead to losses of $135 million in direct costs and another
$650 million in indirect costs.

An estimated tw o-thirds of loading dock accidents can be prevented w ith
equipment and technology w hich already exists. How ever, there is no
single piece of equipment that can resolve every safety challenge at the
loading dock. Read Article 

OSHA Okays New Respiratory Fit Testing
Protocols
EHS Today - David Sparkman 
Changes said to save employers millions of dollars.

The Occupational Safety and Health Administration (OSHA) on Sept. 25
issued a f inal rule approving tw o additional quantitative f it testing protocols
for inclusion in its Respiratory Protection Standard.

Effective on Sept. 26, the day after they w ere issued, these new  protocols
represent an addition to Appendix A of the Respiratory Protection Standard.
They are: Read Article 
 
When Does OSHA Pay Attorneys' Fees?
EHS Today - David Sparkman
Employers can get reimbursed if  they are in the right and
the agency is w rong.

It's no secret that violations of the Occupational Safety and Health
Administration (OSHA) regulations can cost an employer big time. In addition
to everyday compliance costs, disruption of operations caused by
inspections and paying for legal representation, potential penalties can add
up quickly if  accused of violating agency regulations.

As of 2019, other-than-serious violations max out at $13,260, serious
violations can cost $13,260, repeat violations $132,598, w illful violations
$132,598, and failure to abate also can cost an employer up to $13,260 per
day. Read Article

NSC 2019: Workplace Violence and Mass
Shootings
EHS Today - Stefanie Valentic
"Our best possible course of action is to have a w orkplace devoid of
negative emotions," says Jack Jackson, SafeStart senior consultant.

With the prevalance of active and mass shootings in the United States,
employers should have a emergency response plan to protect w orkers.
How ever, some companies w ait to have a plan because leadership doesn't
see the possibility of it happening, said Jack Jackson, SafeStart senior
consultant, at the 2019 National Safety Congress and Expo in San Diego.

"We have to talk about it now , rather than later," Jackson told attendees.
"We don't need to sit complacent in our surroundings and in our ow n little
w orld because w e don't think it could happen." Read Article 
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If it's difficult to identify, explain or document
your firm's worker development process,

maybe you don't have one. 

Perhaps your firm finds it difficult to accommodate change or
measure and improve worker performance. Or, scrap and
rework are unreasonably high for workers that were thought
trained. 

Spend a few minutes to learn more about a worker training
approach:

designed for manufacturing;
proven for any industry;
customized to your job classifications, your tasks and
specifications, and your business operation's needs...

Does your organization struggle w ith high turnover rates
leading to 
low er organizational capacity, w ork quality and
quantity and compliance? Is your organization
faced w ith these increasing costs w hile seeing a
decreasing training budget? 

Wouldn't it be worth a few minutes of your
time to find out how you can drive every worker - incumbent
and new-hires - through structured on-the-job training to full
job mastery.  with a small investment and huge return?

 
Proactive Technologies, Inc. always offers a low-to-no risk pilot
program approach. We w ork w ith the client to design a project to f it
their budget and meet their business needs.

Plan to attend one of our scheduled l ive
online presentations  (see schedule on left) OR
tell us a date and time that fits your
schedule , w hich w e can follow -up w ith an onsite
presentation. Or skip the online presentation and
schedule an onsite brief ing. 

The PROTECH™ approach:

Is designed to your job classification, your operation
and incorporates your firm's specifications, process,
standards and policies; 

Ends your worries and costs over finding qualified
candidates and closing the "skills gap;" 

Drives every worker to full job mastery while they
simply learn their job; 

Cuts your employee turnover costs; 

Captures worker expertise before it leaves and use it
to quickly and thoroughly train replacements;

Provides metrics and reports for process monitoring
and improvement.

European-style apprenticeships w ithout the exorbitant cost...
whether registered or not.

We research available training grant funds for each project and
help the client apply. Grants may offset most or all of the
investment to set-up and implement the structured training
system!! 

Low investment, no risk, high returns -  everything to
gain!
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Isn't an hour of your time worth it to see ifIsn't an hour of your time worth it to see if
this approach to worker training is the onethis approach to worker training is the one
you always wished you had?you always wished you had?
 
Contact a Proactive Technologies, Inc. representative today!

 

www.proactivetechnologiesinc.com
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